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The 12 February, 1966
No. AAP.77/65/35. - In exercise of the powers conferred
by the proviso to Article 309 of the Constitution, the Gavernor of
Assam hereby makes the following rules, namely -
THE ASSAM CIVIL SERVICES (CONDUCT) RULES, 1965

1.  Short title, commencement and application. -

(1) These rules may be called the Assam Civil Services
(Concduect) Rules, 19635,

(2) They shall come into force at once.
(3) Save as otherwise provided in these rules, these rules

shall apply to every person appointed to a Civil Service

or post in connection with the affairs of the State:

Provided that nothing in these rules shall apply

to any Government Servant who is —
(@ amember of an All-India Service,
() a holder of any post in respect of which the

Governor has, bv a general or special order,

directed that these rules shall not apply.



Definitions. -

In these rules, unless the context otherwise reguires, -

(a)

(b)

“the Government” means the Governiment of Assam;

“Government Servant” means any person appointed
by Government (o any Civil Service or post in

connection with the affairs of the State;

Explanation. -

A Governiment servant whose services are placed
at  the disposal of a Company, Corporation,
Organisation or a local authority by the Governmeint
shall, for the purposes of these rules, be deemed to be
a Government servant serving under the Government
notwithstanding that his salarv is drawn from sources
other than the consolidated Fund of the State;

“members of family™ in relation to the Govermment

servant includes ;-

(i the wifc or husband as the casc mav be, of the
Government Servant whether residing with the
Government Servant or not but does not inchide
a wife or husband, as the ease may be,
separated from the Government servant by a
decree or order of a competent Court;



a'

General. -

(1

(2)

(1)

(i)

son or daughter or step-son or step-daughter of
the Government servant and wholly dependent
on him but dees not include a child or step-child
who is no longer in any way dependent on the
Government servant or of whose custody the
Government servant has been deprived of by or

under any law;

any other person related, whether by blood or
marriage, to the Government servant or to the
Government  servant’s wife o husband, and

wholly dependent on the Government servant.

Every Government servant shall at all times: -

()

(i)

(i)

maintain absolute integrity;

maintain devotion 1o duty; and

do nothing whichi is unbecoming of a

Government scrvant.

Every Government servant holding a supervisory
post shall take all possible steps to ensure the
integrity and devotion o duty of all Governinent



scrvants for the timc being under his control

and anthority;

{iif Ne Governmeni servant shall, in  the
performance of his official duties or in the
exercise of powers conferred on him, act
otherwise than in his best judgement except
when he is acting under the direction ol his
official superior and shall, where he is acting
under such direction, obtain the direction in
writing, wherever practicable, and where it is not
practicable to obtain the direction in writing, he
shall obtain written eonfirmation of the direction

as soon thereafier as possible.

Explanation. -

Nothing in clause (ii) of sub-rule (2) shall be
construcd as cmpowering, a Government Scrvant to
evade his responsibilities by seeking instructions from,
or approval of, a superior officer or authority when
such instructions are not necessary under the scheme

of distribution of powers and responsibilities,

4- mftl- v

(1) Save as otherwise provided in these rules, no

Government servant shall accept or permit any



Note (1). -

Note (11). -

(2)

mcmber of his family or any person acting on his

behall to accept, any gift.

Explanation. -

The expression *gift™ shall include free transport,
boarding, loading or other service or any other
pecuniary advantage when provided by any person
other than a near relative or personal friend having no
official dealings with the Government scrvant.

A casual meal, ilt or other social hospitality shall not
be deemed 1o be a gift.

A CGovernment scrvants shall avoid accepting lavish
hospitality of frequent hospitality from any individual
having official dealings with him or form industrial or

commercial firms, organization, etc,

On  oceasions, such as weddings, anniversaries,
funerals or religions functions, when the making of gift
is in conlormity with the prevailing religious, or social
practice, a Governinent servani may accept gifis from
his near relatives but he shall make a report to the

Government if the value of any such gift exceeds -

(1) Rs. 500.00 in the ecase of a Government servant

holding any Class [ or Class [ posts;



(3)

()

(i) Rs, 250.00 in the casc of Government scrvants

holding any Class [l posts; and

{ili) Rs. 100.00 in the case of Government servants
holding any Class [V post,

On such oceasions are specified in sub rule (2), a
Government servant may accept gifts  from  his
personal friends having no official dealing with him,
but he shall make a report to the Government if the

value of any such gift excesds -

(i) Rs. 200,00, in the case of Government servarnt

holding any Class [ or Class [ posts;

()  Rs. 100.00, in the case of a Governmnent scrvarnt

holding any Class [l posts; and

(iii) Rs.50.00, in the casc of a Government scrvant
holding any Class [V post.

In any other case, a Government servant not aceepl
any gift without the sanction of the Government if the

value thercof cxceeds -

(i) Rs. 75.00, in the case of a Government servant

holding anyv Class [ or 1l posts; and



(i} Rs, 25.00, in the casc of a Government scrvant

holding any Class |1l or Class [V post.

s. Public demonstration in honour of Government
Servants.—

No Government servant shall, except with the previous
sanction of the Govermment receive any complementary or
valedictory address or accept any testimonial or attend any
mecting or cntertainment held in his honour; or in the

honour of any other Government servant:

Provided that nothing in this rule shall apply to -

(i) a farcwell entertainment of a substantially privatc and
informal character held in honour of a Governmerit
servant or any other Government servant on the
occasion of the retirement or transfer or any person
who has recently quit the service of any Government;
or

(ii} the acceptance of simple and inexpensive
entertainments  arranged by public  bodies  or

institutions.

Note: - Exercise of pressure of influence of any sort on any
Government servant to induce him 1o subscribe
towards any farewell entertainment even if it is of a
substantially private or informal character, and the



7.

collection of subscriptions from Class 1II or Class IV
emplovees  under any  circumstances  for  the
enterfainment  of any Government servant not
belonging to Class 11 or Class [V, is forbidden.

Presentation of trowels, ete., at ceremonial functions. -

No Government servant shall, except with the previous
sanction of the Government, receive any trowel, key or other
similar article offered to him at a ceremonial function, such
as the laying of a foundation stone or the opening of a public

building.

Criticism of Government. -

No Government servant shall, in any radio broadcast
or in any document published in his own name or
anonymously, pseundonvmously or in the name of any other
person or in any communication to the press or in any
public utterance, make any statement of fact or opinion -

(i) which has the effect of an advance criticism of any
current or recent  policy or action of the Central

Government or State Government.

(iij  which is capable of embarrassing the relations
between the Central Government and the Governmeint
of any State; or



(1)

which is capablc of cmbarrassing thc rclations
between the Central Government and the Governmernt

of any foreign State !

Provided that nothing in this rule shall apply to
any statements made or views expressed by a
Government servant in his official capacity or in the

due performance of the duties assigned to him,

Subscriptions. -

No Government servant shall, except with the previous

sanction of the Government or of the prescribed authority,

ask for or accept contributions to, or othepwise associate

himsclf with the raising of, any funds or other collections in

cash or in kind in pursuance of any object whatsocver.,

Consumptions of intoxicating drinks and drugs and
viclous habits. -

A Government servant shall —

(e

()

strictly abide by any law relating to intoxicating drinks
or drugs in foree in any arca in which he may happen

to be for the time being;

take due care that the performance of his duties is not
affected in any way by the influence of any intoxicating
drink or druag;



10.

)

()

(€]

not appear in public place in a state of intoxication;

not habitually use any intoxicating drink or drug to
CRCESS;

not indulge in vicious habit, like sex and gambling
which reduce his efficiency and utility as public
servant or damage Government or official generally in
public cstecm.

Investment, leading and borrowing. —

(1

(2)

No Government servant shall speculate in any stock,
share or other investment,

Explanation. -

Frequent purchase or sale or both, of shares,
securities or other investments shall be deemed to be

speculation within the meaning of this sub-rule,

No Government servant shall make, or permit any
member of his family or any person acting on his
behalf to make, any investment which is likely to
embarrass or influence him in the discharge of his
official duties.
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4

If any question ariscs whether any transaction is of the
nature referred to in sub-rule (1) or sub-rule (2), the

decision of the Government thereon shall be final.

(i) No  Government servant shall, save in the
ordinary course of business with a bank or a
firm of standing duly authorised to conduct
banking business, either himsell or through any
member of his family or any other person acting
on his bchalf, -

() lend or borrow monev, as principal or
agent, to or rom any person within the
local limits of his authority or with whom
he is likcly to have official dealings, or
otherwise  place himself under any

pecuniary obligation to such person, or

(b)  lend moncy to anv person at interest or in
a manner whereby return in money or in
kind is chiarged or paid;

Provided that Government servant may,
give to, or accept from, a relative or a personal
friend, a purely temporarily loan of a small
amount free of interest, or operative a credit
accoumnt with a bona fide tradesman or make an

advance of pay to his private emplovee;



(i)

Provided further that nothing in this sub-
rule shall apply in respect of any transaction
entered into by a Government servant with the

previous sanclion of the Government;

When a Government Servant is appointed or
transferred to a post of such nature as would
involve him in the breach of any of the
provisions of sub-rule (2] or sub-rule (4), he
shall forthwith report the circumstances to the
prescribed authority and shall thereafier act in
accordance with such order as may be made by

such authority.

(5) This rulc in so far as it rclates to the leading to or

borrowing by Government scrvants from Co-operative

Societies registered under Act. I of 1912 shall be

subject to any general or special restrictions or

relaxations made or permitted by the Government.

Note — 1. - (1)

Gazetted Officers of all Departinents sad Non-
Gazetted  Officers  of  the  Co-operative
Department may borrow money from such Co-
opcrative Socictics registered under Act. 11 of
1912 as are intended for Government servants

only;



(b}

(c)

(@)

€

(a)

Non-Qazcticd Officers belonging to Departments
other than the Co-operative Department may
borrow moeney from any non-agricaltural co-

operative society registered under Act. IT of 1912;

Non-Gazetted Government servant other than
Officers of the Co-operative Departinent are
permitted 1o deposit or investment are peritted
to deposit or invest with nen-agricultural
societics registered under Act, 11 of 1912 without

restrictions;

all Government servants will be free to invest
money in Central Banks as well as in the
Provincial Bank;

Government servants, Gazetted or Non-Gazetted,
may be allowed to become members of
Agricultural Co-operative Farms, provided that
no Government servant shall take office in such
a venture without the consent of the Head of his

Department or office,

Non-Gazetted Government servants belonging to
Department other than the Co-operative and
Police Departments may borrow money form any
Agricultural  Co-operative  Societies  registered
under Act II of 1912; and
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(b}

here

Non-Oazcticd Government scrvants other than
Officers of the Co-operative amnd Police
Departments are permitted to deposit; or invest
with agricultural societies registered under Act 11
of 1912;

Provided that relaxation Il (a) and (b) are
permitted subject to the comndition that ONicers
wishing to join agricultural socictics or to take
loans from such socictics must obtain the
previonls  permission of the Head of the
Department coneerned or of any other Officer to
whom the Head of the Department may delegate
the powers te grant such permission, and the
application for pcrmission to join a socicty or to
take loan shall be forwarded to such Officer
through the Inspector of Co-operative Societies
of the Circle concerned and the Assistant
Registrar of the division.

is no bar o Gazetied or non-Gazetted

Government  servanls joining thrift and saviogs

socictics registered under Act I of
Government do not cncourage them

societies.

1912 though

to join such



11. Movable, Immovable and valuable property. -

(n

Note (1). -

svery  Government  servant  shall on his  first
appointment to any service or post and thereafter at
such intervals as may be specified by the Government
submit a return of his assets and liabilities, in such
form as may be prescribed by Government, giving the

full particulars regarding: -

{aj the immovable property inherited by him, or
owned or acquired by him or held by him on
lease or mortgage, either in his own name or in
the name of any member of his family or in the

name of any other person;

() shares, debentures and cash, including bank
deposits inherited by him or similarly owned,
acquired, or held by him;

(e} other movable property inherited by him or

similarly owned, acquired or held by him;

(d) debts and other liabilitics incurred by him

directly or indirectly,

Sub-rule (1) shall nor erdinarily apply to Class IV
servants but the Government may direct that it shall
apply 1o any such Government servant ot class of such

Government servants.



Note (II). -

Note (II1). -

(2)

In all returns, the values of items of movable property
worth less than Rs. 1,000.00 may be added and shown
as a lump-sum. The value of articles of daily use such
as clothes, utensils, crockery, books, ete., need not be
included in such return.

Every Government servant who is in service on the
date of commencement of these rules shall submit a
return under this sub-rule on or before such datc as
may be specitied by the Government after such

conmencement.

No Government servant shall, except with the previous
knowlcdge of the prescribed authority acquired or
dispose of any immovable property by lease, mortgage,
purchase, sale, gill or otherwise either in his own

name or in the name of any member of his family:

Provided that the previous sanction of the
preseribed  authority  shall e obtained by the

Government servant il any such transaction is -

(i) with a person having official dealings with the
Government servant; or residing, possessing
immovable property of carrying on business
within the loeal limits of his official authority; or



(3)

()

(i) otherwisce than through a rcgular or reputed

dealer.

Everyv Government servanis shall report to the
preseribed authority every transaction entered into by
him either in his own name or in the name of the
member of his family in respect of movable property, if
the value of such property exceeds Rs.1,000.00 in the
case of a Government servant holding any class 1 or
class II post or Rs.500 in the casc of a Government

servant holding any class Il or class IV post. :

Provided that the previous sanction of the
preseribed authority shall be obtained, if any, such

transaction is —

(i) with a person having official dealings with

Covernment servant, or

(i) otherwise than through a regular or reputed

dealer.

The Government or the presceribed authority may, at
may time, by general or special order, requirc a
Government servant to furnish within a period
specified in the order, a lill and complete statement of
such movable or immaovable property held or acquired
by him or on his behalf or by any member of his family
as may be specified in the order. Such statement shall,



()

()

(7)

if so, required by the Government or by the prescribed
antherity inchide the details of the means by which, or

the source from which such property was acquired,

The return as mentioned in sub-rule (1) or statement
as mentioned in sub-rule (2) must be verified by the
Government servant as true to his knowledge and
beliel’

Any Government scrvant concealing any of his asscts
and/or liabilities which he is liable to declare under
sub-rule (1) or (4] above shall be considered liable to
such diseiplinary action as the Government may deem
proper, provided that bonafide omission or mistakes

shall not make him so liable,

If any Govermment servant or any other person on his
behalf or by any member of his family is found in
posscssion of pecuniary resources or property which
appear to the Government to be disproportionate to his
known sources of income, the Government shall
presume, unless the contrary is proved, that the
Government  servant  acquired such  property by
dishoncst mcans and the Government shall take such
action against the Government servant concerned as it

deems necessary.



(1

(2)

For

The Government may cxempt any category of
Government servants belonging 1o class 111 or Class IV
from any of the provisions of the rule except sub-rules

EXPLANATION

the purposes of this rule the expression ‘novable

property” includes -

(@)

(b)

()

(ch)

Jewellery, insurance pelicies the annual premia of
which exceeds Rs. 1,000 or one-sixth of the total
annual  emoluments received  from  Government

whichever is less, shares, securitics and debentures;

loans advanced by such Government servant whether

secured or not;

motor cars, motor cveles, horses or any other means of

conveyance; and

refrigerator’s, radios and radiograms,

“Prescribed authority™ means, -

(a)

(i) the Government, in the case of a Government
servant holding any class 1 post, except where
any lower authority is specifically specified by
the Government for any purpose;



(b)

(i) Hcad of Dcpartment, in the casc of a

Government servant holding any Class [1 post;

{iify Head of office, in the case of a Government

servant holding any Class Il or Class IV post;

in respect of a Government servant on foreign service
or on deputation to any other Government, the parent
department on the cadre of which such Government

servant is borne.

12. Private trade of employment. -

]

No Government servant shall, except with the previous
sanction of thc Government, cngage directly or
indirectly in any trade or business or undertake any

other employment:

Provided that a Government Servant may,
without such sanction, undertake honorary work of a
social or charitable nature or cocasional work of a
literary, artistic or scientific character, subject to the
condition that his official duties do not thereby sufler;
but he shall not undertake, or shall discontinue, such

work if so directed by the Government.



(2)

(51

Explanation. -

Canvassing by a Government Servant in support
of the business of insurance agency, commission
agency, ete, owned or managed by his wife or any
other member of his family shall be deemed 1o be a

breach of this sub-rule,

Every Government Servant shall report to  the
Government if any member of his family is engaged in
a trade of business or his family is engaged in a trade
or DUSINESS o oWns o HAnages an insunmnce agency

Or Commission agency.

No Government Scrvant shall without the previous
sanction of the Government, except in the discharge of
his officinl duties, take part in the registration,
promotion or management of any bank or other
company which is required to be registered under the
Companies Act, 1956 (1 of 1956}, or any other law for
the time being in force or any Co-operative Society for

conmpercial purposes:

Provided that a Government Scrvant may take
part in the registration, promotion or management of a
Co-operative Society substantially for the benefit of
Government  Servants, registered under the Co-
operative Societies, Act, 1912 (2 of 1912), or any other
law for the time being in force or of a literary, scientific



(13)

or charitable socicty registered under the Socictics
Registration Act, 18060 (21 of 1860] or any

corresponding law in force.

(4 No Government Servant may accept any fee for any
work done by him for any public or any private person

without the sanction of the prescribed authority,

Prosecution of studies by Government servants in
Educational institutions. -

No Government Servant while in Government servant
shall join or attend any educational institution for the
puwpose of preparing himself for or shall appear at any
cxamination of a rccognised Board or University without

obtaining previous permission (rom the appointing authority:

Provided that the appeinting authority may refuse
such permission in the interest of public service on
consideration that such joining or attending any educational
institution or appearing 4l any examination may create
dislocation of work or stand in the way of the efficient
discharge of his duties by the Government Servant
concerned, Permission or study leave or any other kind of
leave granted for the purpose of joining or attending any
educational institution shall be subject to the condition that
the Governiment servant shall not seek election to or hold

any elective office in Students Unijons or other Associations



of Students except Associations formed for purcly litcrary

academic or athletic pursuits.

Explanation. -

Normally no one should be allowed to continue studies
bevond the Degree Course. Persons doing executive work
should not normally be given permission o prosecufe
studics, Morcover, where giving permission means leaving a
big gap in the working strength of the office, permission may
be refused by the Appointing Authority at his discretion.

14. Insolvency and habitual indebtedness. -

A Government scrvants shall so manage his private affaires
as to avoid habitual indebtedness or insolvency., A Government
servant against whom any legal prooeeding is instituted for the
recovery of any debt due from him or for adjudging him as an
insolvent shall forthwith report the full facts of the legal
proceedings to the Government.

NOTE. -

The burden of proving that the insclvency or indebtedness
was the result of circumstances which, with the exercise of
ordinary diligence, the Government servant could not have
foreseen, or over which he had no control, and had not proceeded
form extravagant or dissipated habits, shall be upon the
Government servant.



15.

16.

Unauthorised communication of information.-

No Government servant shall, except in accordance

with any general or special order of the Government or in the
performance in geod faith of the duties assigned to him,

communicate, directly or indirectly, any official document or

any part thereof or information to any Governnent servarl

or any other person to whom he is not authorised to

communicate such document or information.

Connection with Press or Radio. -

(1

(2)

No Government servant shall, except with the previous
sanction of the Government, own wholly or in part, or
conduct or participate in the edition or managemenit

or, any newspaper or other periodical publication.

No Government servant shall, except with the previous
sanction of the Government or the prescribed
authority, or in the Bonafied discharge of his duties,
participate in a radio broadeast or contribute any
article or write any letter either in his own name or
anonvmously, pscudonymeusly or in the namc of any

other person to any newspaper for periodical:

Provided that no such sanction shall be required
if such broadcast or such contribution is of a purely,
literrary, artistic or scientific character.



17.

18,

Evidence before committed or any other authority. -

(1} Save as provided in sub-rule (3}, no Government
servant shall, except with the previous sanction of the
Government, give evidence in connection with any

enquiry conducted by any  person, committee

authority.

(2) Where any sanction has been accorded under sub-rule
(I, no Government servant giving such evidence shall

criticise the policy or any action of the Cenlral

Government or a State Government.

(3) Nothing in this rulc shall apply to -

(1) evidence given at an  enguiry before an authority

appointed by the Government, Parlianient or a State

Legislature; or

(5)  evidence given in any judicial enguiry; or

(6) evidence given at any departmental enquiry ordered by

authoritics subordinate to the Government.

Taking part in politics and elections, -

(1) No Government servant shall be a member of, or be
otherwise associated with, any political party or any



(2)

(3)

organisation which takes part in politics nor shall he
take part in, subscribe in aid or, or assist in any other

manner, any political movement or activity.

No Government servant shall permit any person
dependent on him for maintenance or under his care
or control to take part in, or in any way assist, any
movement or activity which is, or tends directly or
indirectly to be subversive of Government as by law
established in India.

Explanation. —

A Government servant shall be deemed 1o have
permitted a person to take part in, or assist a
movement or activity within the meaning of sub-rule
(2) if he has not taken every possible precaution and
done everything in his power to prevent such person
so action, or if, when he knows or has a reasen to
suspect that such person is so acting, he does not at
once inform the State Government or the Officer to

whom he is subordinate,

If any question arisc whether any movement or activity
falls within the scope of this rule, the decision the

Government thereon shall be final,



(4

No Government scrvant shall canvass or othcrwise
interfere or use his influence in connection with or
take part in, election to any legislature or local

authority:

Provided that -

(i)

(i)

(iii)

a government servant who is qualified to vote at such
clection may exercise his right to vote, but where he
does so. shall give no indication of the manner in

which he proposes to voie or has voted;

a Government servant shall not be desmed 1o
contravene the provisions of this rule by reason only
that he assists in the conduct of an clection in the due
performance of a duty imposed on him by or under

any law for the time being in force,

the Government may permit a Governnient servant to
offer himself as a candidate for election to a local
aunthority and the Government servanl so permitted
shall not be deemed to have contravened the
provisions of this rule.



()

“Note -

Explanation. -

The display by a Government servant on his
person, vehicle or residence of any electoral svmbol
shall amount to using his influence in connection with
an election, within the meaning of this sub-rule.

A Government servanl who issues an address to
clectors or in any other manner publicly announces
himself or allows himsclf to be publicity announced as
a candidate or prospective candidate for election to a
legislative body shall be deemed for the purpose of
sub-rule (1) 1o take part in election 1o such body.

The provisions of sub-rule (4] and (5) shall so far as
may be apply to election authorities or bodies, save in
respect of Government servants regquired or permitted
by or under any law, or order of Government for the

time bheing in forece to be a candidate at such clections.

A Govermunent servant eligible [or slection as member
ol a Municipal Board or any other loeal body must
obrtain the permission of the Head of the Office before
his nomination paper is filled”,



19.

Employment of near relatives of Government servants in

private undertakings enjoying Government patronage. -

(n

(2)

No CGovernment seirvant shall use his position or
influence directly or indirectly to secure employment
for any member of his family in any private

undertakings.

(i) No Class I Officor shall, cxcept with the previous
sanction of the Government, permit his son,
daughter or other dependant 1o aceepl
employment in any private undertaking with
which he has official dealings or in any other
undertaking having official dealing with the

Government :

Provided that where the acceptance of the
cmployment cannot await prior permission of
the Government or s otherwise considered
wrgent, the matter shall be reported (o the
Government; and the emplovinent may be
accepted provisionally subject to the permission
of the Government.

(i1) A Government servant shall, as soon as he
becomes aware of the acceptance by a member
of his family of an emplovment in any private
undertaking, intimate such acceptance to the



(3)

prescribed  authority and shall also intimate
whether he has or has had any official dealings
with that undertaking:

Provided that no such intimation shall be
necessary in the case of a Class [ Officer if he
has already obtained the sanction of, or sent a

report 1o, the Government under clause (i),

No Government servant shall in the discharge of his
official duties deal with any matter or give or sanction
any contract to any undertaking or any other person il
any member of his family is employed in that
undertaking or under that person or if he or any
member of his family is intcrested in such matter or
contract in any other manner and the Govermmernt
servant shall refer every such matier or contract to his
official superior and the matter or contract shall
thercafter be disposed of according to the instructions
of the authority to whom the reference is made.

20. Demonstration and strikes. -

No Government servant shall —

(i)

Engage himself or participate in any demonstration
which is prejudicial to the interests of the sovereignty
and integrity of India, the security of the State, friendly
relations with foreign States, public order, decency or
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(i)

morality, or which involves contcmpt of Court,

defamation or incitement to an offence, or

resort to or in any way abet any form or Strike in
connection with any matter pertaining to his service or
the service of any other Government servant.

Vindication of acts and character of Government

servant. -

(n

(2)

No Government servant shall, except with the previons
sanction of the Government have recourse to any cour
or to the press for the vindieation of any official act
which has been the subject matter of adverse criticism
or an attack of a defamatory character,

Nothing in this rule shall be deemed to prohibit a
Government servant from vindicating his private
character or anv act done bv him in his private
capacity and where any action for vindicating his
private character or any act done by him in private
capacity is taken, the Governmen!t servant shall
submit a report 1o the prescribed authority regacding

such action.



22.

23.

Canvassing of non-official or other influences, -

No Government servant shall bring or attempt to bring
any political or other influence to bear upon any superior
authority to further his interest in respect of matters
pertaining to his service under the Government.

Membership of the service Association and Recognition

of association of non-industrial Government servants. -

Ne  Government  servant  shall  be  member,
representative or officer of any association representing or
purporting to represent Government servants unless such
Association is recoguised, and no official recognition shall be
given to such Association which docs not comply with the

conditions set out below: -

(I} Membership of the Association or Associations shall be
confined to Government scrvants only; its office
bearers inchuding the President, shall be selected to or

elected from among its members.

(2) The Association shall not be in any way connected
with or affiliated to —

(i) any Association which does not or

(i) any federation of Associations which do not
satisfv the provisions of sub-rule (1).



()

()

(5)

The Association shall not be in any way connected

with any political party or organisation, or engaged in

any political activity.

The Association shall oot in respect of any election 1o a

Legislative body whether in India or elsewhere or to a
local authority or body, -

(@)

(b)

()

(ct)

Pay or contributs towards any expenses incurred
in connection with his candidature by a

candidate for such election;

by any means support the candidature of any

person for such election; or

undertake or assist in  the registration of
electros, or the seclection of a candidate for such

clection;

maintain or contribute towards the maintenanee
of any member of legislative body whether in
India or clsewhere or of any member of a local
authority or body.

T'he Association shall not -

(i)

issue or maintain any periodical publication
except in accordance with any general or special



(&)

(i)

order of the State Government and such
permission shall be given by Government only
on condition that writing in the publication is
confined to the members of the Association only
and that no letters or articles under a nom-de-
plume or pscudonym, criticism of or comments
on any  Government  communigque, individoal
grievances against orders passed by a competent
authority notices of strikes or of organised
action with a view to discrediting Government

are published;

except with the previous sanction of the Siate
Governmnent publish any  representation  on
behalf of its members, whether in the Press or

otherwise,

The Association shall not-

(=)

(b)

()

except with the previous sanction of the State
Government  select or  elect a  non-oflicial

President;

allow any outsider to attend its mecting; or

pay or contribute towards the expenses of any
Trade Union which has constituted a fund under
Section 16 of the Indian Trade Union Act, 1926

(XVI of 19206).



(7)

Procedure for recognition shall be as follows :-

(=)

(b)

the emplovees of a department or an officer who
desire to form an association shall convene a
meeting and pass a  Resolution to from
themselves into  an  Association and seck
Government’s recognition, The Resolution singecl
by all the members present at the Convention
together with a copy of the Constitution of the
Association shall be forwarded to the Head of the
Office or Department. The Head of the Office or
Department shall serutinise the Constintion (o
ensure that it does not contain any provision
contrary to the instructions issucd by State

Government in the matter,

If any amendment in the Constitution are
necessary, he shall ask the conveners to have
them carried out. FHe shall then forward the
Resolution amnd  proposed  Constitution to the
Chief Secretary (o the Government of Assam in
the Appoinunent Department, who shall be the
compctent authority in this regard;

subject to fulfillment of provisions of Rule 7(a),
the Chief Secretary may grant recognition to the
Association subject to such conditions as are
considered necessary.



(®)

(9)

The Association shall submit the copies of the rules of the

Association and the annual statement of its accounts and

lists of its members to the Qovernment in the Appointment
Department, through proper channel: -

(i)

()

all communications as well as representations shall be
addressed and submitted 10 the Chiel’ Secretary
through the Iead of Department or office and to no

other authority,

any amendment of 4 substantial character proposed to
be made in the rules of the Association shall be first
communicated through proper channel to the Chief
Sceretary to the Government of Assam in the
Appointiment Department and made only with his
concurrence,  Any  other  amendment of  minor
importance shall be communicated through proper
channel to the Chief Secretary to the Government of
Assam.

The officer who is empowered (o grant leave 1o a Government

cmployees shall so far as is possible grant casual leave 1o an

cmplovee who is representative of a recogniscd Association to

attend duly constituted meetings of the Association to attend

duly constituted meetings of the Association. The grant of

such leave shall be subject to the exigencies of public service
of which the officer in question shall be sole judge.
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25'

26.

Recognition of Association of work-charged staff. -

The provisions of the rule 23 shall not apply to any
Government Servant drawing a pay of Rs.200 {Two hundred)
or less per mensem and holding a non-gazetted post in the
Public Works establishments, in so far as they relate to the
work-charged stalf.

Explanation. -

For the purpose of this Rule, establishment does not
include any office mainly concerned with administrative,

managerial, supervisory, security or welfare functions.

Joining of Associations by Government Servants. -

No Governmment servarnt shall join, or continue to be a
member of an Association, the objects or activities of which
arc prejudicial to the interests of the sovercignty and
integrity of India or public order or morality.

Bigamous marriages. -

(1) No Government scrvant who has a wife living shall
contract another marriage without first obtaining the
permission of the Government, notwithstanding that
such subsequent marriage is permissible under the

personal law for the time being applicable to him.
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29.

(2)  No female Government scrvant shall marry any person
who has a wife living without first obtaining the

permission of the Government.

Interpretation. -

If any question arises relating to the interpretation of
these riles, it shall be referred to the Government whose

decision thercon shall be final,

Delegation of powers. -

The Government may, by geneml or special order,
direct that any power exercisable by it or any head of
department under these rules {except the powers under rule
23 and this Tule) shall, subject to such conditions, if any, as
may be specilied in the order be exercisable also be such

officer of authority as may be specified in the order.

Repeal and Saving. -

Any  rules corresponding 1o these rules in foree
immediately before the comimencement of these rules and
applicable to the Government servants to whom thesc rules

apply are hereby repealed:



Provided that any orders made or action taken under
the rules shall be deemed to have been made or taken under

the corresponding provisions of these rules.

A.N. KIDWAI,
Chief Secretary 1o the

Government of Assam.






NOTIFICATION

The 20 August 1983

No. ABP. 216/81/22. - In exercise of the powers conferred
by the proviso to Article 309 of the Constitution of India the
Governor of Assam hereby makes the following rules further to
amend the Assam Civil Services (Conduct) Rules 1965 hereinafler
called the principal rules in the manner hereinafter appearing,

namely: -

1. Short title and commencement. -

(1) These rules may be called the Assam Civil Services
(Conduct) (Amcndment) Rules, 1983,

(2)  They shall come into force with immediate effect.
2. Amendment of Rule - 23 -
In the Principal Rules, in sub-rule (6) clause (a) shall
be deleted and clauses (b) amnd [c) be renumbered as clauses
(a) and (b) respectively.
K.K. BARUA,
Secretary to the Govt, of Assam,

Department of Personnel (B).

AGP.2/89%(Personnel)-5,000-6-11-89,
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NOTIFICATION
The 15th November, 2010

mmummm:s:-mmamwmmmmam
12 of the Assam College Employees (Provincialisation) Act, 2005 (Assam Act, No. XLVI of 2005),
the Governor of Assam is hereby pleased 10 make the following Rules for carrying out the purposes

of the said Act, namely :-
Short title 1. (1) These Rules may be called the "Assam College Employees
extent and (Provincialisation) Rules 2010".

Class and Cadre. 3.

(Z)Thcy:hlncmneihmﬁxwonﬂndncohhdrpubliaﬁoninﬁndﬁchl
Gazette,

(3) They shall extend to the areas to'which the Act applies.

In these Rutes unless the context otherwise requires.

(a) "Constitution” means the "Constitution of India™;

(b) "Governor" means the "Governor of Assum”;

(c) "Act” means the "The Assam College Employees (Provincialisation), Act,
2005 (Assum Act, XLVI of 2005);

(d) "Board” means the "“State Selection Bowd",

(€) "Selection Committee” means the Selection Committee Constituted under
these Rules. f

(D‘WMMW'M.WMm
Committee constituted under these rules,

(g) "Director” means the Director of Higher Education, Assam®;

(h) "UGC" means the "University Grunts Commission”, established under the
UGC Act, 1956 (Central Act. No. 3 of 1956).

Each College shall be a separate entry for the purpose of cadres of employees.
All Cadres and their class in the Assam Provincialised Colleges will be the
same as in Government Colleges.
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Streagth of 4.

Method of S.

Recrultment.

The Strength of each cadre in respect of each of the post for each of the colleges
shall be as sanctioned by the Government from time to time.

Recruitment shall be made in the manner prescribed hereinafter,

) Appoinwbdwponofrﬁndpdlhdlbcbydhva-dwm%tmhh
Governing Bod shall constituse a Selection Committee, which shall select
a person on the basi of an interview from amongst cligible candidates who
m{nmmmmeinW.mowm
Body shall recommend this candidate 1o the Director, who shall issue orders
of appointment.

(2) For the post of W&immm shall be made by direct
recruitment with prescribed guali through open advertisement in
two dailies atleast in two consecutive issues. In respect of Grade 11t
and Grade mmmammmumxwmmw
employment exchange/Advertiscment in newspaper.

(3) Appoiatment to Head Assistant shall be made by ion from the cadre
of Upper Division Assistants on the basis of seniority cum merit.

(A)Appoinmtwlhponofuwabivi-iooumlﬂnll be made on
Assistants on the basis of Seniority cum merit.

(S)WMMWNVMAM&MAMLWW
nhllheﬁllcdwvby direct recruitment and from Laboratory Bearers/Library
Bearers'Grade IV having qualification as prescribed in the ratio of 75:25.

(6) Placement of Lecturers/Librarians in Selection Grade/Senior Grade Scale of
t'lywhnllbcdou the Goveming Body as per Rules prescribed by the

GC and the State from lime to time on the recommendations’
of the Departmental Promotion Committee.

(7)hmmo.ecnet,tbcommsodymnmmmmt
and recommend 1o the Director, who shall issue orders of appointment.

Bcfmlheendofewrywuﬂnﬁovauinaaodyshallm&emmﬂnof
hﬁkelymbcofmmﬁcnobeﬁlledwbymia#dlmam
h&emywinuchadteudmimwﬁchofmmncmiawmndgo
for reserved categories ;

(a) Al meilhebydlm';cmlm«bypmmnaulbem
by Director on the basis of recommendations of the Governing
based on the recommendations of the Selection Commi
Promotion Cornmitiee duly constituted;

(b)mbimdnlleomuﬂmhbmduswithinmms:

(c)mmmﬁmwiwldawhwnofhwewformmu

may be considered necessary. ‘or posts for which UGC has prescribed norms,
no candidate shall be recruited without having the required norms;

(d)mm-ppﬂnmdullbem-deonmdﬂofpoﬂcevm report.

The minimum and maximum age, academic qualification, physical fitness etc
for direct recruitment shall be the same as in Government Colleges in the
corresponding Grades.

m‘:mnowizwm;m‘:mioai f the - min:
n respect o persons 10
considered womulon.mnunbenfmwbemﬁfm
mmummammamuwm
filling bypmmoﬁonintlmeudm.mm‘llbcinad‘tofmioﬁwin
der&tionLiﬂ:

(a) The number of vacancies with reservations:
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Committee/

Committee.

(b) List of employees in order of seniority eligible for promotion (separate list

hmwmawmmummmfﬁuﬁmun
cadre to which the case of promotion has to be considered;

(¢) Character Rolls and other records of the persons listed;

(d) Any other documents and information s may be required by the Selection
Committee, )

(ii) The Governing Body shall request the Departmental Promotion Committee
wnoommeﬂdnﬁlolcnp ees found suitable for promotion in order
of preference within one month in respect of promotion 1o cach of the cadre
in which appointment is to be made by promosion;

(iii) The Selection shatl be made on the basis of senlority cum merit in cach case
of promotion:

(iv) The Departinental Promotion Cammittee after examination of the documents
and information furnished by the Govemning Body shall recommend a select
candidates equal to the probable vacancies in order of preference/

merit found suitable for promotion:

(v) The Select list shall remain valied for 12 months;
(vi} The promotion shall be in according with the list prepared by the
Deapartmental Promotion Committee;

. (A) Committee for selection of candidates for appointment on direct recruitment

of lecturers and librarians shall consists of the following

(i) President of the Governing Body - Chairman
(ii) Head of Department (Concerned) - Member
(iit) Two nominees of the Vice-Chancellor - Members
of the affiliating University (out of whom onc
should be subject expert)
(iv) Sccretary of the Governing Body - Member Secretary.

(v) Twu subject experts not connected with the college to be nominated by
the President of the Governing Body out of a panel of names approved
by the Vice-Chancellor of the affilimting University;

Two third majority will constitute the quorum with mandatory presence of

University expert nominee;

(B) Committee for selection of candidute for appointment of direct recruitment
of all other posts shall consist of the following :-

(i) Presidem of the Governing Body = Chairman
(i) Secretary of the Governing Body - Member Secretary
(iii) T\noheuduofnagun‘mwm nominated - Mcmber
by the President, Governing Body.
(C) Departmental Promotion Commitiee for all posts shall consists of the
foliowing :-
(i) President of the Goveming Body - Chairman
(i1) Principal of the College - Member Secretary
(ii1) One senior most Head of the Department - Member
of the College.

No person shall be eligible for appointment -

(a) Unless he is a citizen of Indis, and :

(b) If he/she iz practicing bigamy Provided thst Government may, if it is satisfied

there are special grounds for doing so exempt any person from the

operation of this Rule ;

(¢) No person who artemps to enlist support for his‘her candidature directly or
indirectly by any recommendstion either written or oral or by other mcans
shall be appointed,
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Reservation

Probmtion &
Confirmation.

Appeal

Seale of Pay

Gradation List

12.

13.

14.

15.

16.

17.

19.

it

21.

lndleuuof-pmmu direct recruitment ns well ax by promotion there
shall be reservat for idates belonging to the members of the SC, ST as
per provision of the SC, ST (Reservation of Vacuncies in Services and Posts)
Act, 1978 and Rule frumed thereunder. There shall also be reservations for
candidates belonging to OBC as per Government instructions. General order in
respect of reservation in favour of other categories of candidates like physicaily
hmﬁc?edasm-ybeinfbmclbﬂlahobefollowed.smoeanlndjvidml
college is a seperate entity for the of cadres, reservations would be
applicable college-wise for each indivi cadre seperately tor which a proper
register of roster shall be maintained. As Principal is a single post codre no
reservation would be applicable 1o it. The Governing Body shall be responsible
to ensure that reservations are made as per Rules.

swmm.mw;cymmmmmmwm-m
appointed on direct t shall be placed rding to iocity on
probation against the permanent vacancy for a period of 2 years before he is

Apasoamdnﬂmdmmmmummdwwm

training pass such departmental examinations as Government may prescribe.

All employees of the Assam Provicialised Colleges shall be governed under the
visions of " Assam Services (Discipline & Appeal) Rules 1964, Assam Civil
vices Conduct Rules 1965" and guidelines made thereunder.

All appointment shall be made in the time scale of pay as my be prescribed by

the Governemat from time to time,

(a) Inter-se-seniority ofm!oywebeloumhsmeuhoﬂheedmahllbem
the order in which nemes appear in the select list %yu.
Selection Commitiee provided he/she joins in the post wi 15 (fiften)
days from the date of receipt of the order or within the extended
period not exceeding three months:

Provided that if a candidare is prevented from joinuing within this period
by circumstances of public nature or for reasons beyond his control, the
appointing authority may extend it for & further period of 15 days. If the period
is not so extended the seniority shall be determined according to the of
Joming.

(b) If two persons are appointed on the recommendation of the selection
committee in different batches, than the person who was recommended in
the earlier batch shall be senior to the person who was recommended in the
later batch;

(c)If two or mure persons are bracketed in the merit list by the sclection
committee, the inter-se-seniority of these persons shuall be determined
according to the date of birth;

(d) A person appointed by promotion against a vacancy occurring in a year shall
be senior to & person appointed by direct recruitment of the year.

The College shall publish l?ndlﬂonliﬂev«yywcadm wise, indicating the

relative seniority and date of birth, date of appointment etc. of each employee.

There shall not be any transfer of employees from one college to another, except

in @ situation wherein a stream of study or a subject is closed down in a college

by the Governmant on a proposal from the Governing Body and some teachers
have become surplus. Only in such a suituation the Government may teunsfer
these teachers and adjust them elsewhere. In such a situation of seniority of the
transferred teachers would be fixed in the new college on the basis of their date
of joining in the original college.
mCollmedﬁaMlnﬁnmnmmmmmuﬁmbk
ﬁnmmm&:epmibedbytlnw&wnﬁnumﬁmwhhamw
recordi service particulars of the employees. In the College
shall tain the service books other service records the leave accounts of
ull employees,

(i) Notwithstanding anything contained in these Rules, the existing Rules and
orders licable to State Govermment employees on pension, GPF, Leave,
TA etc. will be applicable in case of Provincialised College Employees.
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(ﬁ)meddqemsmumwm-xiuimmkﬂud

Pmideddmlheanployeuwlnp:ndmmuhldduyof?ebm
2005 shall not be covered by the exi Pension Rules of the Government,
They shall be governed by such Pension ules or Scheme as the case may be
framed by the Government in respect of other similarly situsted employees of
the Government;

(iii)TheDirecwt Hi Education, Assam shall forward a college wise list of
retired or due (o retire within the next calender year in
m{mummrwgmmbepeocam:onwmhm
Accountant General by 30th September every year;
(w)mcme.uwmmmmwmnummmm
mioaandaumunnmvnmml Pension/Gratuity on the basis of
these rules and the "Assam Service (Pension) Rules, 1969" as applicable:
(v)Tboempl who have opted for pension scheme under the provision of
oftheAm will discontinue their C.P.F, contribution, open GP.F.
aecoum with the Accountant General. Such employees will c«npulsndly
subscribe o the Fund st the prescribed minimum rate o1 6.25% of basic pay
per mensem;
(vi) The Pension shall be authorized from the date of coming into force of the
Act i.e. 1st day of December, 2005,

Leave 22.  The Governing Body of the College shall be authority 10 sanction all leaves
excluding study leave for all its employees.
Liendeputation 23 mmmmmmm»dnmpmmofwmmwu«
wod Seudy Colkw:hdlbemby Government for which proposals shall be routed
through the Director. The norms applicable to Government Colleges would be
applicable in their case
No Objection 24, The Governing Body shall issue No Objection Certificate to the college
"'.“““‘"’I!"'“' employces for applying for admission 1o course of higher studies and for other
nd jobs.
e
Authority for 25 The Director, onlheucomnmdmomoflhcﬁovmn;&:dynhllhethe
m" authority for accepting or rejecting requests for resignations and voluntary
Volontery retirement,
Retirement, S
ACR 26. The Principal of the College shall be the recording officers and the Governing
Body, will be the Reviewing and Accepting Authority for the Annual Confidential
Reponofnnmplo)mamtb‘hmmwl JIn case of the Principal the President
onhe()ovanlncaoay be the recording authority and the Director of
Higher Education, Assam shall be the Reviewing and Accepting Authority.
Residual power 27, The Governing Body of the College shall exercise all other powers of the
of Appovinting Appointing Authority as per usual norms.
Authority
H. M. CAIRAE,
Additional Chief Secretary to the Government of Assam,
Education (Higher) Department, Dispur, Guwahati-6,
GUWAHATT - Printed and published by the Dy, Dir (P&S) D of Prg. and Sty, Assam Guwahati-21

(Ex-Gareue) No, 6773009500 22-11-2010
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The Registrar
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ANIVERSITY GRANTS COVBISSION

BAHATURSHAH ZaFAR MARDG
NEWDELHI 11D 262
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»

29 @R U

Sub.  UGC (Affhation of Colleges by Universaias) Regulatons, 2009

S

I am enclosg a copy of the UGC (Affhation of Colleges by Universitigs)
regulations. 2009 published in the Gazette of India, 20" February 2010 in Enghish anid

ting fgafagmen sqar arta (dzafagaida s dicdsl ®l ddoal)

a3, 2009 for your informaton and necessary acton

This may alse be brought to the notice: of colleqes affliated o the Universily

Encl A3 above

Copy ta

Yours faghfully

(Dr. K.P. Singh)
Jom Secretany

| The Educabion Seerotary Government of ndie Mistry of Human Resource
Development, Departrvent of Higner Education Shastrd Bhawan, New Dethi

110401

e Lducation Heorelary

.«w‘

- all StatesdUT (st sliached)
> Fublication Dfficer, WGC | New Deth for posting on UGC website
i SSISLCUDWDCRO B DS (INRCR) UG Now Della

All Regional Offizes, UG

(VK Jaiswal)
Deputy Secietwy
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UNIVERSITY GRANTS COMMISSION

New Delhi-110002

UGC |AFFILIATION OF COLLEGES BY UNIVERSITIES]
REGULATIONS, 2009

in exeacine of the powers conferred by clauses (£} and (g} of Sub-Section
(1) of Secuon 26 of the University Grants Commission Act, 1936, the
UKGC . hereby mnakes the followang Regulations, namely:

L Shart Tatle, Application and Commencement:

1| These Repulations may be called the UGC [Affiliaton of
Cnlleges by Unversines| Regulations, 2009.

12 They shall apply 10 all colleges seekang aHilaton and
aready  abfdiated 10 the Universives i India established
or meorporated by or under ¢ Centrad Act, a Provingial A
or i State Act,

£ 3 They shail come i force with smsneduite efbect,

2. Duefinmons: Iy these Regulavons:

>

20 Tabhbanon” wogether wah granmmate, al vanations, nukales, m

w lu.- o acollege, recognition of <uch oolieg e Dy, OCKATON ol

ach coliepe wich, and adnisson of sach collese 10 the prvileges
ﬂ_,) INEVOTSHY:

22 "aillege” means any ety whether Xvwn o such or by

iy other name which provides fon a programme o iy eyl
1Y bears o uh-)(_-hn\g tor obvamng e .}1;.:|if|s.mun Frovie) o
wover wy ansd which, moacvordan o watdothe mdes and eesudanson:
ol the wecersay, o pognesd by the D00 4§ dimpetent T
priserss fal sk P o esde aad Prosom L
57 [T 38 S o s sirk [‘ln-.:',r.g’m::.: ed stidyv ron the pxasarrin oy the
vamib o 2ael quabii aicn

Taneroesyor.” meansthe 1 Rversing e Cliymis- iy
sl hesd andior b LY, o,

= e AR O b e e Fe Uiy W EETAL
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25 "programme” / “programme of suady” means 4 higher educauon
programme pursucd for a degree specified bvthe Comavssion
under Secnan 2203} of the UG A

2.6. "Statutory/ Regudatory bodv" micans « body o comstiuted by o
Central/Stare Govemment Act for semag wnd maintaining

stanclards n the relevant arcas of hipher cducaton, such a All

tndia Councl for Techowal Educavon (XCTE), Medical
Council of India (M(J), Denial Counc:dl of India {DC),
Nouonal Council for Teacher Educauon (NCTR ). Bar Counell
of Indsa (BCT), vee;

27 "sradern” means a person admutted U and pramaung a specitied
progrumme of study

A Bligibilty Criteria for Temporary Affiliation:

L The proposed volfege seeking wlhiivation. o the tinse of
mspeetion by the umversiry, shalf sagisfy the laliowing
reguEeInents, or the fequiremnents in fespect of ey o thew
presenbed by the Statutory! Regolitory body concened,
whichevee s higher

311 undisputed ownership and possession vl e measurny
ot less (a2 acres ot i s doomed i dnetapolitan cilsgs,
and Saeres 1 o s focatad w other anyas

LY adnunistratve,  goadenme and  cthier  bisldings wath
sufficient  acoormmslation w0 meet  the  remediane
avalemie i oAy Space coguisenenls ay spes Hed by L
tiaivensiy conccmel Jor each ool fhe Dl o shecaton
donssepnggnmiet owith adequits e ol ot
CXPaasion o vondoronty S Baver jaeagoibiar by i
LRI 7 ‘vl.ﬂ’"lu::, Repubatos v bnsby o veontizad, o ST L
it wl) Pl camatsteal o ke e disahied

trwomdly

LA deaberme Aashdieg sl sty e

Faaultaes, v iare! asimiine 100 by aad, ol i

weth o = of B3 G weemlon oy Uy e
vmadmbrdes aned 29 G B0 s aooads 3l
wlarit ey

A Lanabet achined Aol B eashung %Y e
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abequale ovie facihites tor esrentials  Like water,
Jectiony. wentdaton  feilely.  sewgrage,  dc
Lonrormey woth the nouns Lad down by the Centri Stane
M,

i hlazy wiek gt feast 1O hooks, or (¥l huoks i
diteren! ntles on each subject, whicheser iy mare, o the
propused propramimes to i< lade hath text boaks anad
rederence books, besides twi jommaly per subjec, slony,
with 4 bovk hank facility fn students: belonung L the
Sitwduled  Cistes,  Scheduied Tribes and such  other
certims 45 may be specifiad by the UG fram nme 1o

LR W

by the

Nevesary Gabaradey sipmenls o prasenbied
fol i

[ iy ey mtamar e Regrlaory ol srnde e
> L) 7

07 U lapher eduention Pripranames,

s el prapese e £ anditon e and i tor
Cetn caniteen, Dicalth caze, separate omaen oo el
Coparate hestels for Bovs and ginls ws per e Jovad
TR TG H S decidad by the §haversity, '

b appaprie Dz for  fechaeisstinal - oph,
Liborstones,  Bhrsy:  oatty  woms, ronags K

admmssative st nchshag the Prizcapal, multi-purpess
cesnptes & auliton B Gt foaens el beede] oo,
i for ondr tagshsics,

ITl- 5as

10 e constt e muae g Body s specaticd by the §ipeves v

LR 2 f A Ol
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42 3 shall abse provade an underiakang to the Unipersity that B sdegpaatis
TOCLETTN IR [FOT TS IOV Tesaurees 10 1t comtinaed and o ffreient

lanchionTe,

5 The Remistered Sowety! Frast n justefied exceptional cases iy be allowd to
sant the oollege tar e first yeas of the programes o3 eahly uvislable
Waitdhng . wih the condison that all ather avadens and  wdnuiestrative
jequitciuents are satesfred onder the Regulations and dthe caltege sball complete
the huitdings per pars 3.4 6 and other reguirements citel i the detaded proyect
pepert by the e oF the sccond year and the colicge mmoved completely 10 rhy
proposedt permuent brglding by the beginizng of the ik yeiar. faling which
e colivpe shall ot be grated reeewal of fempoay afhiaton anal e
collage moves 1o e aermasen; buildings Under no CIECumstices XIS
ol peee for this movement o the petmanent haildmg shell te g T
Vipivarsey bevond tive years

sk e Remstered Searery Tt proposiag e vollegeshall eastine o Bl

(40 o smpan mstructian omly o e subjears amd K the
Leulsespagummes s i facatties tor whak aftliauen b PRty
granted by the Vniyersity and <shall not seek retraspe. tise afithiation
V) ey cenrses/programmes shetl tolli the =l b approsed by the
appropristy acadenmi bodies of the Ui ety

1L e womply with sl the prosistoms oF e A, the Stattes ane the
Onlupanves, Roles and Regaolatons of dus fageisity il e oy

cepand

ML o fediow the Roles, Reputatsoms and Cinduiaes of th
Statutory Repulatory bodies sssued Fzau N lomie,

G L i eEeol kel the mumiber ob eihig posts e gualiticatioss o
wackiny sl and thes  @vastenchl  promotioen procodatens g8
pe et by e DGO and vendilions ol sevie ol heom
vl cwh the StatmtesdiChdicsncesd  Regnhimns ol he
Pl - sevfState Oavermpeen) | aend shall ensare cnpidieg |
ety osiucton e the sogdents e e Comsestpnaping wl
s o by ansleriaken Byt votlee e thi iy SEadeae Ve e
Roapn b ol speatl b e 1 g
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hased on qualilications amd expeacnce presenbed for then wid o
hy dermanding or acoepting any donation or other consideration:

40 1 the effedt tiat the coilege shall obtarn the edigibility spproval of the
appesnted teaching siafl from te University within 1hree manthy o
altihiation and shall report all changes w the tesclimg stafl and il
wier changes that may alfect the fulfillment of the corditions o
atlilston to the Universay within a fortnight of changes coming
s cifes)

Ut e cttect that il fées o be chsrged Lot 1 stadents shidl be e
pur e fee sttt approseal by the University hused on Uie borsis
ot e U G troms G 1o Lane,

Aob e no the eltect thit Uie vollege shall pot colicet any Lapiiation [ee g
doraton W sy Form snoumting 10 COTmT practives rom or
Behalf ol iy of ks shwdeats 07 thesr parcstsiguardsans cxeepl the
prtsa thedd foe amed other charges as apprased by the Ui caney hav /
et neetes of the UG

€40 bthe eftect trar e stadent shall by aditied Bany programime
stly iy the calege © anticzpation of grant ol affliatan o7 in saces
OF the maamber o8 sears sasioned per piopnainse ol stady e the
|y rsing,

LI S T B tledt Uid U s‘i)!ﬁx‘._t_‘_{' sl st Wikl e U s [
protniiss i nf e Lanvessary, saspend lienng o deeady cginead

S ot oF siwdv,

KU e B Beer st ovicacsnlesior ] sweerdie g s ke stiaden’s
prgeig 1o the umeduled Castese Scteshsed Trten e gatier
A wrvartamei Sooap i st el shETevEn gl
Ml B sopaas T, ay  F By thE calice s
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tiade avalalle as end when tequired for inspectivn.

ty fie ctloct that the coliese shall farsh alt such seteems 2nd ogher
satoomatinn as the I ¢ Lpivdisay 4 Cavemmient iy réguine o
anable ot W utomter sid gudpe the perfestiance 08 the colisge st
rezand (o munterence of wosthemuie standanls sad st ahe vigd) achoy
oy the GO Cversite ? Goverioaenl iy daced o eamion the samie,

4. Procedure for granting Temporary Adfiliation,

1 The apphicalion to shigt a pew colfeae coad b et nathidisted to
an Unaversity can he submuztadl by Cestralf Sate Croncernmeaent
ratitutiane and Bepigercd Socicty” Taw)

20Ttk applo ant s a Sovieny st i shad bave heen wensiered
vrader Regatimien o Secsies Aor e doeee Aoeoer anvadber
Aot of the Comead ¢ State Guaerssrent arop i the dade of
subaziss IO oF Uie appiication

48 The Government [ Society! Lot which propiees w0 <dan the
voillege st wishes toget wafhiated 1 the Univeesiey i whase
jurdtiction tie bocatin o veoitepn Lalts sbadb oodss an apphucton
warlon the sopmiated tine 105 1Re Linas sy s the presaribed
profonrs atory with tie presenibed Lee m it taro ot Derara)
Pyt cleass v i s of the Kepratnaof the oty

Wb T sppheatesn dall e sabinbed e oot s copias wl i

Il docunngeit:

34 Reprstsation ot e Savetvi Tl opme wh ey ol
Croemtiitior aad Nemota T i e e

e 2 Baslicd Tronte U mesetend bl sheaemmied By e
Caovemmed comvetnnd R elasite e B b gt o
| ET EORTIRIS = IRTPA et | I SR T | AT § p

LB Patd  bivs oty Snsrn s e ol Nty
begtgnatest B b Conanyrnmient o) s ol

ey Repiemacd vt VAN B P T PRV IR TR (O (ARG ¥ ) PO
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AN Dt of -t Latest fund position along with photocopies of
relevait Bunl wocenmis, iwchadng the e shénce ol the Corpus
Tupst earnathed for the purpose as specified undes (s
S

g Detiled Propedt Regssl piving:
al backgiound of the Society! Trust wih reférince to At
expetivie i protaoliag. ANAgIng ikl operaticy: aduanonasl
mshitions,  details of #y  prometers  inchaing. the
Jackground, sls ashvities e e social, charitable  anad
cdt ationad spheres since its meeption seid #s Vivon and
Afndon,

fy develpien plan for the collepe with trmelne. spelbing ol
e prowth plan oves the Lest 19 year penpd an termss ol
phacany vl teadeanic progrisimes. inerease [ students’ mekye
el e Lt O posteradiate programmes’ rescarect aad
e unw ochedule for stage wase sdevelopmeat o e
S Jnlrastroctune. ke recnmtmet of faculty, atul other
wppnt ok, fclpdme  <uaden ancimties, sl A
[peeded=- sports and eresinnal lag ey

b archnectusar peaster plan bdieaang the lawd ese pacdan
pow Tl B Tor e latare.

A peliea sl o feand b Fanlby tecamtmen) setepl o
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1o die entlepe shall be subieeted o an iaspeneon by be Privesity throagl:
acemmiitee of experts noaunated by the Vice slancelio] consisliig of

Aol Gme baxpes tor vack of the subjeet weas proposed,

162 Dean, Co'llens Developiaent Caouncil, £ an e Jom academi i
of the universaiy.

bV reprosentacve of the fiigher cdication departzseat of the
Crovermmznt not belowy 1he rsok of Depmy Dooets, gl

desd an brguneer bem the PWDACPWE or the Urnirveraty not bolow
(e rand al Executsve Engineer.

G althe subvect experts i the lewa) of Professor, as nonineied b the

Ve Chareetlar shalk b the Cltsiepersen of te Commitee,

L The aepont of the mspection cammittee shall be sulaiatted by the
Charperson o the Urivemsity duly Tiled g aod wpned by all the
swmtrs The Troavensiry shisll process the repent Cizouph, s apiiapnate
Brdics and decade togrant, of ot te gaon. engrorary i o the
setluge, meerding the geasnns m wniny for ity decaviin withui firee
10l 18 HARELIon

o O e s o the srliastrieture and e Taoilitics avattabile a1 1ae
alleec, the Unpvesaty shal! deade the neaines ol ses Jur each
P b calteps

4709 The Syndreate! Fxvontive ol of the Unsvorses i e 15e aul tane.
B st o e eanmnaag, affaialon

A0 mbmston of tempreary s hatron of the prec e of sy et
e walimge et shiabl T pranted by the Lraydeslyaath o vear by weal
buses thenninh frspectios paoscess paeserbed e B by,

LD gme Dhdsrdny aJaibes il (o peant it o 1 rollagr ty

ety sgnvadbeld i el v TaheEy e s B Vo i
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53 AJl ke 1eaching and non teaching stait e appomied or permarent
{appornted on regubr Basis, in case of 8 Government cotleped it
thy UIGE/Govemment scales of pay.

N4 Uhe college stiall iave o duly constataled Cotlege Comnet! oy
pur the nogms.

6. Procedure Tor granting Permancat Affiliation:

61 A college winch wishes to gt permanent alfifiztion shail
apply W the Lmiversity any tme alier complelmg five years
of tempotary affilistion n die proforma along with the
prescribed fee i the form of Detnand Dradt drawn m tavoir
ot e Registoa of Qe Tninenity

6.2 The provedue for according peamanent affthition shatl be tie same as
for granl ng IRMprary affiliatron cpven i the Repnlations.

B % 1 Qie Uniiy 2esmty degides rol to grant pemanent affitiation o the collepe !
for feasans, o be zecorded mo woting, of S fmbure 1o mest e
Conditions sequirements for peting such atbibiatice, she colleg iy
apply sewn f st fulfills the condionsirequirements sibsequentty
ol carlier thany sy meonths bow the liete 0F rejection of s carhe:

applicatnn

7. Lligibility to apply for addition of new programmes of stedy:

11 Aay propesal for adding new progeamimes shall be vensidered by tie
Urveesaty oviy aftor cosunng equetabie distbangm ot faciloes for
Bgher cdeson, hiving dae 1€ fard, ab parteulal o the merds o i
wokerved, Leiderdeveluped, nial ity & ihal el backwanl areas wiiho

iy turisehioeson

T2 N ogeeatl et Lalsaud B iy e grodaald pablers 1o et
Lol gee e livel stall T genstdezes! Yy thie Thegatoraaly s aliv
il sk sy woaphoir vk 1w peats ol thie under gndiate pregzamme
sech U promvisend! hoints, dqedihior] Faendty gl OEhQr rrete 1
Sk o e LYy st s per e Bieeplations

Y Bl assamationctor bl iR P O Pl apsed i L
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it | ] i | TR < > T A UL



§

Pzl 1 - & PHE GAZETTE OF INDIA H'.L'fﬂ::_\ﬂj!_ .’.U :ﬁ'ﬂ_!i"_‘ftk&u’, :'w\ I N'ﬂb_ __“_137

—_—

i The pocedure for according wmporary  attzlston © addional
ugeames of stuly or tor npgrathing the lenng programms in the
epilepe sfall by the same ax prescribed under e Repiiateons 1or
terperany alilsien

8 Withdrawal of affiliztion:

Lhe privileges conferrext on 3 college by aftifiation nuiy be wishdjawn
part ar an tull, suspended vt moditied, if the collere. on due iy, 1%
T 10 vy tailed to comply with any of the provisons of the Act U
Stateres. the Ordinunces, the Rules wnd Repulatves o any oer
chrectson or astmction of the UGC A niversiny/Sramito: wiRagulatory
besly voncerned. ey failed 1 abuerve st sk the ekt OF affiluation
Or bas condacted teelf i a manper proadicial 0 e wanlennc amxd
adinuaisifalve Sosdaeds and e cie s of e o

b

NN affthated ecllepr cuases to functon o 1o hified By 0 didferent
Braton o is teanstened 1noa different Society. Tast andiadial o 4
covnn ol smdivadaals withaut the pror appresal o e Ureversity, the
At granted wo the college shall lupse antomitissllven sweeh veaser
shafing or transfer: ay the cove amay beoaml i hadt b emmed s a new
ceblege Tor iz pricposss of fukune sifibaton The UmversadCovern et
bl vy she iy o wleviate the education e of e afteced
st bt o Gispreprite muamer as i as dovision

xn

VGt prepadics 0 she Repnkatsonsg e Coamnmasa aous s ase, on 0
e Bases 4 any vamplaitd O ey other mdaninabon of ropeet frem any
arlher sy, La ciiise i cagriry byt v eraly e reapeat of g
valiepe and alter giving the coliege o teasonattl Wty 0F Dy
D, pon g o order weden Seetion 112A) 148 0l e TIGE A
probolatig sach callepe dron preseatiog v stadent es andergoime
ah spesithed coneys  progeamme of sualy theren o an omiversny
ek aweard o shie coalife don s imiceraed il Bl s tikareeob e

ooy dai? st termmdted 4 per Searhot 112 %) 15 o dhe 1
o
LI L RPN T G PR P sithulaies by SIF Seatont 10 12 v--[u‘,ll'.- |
i Iabawor smaede commneped Le N d bav 1 iy
enyataabe or eesovasently. apch e Eall e ainka e
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Penaltics on the Universitics  granig sffillstion o sub-
starlard colleges or falture of Universities ¢ colleges to cormphy
with the Regulatons of Commission:

G ) ane Pnivenity grants affibiauon 10 gollegy whach dogs oot

t

fudial the condions/  requiresments fo2 afdanon 4 g T

Regulations, orf the Universay  geants affilianon
condravenunn ol the rt’!( VAR proy WIS s;f the L6 At

and Regulawons, the Commussion may (Ase such actien as ¥ ey
e fit. nchading that of wathholdung the granis 10 che Uase oy
wddor  deibtng the said Univeray from chie Nt of wnivenioes
yutsained by the Commussion wnder Secion 1B of die LIGE
e

6.3 1t any vollege wnchided under seat o o) and recereng L0
Loty under section 128 fornad emiy ol walaaan il
Regulagsons, de Commussion ey ek sioch actien as 1 sy theat
fit, inchudig tha of satbholding the grants the volleze and/o
deling the sl college trom the Lt of collegey masntaased by diy
Commseini under Sections 2t and/or 2B v the LHGT ALY
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List of Central Universities as on 20" April, 2010

S.No Name of Central Unviersities
ANDHRA PRADESH
1. | Hyderabad University, Hyderabad-500 046.
2. | Maulana Azad National Urdu University, Hyderabad-500032.

3. | The English and Foreign Languages University, Hyderabad-500 007.

ARUNACHAL PRADESH

4. | Rajiv Gandhi University, itanagar.

ASSAM

o

Assam University, Siichar -788 011.

6. | Tezpur University, Tezpur.- 784 028.

BIHAR

7. |Central University of Bihar, Phaneeshwamath Renu, Hindi Bhawan,
Chhajjubagh, Patna-1.

CHHATTISGARH

8. | Guru Ghasidas Vishwavidyalaya, Bilaspur- 495 009(Converted State
University to Central University).

GUJARAT

9. | Central University of Gujarat, Plot No. 95/1, Sector2A, Gandhinagar — 382
0007 Gujarat.

HARAYANA

10. | Central University of Haryana, Govi. College, Sector-14, Mehrauli Road,
Gurgaon.

HIMACHAL PRADESH

11. | Central University of Himachal Pradesh, Himachal Pradesh.

JAMMU & KASHMIR

12. | Central of University of Kashmir, Qureshi Manzil, 50-Naseemabad, Saderbal,
Srinagar — 120 0086.

13. | Central University of Jammu

JHARKHAND




14.

Central University of Jharkhand, State Guest House, Ranchi-8, Jharkhand.

KARNATKA

15. | Central University of Kamataka, 2™ Floor, Karya Saudha, Gulbarga
University, Guibarga — 585 106 Karnataka.
KERALA

16. | Central University of Kerala, SP-16/375, Sreekaryam, P.O.-Trivandrum — 6895
017, Kerala.
MADHYA PRADESH

17. | Dr Harisingh Gour Vishwavidyalaya, Sagar-470 003 (Converted from State
University to Central University).

18. | The Indira Gandhi National Tribal University, Amarkantak, Madhya Pradesh.
MAHARASHTRA

19, | Mahatma Gandhi Antarrashtriya Hindi Vishwavidyalay, Wardha.
MANIPUR

20. | Central Agricultural University, Imphal-795 004.

21, [ Manipur University, Imphal-795 003.
MEGHALAYA

22, | North Eastern Hill University, Shilong-793 022.
MIZORAM

23. | Mizoram University, Aizawal-796 012.
NAGALAND

24, [ Nagaland University, Nagaland-797 001.
ORISSA

25, | Central University of Orissa, Camp office-28/6 Betin Pal Road Extn., PO-
Kalighat, Kolkata-700 026.
PUNJAB

28. | Central University of Punjab, P.O. Box-55, Bathhinda, Punjab — 151 001.
RAJASTHAN

27. | Central University of Rajasthan, Room No. 2007, Main Building, Secretariat,




Jaipur, Rajasthan — 302 005.

SIKKIM

28.

Sikkim University, Gangtok.

TAMILNADU

29,

Central University of Tamil Nadu, C/o Collectorate Annexe, Tiruvarur — 610
001, Tamil Nadu.

TRIPURA

Tripura University, Agartala-799 130.

UTTAR PRADESH

31.

Aligarh Muslim University, Aligarh-202 002,

32.

University of Allahabad, Allahabad-211 002.

33

Babasaheb Bhimrao Ambedkar University, Lucknow-226 025.

Banaras Hindu University, Varanasi-221 005.

UTTRAKHAND

35.

Hemwati Nandan Bahuguna Garhwal University, Srinagar-246 174.(Converted
from State University to Central University).

WEST BENGAL

Vishwa Bharati University, Shanti Niketan-731 235.

NCT OF DELHI

37.

Delhi University, Delhi-110 007

38.

Indira Gandhi National Open University, New Delhi-110 068.

39.

Jamia Mallia Islamia University, New Delhi-110 025.

40.

Jawaharlal Nehru University, New Delhi-110 067.

PONDICHERRY

41.

Pondicherry University, Pondicherry-605 014.

Note: Two universities namely (i) Central Agricultural University, Imphal Manipur
and (ii) Indira Gandhi National Open University, New Delhi, are not provided
under the purview of UGC and therefore No. Plan and Non — Plan grant being
released to these two Central Universities.




LIST OF STATE UNIVERSITIES DATE WISE AS ON 19™ April, 2010

S. No. | ANDHRA PRADESH Year of Establishment

I. | Acharya N.G.Ranga Agricultural University, Hyderabad- 1964
500 030.

2. |Andhra Pradesh University of Health Sciences, 1986
Vijayawada-520 008 *

3__|/Andhra University. Visakhapatnam-530 003. 1926

4. |Acharya Nagarjuna University, Nagarjuna Nagar, 1976
Guntur-522 510.

5. | Dravidian University, Kuppam-517 425. 1997

6. |Dr. BR. Ambedkar Open University, Jubilee Hilis, 1982
Hyderabad-500 033.

7. | Jawaharial Nehru Technological University, Hyderabad- 1972
500 072.

8. | Jawaharlal Nehru Technological University, Kakinada.. 2008

9. | Jawaharlal Nehru Technological Ui 2008

10. | Kakatiya University, Warangal-506 009. 1976

I1. [Knshna University, Andhra Jateeya Kalasala, Campus, 2008
an:eu.Mndlllxpnwum 521 001.*

12. | National Academy of Legal Studies & Research 1999
University, Hyderabad-500 027.

13._| Osmania University. Hyderabad-500 007. 1918

14. | Palamuru University, Ayyappa Complex, Opp. Police 2008
Head Quarters, Mahabubnagar — 509 001 Andhra
Pradesh.*

I5. | Potti Sreeramulu Telugu University, Hyderabad-500 1985
004.

16. | Rayalaseema University, Kurnool - 518 002 2008

17. | Sri Krishnadevaraya University, Anantapur-515 003. 1981

I8. | Sri Padmavati Mahila Vishwavidyalayam, Tirupati-517 1983
502.

19. | Sri Venkateswara University, Tirupati-517 507. 1954

20. | Sri Venkateswara Veterinary University, Admn Offive, 2005
Reginal Library Building. ___ Tirupati — 517 502*

21, | Sri Venkateswara Vedic University, Purandaradas 2006
Complex. Prakasam Road. Tirupati.*

22| Telangana University. Nizamabad — 503 002" 2006

23. | Vikram Simhapuri University, Nellore - 524 003* 2008

24. | Adikavi Nannaya University, Jaya Krishnapuram, 2006

=533 105, Andhra Pradesh.”

25. | Yogi Vemana University, Vemanapuram, Kadapa-sie 003, 2006
AP *

26. | Mahatma Gandhi Univesity, Panagal, Naigonda - 500 803, 2008

Andhra Pradesh*{Former name of the University was
Naigonda University)




27. | Assam Agricultural University, Jorhat- 785 013 1968

28. i 78 004 1965

29. | Gauhati University, Guwahati- 781 014 1948

30. | Krishna Kanta Handique State Open University, Last 2007
Gate, Dispur, Guwahati — 781 006.*
BIHAR

31. | Babasaheb Bhimrao Ambedkar Bihar University, 1952
Muzaffarpur-842 001

32. | Bhupendra Narayan Mandal University, Madhepura — 1993
852 113.

33. | Chanakya National Law University, A. N. Sinha Institute 2006
of Social Studies Campus, Gandhi Maidan, Patna — 800
001*

34. | Jai Prakash University. Chhapra —8410301. 1995

35. | K.S.Darbhanga Sanskrit Vishwavidyalaya, Darbhanga- 1961
846 008

36. | Lalit Narayan Mithila University, Darbhanga- 846008 1972

37. Uni Bodh Gaya.-824 234 1962

3%, | Maulana Mazharul Haque Arabic & Persian University, 2004
3 Polo Road. Patna-800 001 (Bihar). *.

39. | Nalanda Open University. Patna.-800 001 _* 1995

40. | Patna University, Patna—-800 005 1917

31| Rajendra Agricultural University, Samastipur- 848 125 970

42. | T.M.Bhagalpur University, Bhagalpur- 812 007 960

43. | Veer Kunwar Singh University. Arrah- 802 301 994
CHHATTISGARH

44, | Bastar Vishwavidyalaya, jagdalpur, Disti. — Bastar_ * 2008

45. | Chhattisgarh Swami Vivekanand Technical University, 2004
Bhilai (C.G)*.

46. | Hidayatuliah National Law University, Civil Lines, 2003
Raipur- 492 001.

47. | Indira Gandhi Krishi Vishwavidyalaya, Raipur- 492 006. 1987

48, | Indira Kala Sangeet Vishwavidyalaya, Khairagarh- 491 1956
B881.

49. | Kushabhau Thakre Patrakarita Avam 2004

ala C 2

50. | Pt. Ravishankar Shukla University, Raipur-492 010 1964

51. | Pt Sundarial Sharma (Open) University, Bilaspur, 2004
Chhatisgarh®

32._| Sarguja University. Ambikapur® 2008
GOA

53. | Goa University, Goa- 403 206 1985




8.

54. | Anand Uni . Anand* 2004

S5. University. Bhavnagar- 364 002 1978

56. | Centre for Environmental Planning and Technology 2005

. University Road, Narvrangpura Ahemdabad-

380 009 (Gujarat)*

57. | Dharmsinh Desai University, College Road, Nadiad-387 2000
001 (Gujarat).
(converted from Deemed to State

58 |Dr. Babasaheb Ambedkar Open University, 1995
Ahmedabad — 380 003 *

59. | Gujarat Agricultural University, Sardar Krushinagar 1972
Banaskantha-385 506

60. | Gujarat Ayurveda University, Jamnagar-361 008. 1968

61. | Gujarat National Law University, E-4 GIDC, Electronics 2003
Estate, Gandhinagar- 382 028

62. | Gujarat University. Ahmedabad- 380 009 1930

63, | Gujarat Technological University, JACPC Building, 2007
LD.College of Engineering Campus, Navrangpura,
Ahmedabad. Gujarat.*

64. | Hemchandracharya North Gujarat University, P.B. No. 1986
21, University Road. Patan-384 265

65. | Krantiguru Shyamji Krishna Vermma Kachchh 2004
University, CS-60, Jubilee Ground, Bhuj-Kachchh-370
001*

66. | Maharaja Sayajirao University of Baroda, Vadodara-390 1949
002

67. | Sardar Patel University, Vallabh Vidyanagar-388 120 1955

68. | Saurashtra University, Rajkot- 360 005 1955

69| South Gujarat University. Surat-395 007 1965

70. | Shree Somnath Sanskrit University, Ta: Veraval, District 2005

-362268 )

HARYANA

71. | Bhagat Phool Singh Mahila Vishwavidyalaya, Khanpur 2006
Kalan Sonipat, Haryana.

72. | Chaudhary Devi Lal University, Sirsa. 2003

73. | Choudhary Charan Singh Haryana Agricultural 1970
University, Hisar-125 004

74. | Deen Bandhu Chhotu Ram University of Science & 2006
Technology, Murthal, Haryana

75. | Pt. Bhagwat Dayal Sharma University of Health Sciences,
Rohtak, Haryana.

76. | Guru Jambeshwar University of Science and 1995
Technology, Hisar .- 125 001

i1, Kurukshetra University, Kurukshetra- 136 119 1956

Maharishi Dayanand University. Rohtak-124 001

1976




HIMACHAL PRADESH

79. | Dr. Y.S.Parmar University of Horticulture & Forestry, 1986
Nauni- 173 230
80._| Himachal Pradesh University. Shimia-171 005 1970
X1. | Himachal Pradhesh Agriculture University, Palampur- 1978
176 062.
JAMMU & KASHMIR
82. | Baba Ghulam Shah Badshah University, Rajourl 2005
Camp Office, Bye-Pass Road, Opp. Channi Himmat,
Jammu®.
83. | Jammu University, Jammu Tawi-180 006 1969
84| Kashmir University, Srinagar-190 006 1949
85. | Sher-e-Kashmir University of Agricultural Science & 1982
Technology. Srinagar-191 121.
86. | Shri Mata Vaishno Devi University, Camp Office: 27 2004
A/D, Gandhinagar, Jammu-180 004.
§7. | Islamic University of Science & Technology 2005
University, University Avenue, Awantipora, Pulwama
- 192 122 (J &K)*
JHARKHAND
88| Birsa Agricultural University. Ranchi-834 006 1980
£9. | Kolhan University, Chaibasa, West Singhbhum. (Jharkhand)* 2007
90. | Nilamber-Pitamber University, Madininagar, Palamu — 2007
822 101.°
91. | Ranchi University, Ranchi-834 001 96(
92. | Sido Kanhu University, Dumka-814 101 992
93. | Vinoba Bhave University, Hazaribagh-825 301 993
KARNATAKA
9. -560 056 1964
95. | Davangere University, Shivagangothri, Davangere — 2009
577 002 Kamataka. (State University)*
96. | Gulbarga University, Gulbarga-585 106 1980
97. | Kannada  University, Hampi, Bellary District, 1992
Kamalapura-583 276
98, | Kamataka University, Dharwad-580 003 1949
99. | Kamataka State Women University, Bijapur-586 101 2004
(Karmnataka).
100.| Kuvempu University. Shankaraghatta-577 451 1987
101.| Karnataka Veterinary, Animal & Fisheries Science
University, Nandinagar, PB No. 6, Bidar-585 401
(Kamataka)®.
102.| Kamataka State Law University, Hubli* 2009
103.| Karnataka State Open University, Mysore-570 006 * 1996
104.| Mangalore University, Mangalore-574 199 1980




105.] Mysore University. Mysore-570 005 1916

106.| National law School of India University, Bangalore-560 1992
072

107.| Rajiv Gandhi University of Health Sciences, Bangalore- 1994
560 041 *

108.| Tumkur University, 1* Floor, Dr. B.R. Ambedkar Bhavan 2004
M.G. Road, Tumkur-572 101 (Karnataka)®.

109. | University of Agricultural Sciences, Bangalore-560 065 1964

110.] University of Agricultural Sciences. Dharwad —580 005 1986

111.| Vesveswaralah Technological University, Belgaum-590 1999
010"
KERALA

112.| Calicut University, Trichy Palary, Malapuram District, 1968
Kozhikode-673 635

113.| Cochin University of Science & Technology, Kochi-682 1971
022

114.| Kannur University, Kannur-670 562 1997

115.| Kerala Agricuitural University, Thrissur-680 656 1972

116.] Kerala University. Thiruvananthapuram —895 034 937

117.| Mahatma Gandhi University, Kottayam —686 560 983

118.] Natiopal University of Advanced Legal Studies (NUALS) 2
Kaloor, Kochi — 682 017, Kerala.

119.| Shree Sankaracharya University of Sanskrit, Kalady- 1994
683 574.
MADHYA PRADESH

30 | Awadesh Pratap Singh University_ Rewa-486 003 1968

21.| Barkatuliah University, Bhopal-462 026. 1970

22| Devi Ahilya Vishwavidyalaya, Indore -452 001 1964

123.| Jawaharlal Nehru Krishi Vishwavidyalaya, Jabalpur-482 1964
004

124.[ Jiwaji University. Gwalior-474011 1964

125.| M.G. Gramodaya Vishwavidyalaya, Chitrakoot-485 331, 1993
District Satna.

126.| Maharishi Mahesh Yogi Vedic Vishwavidyalaya, 1995
Jabalpur-482 001 *

127.| M.P.Bhoj (open) University, Bhopal-462 016. 1995

128.| Makhanlal Chaturvedi Rashtriya Patrakarita National 1993
University of Joumalism, Bhopal-462 039"

129.| Maharishi Panini Sanskrit Vishwavidyalaya, Ujain® 2008

130.| National Law Institute University, Bhahdbhada Road 1999
Barkeri Kalan, Bhopal

131.] Rajiv Gandhi Prodoyogiki Vishwavidyalaya, Bhopai-462 2004

132.| Rani Durgavall Vishwavidyalaya, Jabalpur-482 001. 1957

133.| Vikram University, Ujjain-456 010 1057




134.| Dr. Babasaheb Ambedkar Marathwada University 1958
Aurangabad-431 004.

135.| Dr. Babasaheb Ambedkar Technological University. 1992
Lonere-402 103

136.| Dr. Punjabrac Deshmukh Krishi Vidyapeeth, Akola-444 1969
104.

137.| Kavi Kulguru Kalidas Sanskrit Vishwavidyalaya, 1999
Nagpur-441 106 *

138.| Konkan Krishi Vidyapeeth, Dapoli, District Ratnagiri-415 1972
712

139.| Maharashtra Animal & Fishery Sciences University 2002
Seminary Hills, Nagpur-440 006. *

140.| Maharashtra University of Health Sciences, Nashik-422 2000
013*

141.| Mahatma Phule Krishi Vidyapeeth, Rahuri-413 722. 1968

42.| Marathwada Agricultural University. Parbhani-431 402. 983

43.] Mumbai University. Mumbai-400 032. 857

44.| North Maharashtra University, Jalgaon-425 001. 991

145.| Pune University, Pune-411 007. 1949

146.| Sant Gadge Baba Amravati University, Amravati-444
602.

147.] Shivaji University, Kolhapur-416 004. 1962

148.| Smt. Nathibai Damodar Thackersey Women's 1951
University, Mumbai-400 020.

149.| Solapur University, Solapur, Solapur Pune Road, 2004
Kegaon. Solapur-413 255°.

150.| Swami Ramanand Teerth Marathwada University, 1995
Nanded-431 606.

151.| Yashwant Rao Chavan Maharashtra Open University, 1990
Nashik-422 222

152.| The Rashtrasant Tukadoji Maharaj Nagpur University, 1923
Nagpur-440 001 (M.S).
ORISSA

33.] Berhampur University, Berhampur-760 007. 1967

34 | Biju Patnaik University of Technology. Rourkela * 2003

55.| Fakir Mohan University, Balasore-596 019. 1999

156.] North Orissa University, Baripada, District Mayurbhanj 1999
757 003, Bhuabaneswar.

157.| Orissa University of Agriculture & Technology, 1962
Bhubaneswar-751 003.

38.| Ravenshaw University. Cuttak — 753 003. 2005

59 [ Sambalpur University, Sambalpur-768 019. 97

60.| Shri Jagannath Sanskrit Vishwavidyalaya, Puri-752 OR1

003.




Bhata Road. Kota*

61.] Utkal University, Bhubaneswar-751 004. 1943
62.| Utkal University of Culture, Bhubaneswar-751 009. * 1999
63.| Veer Surendra Sai University of Technology, P.O. Burla
Engineering College, Distt. Sambalpur Orissa. (State
University)*
PUNJAB
164.| Baba Farid University of Health & Medical Scienceg 2002
Kotkapura, Faridkot-151 203 *
163.| Guru Nanak Dev University, Amritsar-143 005. 1969
166.| Guru Angad Dev Veterinary & Animal Sciences 2003
University. Ludhiana — 141 004.*
T67.[ Punjab Agricultural University, Ludhiana-141 004. 1962
168. Technical Jalandhar-144 011 * 998
169.| Punjabi University, Patiala-147 002. 962
170.| The Rajiv Gandhi National University of Law, Patiala — 2006
147 001
RAJASTHAN
T71.| Jal Narain Vyas University, Jodhpur-342 011. 1963
172.| vardhman Mahaveer Open University, Kota-324 010. 1987
173.| Maharana Pratap University of Agriculture & 2000
Technology, Udaipur-313 001 *
174.| Maharishi Dayanand Saraswati University, Ajmer-305 1987
009.
175.| Mohan Lal Sukhadia University, Udaipur-313 001. 1962
176.| National Law University, Jodhpur-342 004 2004
177.| Rajasthan Agricultural University, Bikaner-334 006. 1987
178.| Rajasthan Ayurveda University, Jodhpur * 2004
179.| Jagadguru Ramanandacharya Sanskrit University, 2- 1998
| 2 A Jhalana Doongri, Jaipur (Rajasthan). *
180.[ Rajasthan University, Jaipur-302 004. 1947
181.] Rajasthan University of Health Sciences, B - 1, Swai 2003
Man Singh Road (Opp SMS Hospital), Jaipur®
182.| Maharaja Ganga Singh University, National Highway 2003
No. - 15, Jaisaimer Road, Bikaner, Rajasthan.* (formal
name - University of Bikaner, 23, Civil Lines, Bikaner )
183.| Rajasthan Technical University, Akelgarh, Rawat 2006




184.| University of Kota, Kota (Rajasthan) * 2003
TAMILNADU

185.| Alagappa University, Alagappa Nagar, Karaikudi-630 1985
003.

186.| Anna University, Guindy, Chennai-600 025.* 2006

187.]| Anna University, Tiruchirapalli, Tamilnadu.* 2006

188.[ Anna University, GCT Campus, Thandagam Road, 2006
Coimbarote — 641 013, Tamilnadu.*

189.] Anna University Tirunelveli, Tiruneiveli, Tamilnadu* 2006

190.] Annamalai University. Annamalainagar-608 002. 1929

191.| Bharathiar University, Coimbatore-641 046. 1982

192.| Bharathidasan University, Tiruchirappalli-620 024. 1982

193.| Madras University, Chennai-800 005. 1857

194.| Madurai Kamraj University, Madurai-625 021, 1965

195.| Manonmaniam Sundarnar University, Thirunelveli-627 1992
012.

196.| Mother Teresa Women's University, Kodalkanal-624 1984
102.

197.| Periyar University. Salem-636 011. 998

198.| Tamil University, Thanjavur-613 005. O%1

199.| Tamilnadu Agricultural University, Combatore-641 003. 971

200.| Tamil Nadu Open University, Directorate of Technical 2004
Education Campus, Guindy, Chennai-600 025°.

201.| Tamilinadu Dr. Ambedkar Law University, Chennai-600 1998
028.

202.| Tamilnadu Dr. M.G.R. Medical University, Anna Salai, 1989
Chennai-600 032.

203.| Tamilnadu Physical Education and Sports University, 2005
Fioor, EVA Sampat Maaligai, College Road, Chennai®

204.| Tamilnadu Veterinary & Animal Sciences University, 1990
Chennai-600 051.

205.| Thiruvalluvar University, Fort,Vellore-632 004. * 2003

206.| Tamil Nadu Teacher Education University, Kamarajar 2008
Salai, Chennai — 600 005.*
UTTAR PRADESH

207.| Bundelkhand University, Jhansi-284 128. 1975

208.| Chandra Shekhar Azad University of Agriculture & 1974
Technology. Kanpur-208 002.

209. Sahuji Maharaj Kanpur University, Kanpur- 1965
208 024.

210.| Choudhary Charan Singh University. Meerut-250 005. 1965




.|Deen Dayal Upadhyay Gorakhpur University,

1957

Gorakhpur-273 009.

212.| Dr Ram Manohar Lohia Awadh University, Faizabad- 1975
224 001.

213.| Dr. Ram Manohar Lohiya National Law University, 2005
Sector -D-1. LD'A", Road Scheme. Lucknow.*

214.|Dr. Shukantla Mishra Uttar Pradesh Viklang 2008
Vishwavidyalaya. Lucknow, Uttar Pradesh*®

215.| Dr. B.R. Ambedkar University. Agra-282 004 1927

216.| Gautam Buddha University, Greater Noida, District- 2002
Gautam Budh Nagar, Uttar Pradesh — 201 308*

217 King Georges Medical University, Lucknow-226 003" 2004

218. | Lucknow University. Lucknow-226 007. 921

219.| M_J.P.Rohilkhand University. Bareilly-243 006. 975

220.| Mahatma Gandhi Kashi Vidyapeeth, Varanasi-221 002. 974

221.| Narendra Deo University of Agriculture & Technology, 1974
Faizabad-224 229.

222.| Sampumanand Sanskrit Vishwavidyalaya, Varanasi- 1958
221 002.

223 | Sardar Valiabh Bhai Patel University of Agriculture & 2004
Technology. Meerut-250 110 (U.P). *

224.| U.P. King George's University of Dental Science, 2004
Lucknow-226 003" (U.P).

225.| U.P. Rajarshi Tandon Open University, 17, Maharshi 2004
Dayanand Marg. (Thomhill Road), Allahabad-211 001
(U.P)".

226.| Uttar Pradesh Technical University, Sitapur Road, 2001
Lucknow226 021. *

227.| Veer Bahadur Singh Purvanchal University, Jaunpur- 1987
222 002.
UTTARAKHAND

228.| Doon University, Campus Office, 388/2, Indira Nagar 2005
Dehradun.*

229.| G.B. Pant University of Agriculture and Technology, 1960
Pantnagar-263 145.

230.| Kumaun University, Nainital-263 001. 1973

231.| Uttaranchal Sanskrit University, Hardwar-249 401 2005
(Uttranchatl).*

232 | Uttrakhand Technical University, A-12, Saraswati
Dehradun, Uttrakhand*
WEST BENGAL

233.| Aliah University. Kolkata, West Bengal * 2007

234 | Bidhan Chandra Krishi Vishwavidyalaya, Mohanpur. 1974
Nadia-741 252

235.| Burdwan University. Rajbati, Burdwan-713 104. 1960




236.] Calcutta University, Kolkata-700 073. 857

237.| Jadavpur University, Calcutta-700 032. 955

238.| Gaur Banga University, Rabindra Avenue, Malda 2007
College Campus. P.O. & Dist- Malda — 732 101.

239.| Kalyani University, Kalyani-741 235. 1960

240.[ North  Bengal Raja Ram Mohanpur, 1962
Darjeeling-734 430.

241.| Netaji Subhash Open University, Kolkata-700 020. * 997

242 | Rabindra Bharati University, Kolkata-700 050. 962

243.| The Bengal Engineering & Science University, Shibpur, 2004
Howrah-711 103.
(converted from Deemed University 1o State University)

244.| The West Bengal National University of Juridical 2004
Science, NUJS Bhava, 12 LB Block, Sector-lll, Sait
Lake City, Kolkata.

245.| The West Bengal University of Health Sciences, DD- 2002
36, Secotor-1, Sait Lake, Kolkata-700 064°.

246.| Uttar Banga Krishi Vishwavidyalaya, District-Cooch 2001
Behar-736 165. *

247.| Vidya Sagar University, Midnapore-721 102. 1981

248 |West Bengal University of Animal and Fishery 1995
Sclences, Belgachia, Kolkata-700 037. *

330, West Bengal University of Technology, BF-142, Salt 2001
Lake. Kolkata-700091

250.| West Bengal State University, Barasat Govt. College, 2007
Annexe Building. 10, KNC Road, Kolkata- 700 124.*
NCT OF DELHI

251.| Bharat Ratna Dr. B.R. Ambedkar University, T 2007
Campus Piot No. 13, Sector — 9, Dwarka, New Delhi —
110 075

252.| Delhi  Technologi University, Shahbad Daultapur. 2009
Bawana Road, mﬁm Umynivetsxty' ) -

253.| Guru Gobind Singh Indraprastha Vishwavidyalaya 1998
Kashmere Gate, Dethi-110 006.

254 | Indraprastha Institute of Information Technology, NSIT 2008
Campus, Azad Hind Fauz Marg, Sector - 3, Dwarka, New
Delh*

255.| National Law University, Sector, 14, Dwarka, New Dethi.* 2008
NCT OF CHANDIGARH

256.] Punjab University, Chandigarh-160 014. 1947

* (Not declared fit to recelve Central/UGC assistance under Section 12 (B) of the
UGC Act-1950).




List of Education Secretaries of State/UT

Andhra Pradesh The Secretary (Higher Education),

Govt. of Andhra Pradesh,
Secretariat Building J-Block, 4™ Fioor,
Hyderabad — 500 022

Arunachal Pradesh The Commissicner cum Secretary (Education)

Govt. of Arunachal Pradesh
A P. Secretarial. Block No.4
Arunachal Pradesh
ltanagar — 791 111

Assam

The Addl. Chief Secretary (H & T Education)
Govt. of Assam,

Block-C, 3™ Floor, Post Office

Assam Sachivalaya, Dispur

Guwahati — 701 006 Assam

Bihar

The Secretary (Higher Education)
Govt. of Bihar, Vikas Bhawan,
Patna — 800 015 Bihar

Chattisgarh

The Commissioner cum Principal Secretary
Higher Education

D.K.S. Bhawan, Mantralaya, Room No.266
Raipur — 492 001 (Chhattisgarh)

Goa

The Secretary (Education)
Department of Hr. & School Education
Govt. of Goa

New Secretariat Complex

Room No.207. 3" Floor, Porvorim,
Goa - 403 521

Gujarat

The Principal Secretary

Deptt. of H & T Education

Govi. of Gujarat

New Sachivalaya, B.No.5, 7" Floor
Gandhi Nagar — 382 010

Haryana

The Secretary (Higher Education)

New Haryana Civil Secretariat

Sector 17 - C, 5" Floor, Room No.528,
Chandigarh — 160 017

Himachal Pradesh The Principal Secretary (Education Deptt.)

H.P. Secretariat
Shimia - 171 002

10.

Jammu & Kashmir The Secretary (Higher Education)

Govt, of JAK,
Civil Secretariat. Mini Block
Jammu — 180 001




11.

Jharkhand

The Secretary (Education)

Human Resource Development Deptt.
Govt of Jharkhand

MDi Building, H.E.C. Dhurwa,

Ranchi — 834 004

12,

Kamataka

The Principal Secrefary Higher Education
Govt. of Karnataka

K.G.S. 6" Floor, M.S. Building, R No.645
Dr. B.R. Ambedkar Road,

Bangalore — 560 001

13.

Kerala

The Principal Secretary

Deptt. of Education

Govi. of Kerala

Hr. Govi. Sectt. Annexe
Government Secretariat
Thiruvananthapuram — 695 001

14.

Madhya Pradesh

The Principal Secretary

Depit. of Higher & Technical Education
Govt. of Madhya Pradesh

3™ Fioor, Vallabh Bhawan, Room No.325
Mantrataya

Bhopal — 462 004

15.

Maharashtra

The Principal Secretary

Tech & Higher Education Deptt.
Govt. of Maharashtra, Mantralaya
Annexe Building,

Mumbai — 400 032

16.

Manipur

The Principal Secretary (Higher & Technical)
Govt. of Manipur
Secretariat, Revenue Building, 3™ Floor
Imphal — 795 001

17.

Meghalaya

The Secretary (Education)

Govt. of Meghalaya, Addl. Sectt. Bidg.
1.G.P. Point, Meghalaya,

Shillong — 793 001

18.

Mizoram

The Principal Secretary (Education)
Govt, of Mizoram

Secretariat, Block-C,

Mizoram, Aizawl — 796 001

19.

Nagaland

The Principal Secretary (Higher Education)
New Secft. Nagaland
Kohima — 797 001

20.

Orissa

The Secretary

Higher Education Depariment
Govt. of Orrisa

Onssa Secretariat
Bhubneshwar — 751 001




21.

Punjab

The Special Secretary (Higher Education)
Govt. of Punjab

Room No.408, 4" Floor,

Mini Secretariat

Chandigarh — 160 009

22,

Rajasthan

The Principal Secretary (Higher Education)
Govt, of Rajasthan

Secretariat, Room No.19-A,

SSO0 Building, North-East Building

Jaipur — 302 005

23.

Sikkim

The Secretary (Education)
Govt. of Sikkim, Tashiling
Gangtok — 737 101

24

Tamil Nadu

The Secretary, Higher Education Deptt.
Govt. of Tamil Nadu,

Secretariat

Chennai — 600 009

25.

Tripura

The Principal Secretary (Higher Education)
Govt. of Tripura

Civil Secretariat Building,

Agartala — 799 001

26.

Uttarkhand

The Principal Secretary (Higher Education)
Govt. of Uttarakhand

Dehradun Sectt. 4 Subhash Road,
Dehradun - 248 001

27.

Uttar Pradesh

The Secretary (Higher Education)
Govt. of Uttar Pradesh

8B, Mavin Bhawan, UP Sachivalaya
Lucknow — 226 001

28.

West Bengal

Addl. Chief Secretary (Higher Education)
Govt. of West Bengal

6" Floor, Room No.604

Biksh Bhawan, Salt Lake, Sector-2,
Kolkata — 700 091

29.

A&N Islands

The Secretary (Education)

A & N Islands Administration
Secretariat

Port Blair — 744 101

30.

Chandigarh

The Secretary (Education)
Chandigarh Administration

UT Secretariat. Sector-9, 4" Fioor,
Chandigarh — 160 009




31.

D&N Haveli

The Development Comm. Cum Edu. Secretary,

Dadra & Nagar Haveli Admn.
Silvassa (Via Vapi - W. Rly)
Pin. 396 230

32.

Daman & Diu

The Secretary (Education)
Daman & Diu Admn.
Secretariat (Finance)

Moti Daman — 396 220

33.

The Secretary (Education)
Govt. of NCT of Delhi
Room No.6, Delhi Sectt.
Delhi— 110 054

Lakshadweep

The Secretary (Education)
Secretariat

UT of Lakshadweep
Kavaratti — 682 555

35.

Puducherry

The Secretary (Education)
Govt. of Pondicherry

Chief Secretariat. Beach Road,
Goubert Revenue

Puducherry — 605 001




Southern Eastern Rgional Office (SERQ)

Location: Hyderabad

Date of Establishment: 20.09.1994

Total number of Colleges: 668

States Covered: Andhra Pradesh, Pondicherry, Andman & Nicobar and Tamil Nadu

Western Regional Office (WRO)

Location: Pune

Date of Establishment: 11.11.1964

Total number of Colleges: 996

States Covered: Maharashtra, Gujarat, Goa, Dadar & Nagar Haveli, Daman and Deu

. Central Regional Office (CRO)

Location: Bhopal

Date of Establishment: 01.12.1004

Total number of Colleges: 791

States Covered: Madhya Pradesh and Rapasthan
Nerthern Regional Coliege Bureua (NRCB)

Location: Delhi

Total number of Colleges: 922

States Covered: Jammu & Kashmir, Himachal Pradesh, Punjab, Chandigarh, Haryana
and Uttar Pradesh

North-Eastern Regional Office (NERO)

Location: Guwahat

Date of Establishment: 01.04 1995

Total number of Colleges: 253

States Covered: Assam. Meghalaya, Mizoram, Manipur, Tripura, Arunachal Pradesh
and Nagaland

. Eastern Regional Office (ERO)

Location: Kolkata

Date of Establishment: 02.09.1896

Total number of Colleges: 1000

States Covered: West Bengal, Bihar, Origsa and Sikkim
South-Western Regional Office (SWRO)

Location: Bangalore

Date of Establishment: 25.04.1999

Total number of Colleges: 714

States Covered: Kerala, Karnataka and Lakshadweep
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-2201EC/PS).—In exercise of the powers conferred under clanse (¢) and (g) of sub-section(]) of
Secction 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956). and in supersession of the
“UGC Regulations oo Minimum qualifications for Appointment of Teachers and other Academic Staff in Universitics
and Colleges and Mcasures for the Maintenance of Standards in Higher Education 2010” (Regulation No.F 3-1/2009
dated 30°* June. 2010) together with all amendments made therein from time to time. the University Grants Commission,
herehy, frames the following Regulations, namely:-

L

L1 MkaW&UnquMCmtmmMmfa
Appointment of Teachers and other Academic Staff in Universitics and Colleges and other Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018,

12 These shall apply to every University established or incorporated by o under a Central Act, Provincial Act
anMMLmymngaCmanMCoﬂepryh
Commission, in consultation with the University concerned under Clagse (1) of Section 2 of the
Grants Commission Act, 1956 and every Institution deemed 10 be i University under Section 3 of the said
Act.

13 These shall come into force from the date of aotification.

mmmmfuwmn‘o&amcmdumdum-d&lh‘c
teachers, Librarians, and Directoes of Physical Education and Sports as a measure for the maintenance of
standards in higher education, shall be as provided in the Annexure to these Regulations.

3 If any University contravenes the provisions of these Regulations, the Commission after taking into
consideration the cause, if any. shown by the University for such failure or contravention, may withhold
from the University. the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

"

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

1.0 Coverage

Theso Regulations are issued for minimum qualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in
higher education and revision of pay-scales.

L1 For the purposes of direct recruitment to teaching posts in disciplines relating to university and collegiate
mm.numammmmmmwuaum

standards in institutions for higher education of rescarch and scientific and technical institutions, shall prevail
i.  Provided that where no such norms and standands have been laid down by any regulatory suthority,
UGC Regulations herein shall be applicable till such time as any norms or standands are prescribed by
the appropriate regulatory authority.
ii. Provided further that for appointment to the post of Assistant Professor and cquivalent positions
pertaining to disciplines in which the National Eligibility Test (NET)L. conducted by the University
Grants Commissioa or Council of Scientific and Industrial Rescarch as the case may be. or State level
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1

EEeE

-

Eligibility Test (SLET) or the State Eligibility Test (SET).conducted by bodies accredited by the UGC
for the said purpose, qualifying in NET/SLET/SET shall be an additional requirement.

Every university or institution deemed to be University, as the case may be. shall as soon as may be, but not
later than within six months of the coming into force of these Regulations, take effective steps for the
amendment of the statutes, ordinances or other statutory provisions governing it. so as 1o bring the same in
Pay Scales, Pay Fixation, and Age of Superannuation

Pay scales as notified by the Government of India from time to time will be adopted by the University
Grants Commission.

Subject to the availsbility of vacant positions and fitness, leachers such as Assistant Professor, Associate
Professor. Professor and Senior Professor only. may be re-cmployed on contract appointmeat beyond the age of
superannuation, as applicable to the concerned University, college and Institution, up 1o the age of seventy
years.

Provided further that all such re-employment shall be strictly i accordance with the guidelines prescribed by
the UGC. from time to time.

The date of implementation of the revision of pay shall be 1” January, 2016,
Recruitment and Qualifications

The direct recruitment to the posts of Assistant Professor, Associate Professor and Professor in the Universitics
and Colleges, and Senior Professor in the Universitics, shall be on the basis of merit through an all-India
advertisement, followed by sclection by a duly-constituted Selection Commitiee as per the provisions made
under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the university
concerned. The composition of such a committee shall be as specified in these Regulations.

Thmpﬂbmwﬂdfa&:pmdmh\im Associste Professor, Professor, Senior
ww Librarian. Deputy Librarian, Librarian. Assistant Director of Physical Education

and Sports, Deputy Director of Physical Education and Sports and Director of Physical Education and Sports,
shall be as specified by the UGC in these Regulations.

The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET/SET) shall remain
the minimum cligibility for appointment of Assistant Professor and equivalent positions wherever provided in
these Regulations. Further, SLET/SET shall be valid as the minimum cligibility for direct recruitment to
Universitie/Colleges/Institutions in the respective state only:

Provided that candidates who have been awarded a PhD. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M_Phil /Ph.D. Degree) Regulation, 2009, oc the
University Grants Commission (Minimum Standards and Procedure for Award of MPhl/PhD. Degree)
Regulation, 2016, and their subscquent amendments from time to time, as the case may be, shall be exempted
from the requirement of the minimum cligibility condition of NET/SLET/SET for recruitment and appointment
of Assistant Professor or any equivalent position in any University, College or Institution.

Provided further that the award of degree to candidates registered for the MPhil/Ph.D programme

mnlmwumnmmaummmrwm:wu
&cmnﬁa‘&m.ﬂmﬁl‘hnm be exempted from the roquircment of
NET/SLET/SET for recruitment and appointment of Assistant Professor o cquivalent positions in

Universities/Colleges/nstitutions subject to the fulfillment of the following conditions:

a) The PhD. degree of the candidate has been awarded in regular mode only;

b) The PhD. thesis has been awarded by at least two external examiners:

<) An open PhD. viva voce of the candidate has been conducted:

d) The candidate has published two rescarch papers from his/her PhD. work out of which at least one is
in a referced journal:

c) The candidate has presented at keast two papers, based oa histher PhD. work in conferences/seminars
sponsored/Tunded/supported by the UGC/ ICSSR/CSIR or any similar agency.
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The fulfifment of these conditions is 1o be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

. The clearing of NET/SLET/SET shall not be required for candidstes in such disciplines for which
NET/SLET/SET has not been conducted.
A minimum of 55% marks (or an equivalent grade in a point-scale. wherever the grading system is followed) &t
the Master's level shall be the essential qualification for direct recruitment of teachers and other equivalent
cadres at any level.

L A relaxation of 5% shall be allowed &t the Bachelor's as well as at the Master's level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBCHNon-creamy Layer VDifferently-
abled ((a) Blindness and low vision: (b) Deaf and Hard of Hearing: () Locomotor dissbility including cerebral
palsy, leprosy cured. dwarfism, acid-attack victims and muscular dystrophy: (d) Autism. intellectual disability,
specific lcarning disability and mental illness: (¢) Multiple disabilitics from amongst persons under (a) to (d)
including deaf-blindncss) for the purpose of cligibility and assessing good academic record for direct
recruitment. The cligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categorics mentioned sbove are permissible, based only on

AS. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master's Degree prior to19 Scptember, 1991,

36 A rclevant grade which is regarded as cquivalent of 55%, wherever the grading system is followed by a
recognized umiversity, at the Master’s level shall also be considered valid,

37  The PhD. Degree shall be s mandatory qualification for appointment and promotion to the post of Professor.

38  The PhD. Degree shall be a mandatory qualification for appointment and promotion to the post of Associate
Professor.

39  The PhD. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor {Sclection
Grade/Academic Level 12) in Universities,

3.10 The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant Professor in
Universitics with effect from 01.07.2021.

A1l The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/
rescarch experience to be claimed for appointment to the teaching positions. Further the period of active service
mmmmmmmwmmmmnyuum

be counted as teaching cxperience for the purpose of direct recruitment/ promotion. Regular faculty
members upto twenty per cont of the total faculty strength (excluding faculty on medical / maternity leave) shall
be allowed by their respective institutions (o take study leave for pursuing Ph.D. degree.

312 Qualifications:

No person shall be appointed 1o the post of University and College teacher. Librarian or Director of Physical
Education and Sports, in any university or in any of institutions including constituent or affiliated colleges

under clause (f) of Section 2 of the University Grants commission Act. 1956 or in an institution
deemed to be a University under Scction 3 of the said Act if such person does not fulfil the requirements as to
the qualifications for the sppropriste post as provided in the Schedule | of these Regulations.

40 Direct Recruitment

41 For the Disciplines of Arts, Commerce, Humanities, Education. Law, Soclal Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communication.

L Assistant Professor:

Eligibility (A or B) :

A
il A Master's degree with 55% marks (or an cquivalent grade in a point-scale wherever the grading
system is followed) in a concemedirelevant/alliod subject from un Indian University, or an equivalent
degree from an accredited forcign university.
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i) Besides fulfilling the above gualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR. or a similar test accredited by the UGC. like
SLET/SET or who arc or have been awarded a Ph. D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Awand of MPRL/PAD. Degree) Regulations,
2009 or 2006 and their amendments from time to time as the cose may be cxempted from
NET/SLET/SET :

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed

by the provisions of the then existing Ordinances/Byc-laws/Regulations of the Institution awarding the

degree and such PhD. candidates shall be exempted from the requirement of NET/SLET/SET for

recruitment  and  appointment  of  Assistant  Professor  or  equivalent  positions i

Universities/Colleges/Institutions subject to the fulfillment of the following conditions -

a) The Ph.D. degree of the candidate has been awarded in a regular mode:

b The Ph.D. thesis has been cvaluated by at least two external examiners:

c) An open PhD. viva voce of the candidate has been conducted:

d) The Candidate has published two rescarch papers from hisher Ph.D. work, out of which at
least one is in & referced journal;

¢l The candidatc has prescated @ least two papers based on hisher PhD work o
wmmwwwbyumcmsswcsmaaymh

Bgency.
The fulfilment of these conditions is 10 be certified by the Registrar or the Dean { Academic Affuirs) of
the University concerned.
Note:  NET/SLET/SET shall also not be requited for soch Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like SLET/SET.
OR

B. The Ph.D degree has been obtained from a forcign university/institution with a ranking among top 500 in the

quvmqkﬂug(u-ym)by-ymdtkmmQu:qudiSyM(QSHd)&c
Tmlﬁ:ﬁui&dﬂ(‘l‘lﬁ)a(h)l&mm World Universitics (ARWU) of the Shanghai

Jiao Toag University (
M.MMM.thulwn)hmdmaﬂdk

i) A good academic record, with a Ph.D. Degree in the concemed/allied/relevant disciplines.

i) A Master's Degree with at least 55% marks (or an equivakent grade in o point-scale. wherever the grading
system is followed).

iii) A minimum of cight years of experieace of teaching and / or research in an academic/rescarch position
quviub&ldmmhlllmy College or Accredited Rescarch

Institution/industry with a minimum of scven publications in the peer-reviewed or UGC-listed journals and
a total rescarch score of Seventy five (75) as per the criteria given in Appendix 1, Table 2.

. Professor:
Eligibility (A or B) :
Al

i) An emincnt scholar having a Ph.D. degree hhcuculaﬂMekrnlbdﬂin and published

wurk of high quality. actively engaged in rescarch with evidence of published work with. a minimum
of 10 rescarch publications in the peer-reviewed or UGC-listed journals und a total research scoee of

120 as per the criteria given in Appendix 11, Table 2.
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V.

V1L

i) A minimum of ten years of teaching expenience in university/college as Assistant Professor/Associate
Professor/Professor, -dlunxudaapamdmnhlkwllkvmwymwkvd
Institutions with evidence of having successfully guided doctoral candidate.

B. Anm-ﬁ:gptdmmd having a Ph.D. degree in the relevant/allied/spplicd disciplines, from any
academic institutions (not included in A above) / industry, who has made significant contribation 1o
the knowledge in the concemed/alliedirelovant discipline, supported by documentary evidence
Senior Professor in Universities
Up to 10 percent of the existing sanctioned strength of Professors in the university may be appointed as Seaior
Professor in the universities, through direct recruitment.
Eligibility:
i} An cminent scholar with good track record of high-quality rescarch publications in Peer-reviewed or UGC-
listed joumnals, significant rescarch contribution to the discipline, and eagaged in rescarch supervision.
i) A minimum of ten years of teaching/research expericnce as Professor or an cquivalent grade in 2
University, College or an institute of nutional level.
iii) The sclection shall be based on academic achicvements, favourable review from three eminent subject
cxperts who are not less than the rank of Senior Professor or 1 Professor of at least ten years expericnce.

iv) The sclection shall be based on ten best publications in the Peer-reviewed or UGC -listed journals and
award of Ph.D degrees 10 at least two candidates under hisher supervision during the last 10 years and
interaction with the Selection Committee constituted as per the UGC Regulations.

College Principal and Professor (Professor’s (irade)

Eligibility:

) PhD. degree

() ProfessorAssociate  Professor with a total  service/ experience of &t least fifteen years of
teaching/rescarch in Universitics. Colleges and other institations of higher education.

(i) A nunimum of 10 rescarch publications in peer-reviewed of UGC-listed joumals.

(iv) A minimum of 110 Rescarch Score as per Appendix 1, Table 2

Tenure

i ACdkaMkthaMdﬁanhmmdfm
years on the basis of performance assessment by a Commitice appointad by the University, constituted
as per these regulations.

i) muwmummuwummmmmm
organization with the designation as Professor and in the grade of the Professor.

Vice Principal

An existing senior faculty member may be designated as Vice-Principal by the Governing Body of the College on the
recommendation of the Principal, for a lenure of two years, who can be assigned specific activitics, in additson to histher
MMWMMM;&Mdth-yRthmWMmum
of

42
L

Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc,
Assistant Professor:

Eligibility (A or B):

A

i) Master's Degree with 55% marks (or an cquivalent grade in & point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indianforeign University.
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ii) Besides fulfilling the above qualifications. the candidate must have cleared the Nationa! Eligibility Test
(NET) conducted by the UGC. CSIR or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph D. Degree in accordance with the University Grants Commission (Minimum
Stndards and Procedure for Award of MPRL/PAD. Degree) Regulations. 2000 or 2016 and their
amcrdments from time to time as the case may be.

Provided furthes. candidates registered for the Ph.D. programme prior to July 11, 2009. shall be governed
by the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institutions awarding the
degree and such Ph.D. candidstes shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or cquivalent positions in Univemsities/Colleges
Mnstitutions subject to the fulfilment of the following conditions:

a)
b)
<)
4

€l

PhD. degree has boen awanded to the candidate in a regular mode
The Ph.D. thesis has been evaluated by at least two external examiners;
An open Ph.D. viva voce of the candidate had been conducted:

candidate has published two rescarch papers from hisher PhD. work, out of which. at least one is in
a refereed journak:

The candidate has presented at Jeast two rescarch papers based on hisher PhD. work in
coaferences/'seminars supported/funded/sponsored by the UGC/AICTE/ICSSR or any other similar
agency.

Note 1: The fulfilment of these conditions is to be certified by the Registear or the Dean (Academic Affair) of
the University concemned.

Note 2: The clearance of NET/SLET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC (like
SLET/SET).

B. A traditional or a professional artist with highly commendable professional achicvement in the subject

having a Bachelor's degree, who has:

i) studicd under a notedireputed traditional Master(sVArtisi(s)
i) Has been ‘A" grade artist of AIR/Doordarshan;
iii) Has the ability to explain, with logical reasoning the subject concerned: and
iv) Has adequate knowledge to teach theory with illustrations in the discipline concerned.
1. Assaciate Professor :
Eligibility (A or B):

A

i)  Good academic record. with a doctoral degree,

ii) Performing ability of a high professional standard.

i) Eight year's experience of teaching in a University or College and / or of rescarch in a
University/national

level institution, equal to that of Assistant Professor in u University/College.

iv) Has made a significant coatribution to knowledge in the subject concerned. as evidenced by quality

B. A traditional or a professional artist with highlycommendable professional achicvement having Master's
degree in the subject concerned. who has

i) been “A'-grade antist of AIR/Doordarshan;
ii) cight years” experience of outstanding performing achicvement in the
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field of specialisation;
iii) experience in designing of new courses and /or curmnicula:
iv) panicipated in National level Seminars/Conferences/Concerts in
reputed institutions’ and

v)  ability to explain, with logical reasoning, the subjoct concemed and
adequate knowledge to teach theory with illustrations in the said

111, Professor :
Eligibility (A or B):

A

i) Ancminent scholar baving a doctoral degree

i) Have been actively cngaged in rescarch with ot least ten years of cxperience in teaching in
University/College and / or rescarch at the University/National level institutions

i) Minimum of 6 rescarch publications in the peer-reviewed or UGC-listed joumals,
iv) Has atotal rescarch score of 120, as per Appendix ILTable 2.

OR
B. A taditional or a professional anist, with highly-commendable professional achicvement, in the subject
concerned.
i) Having Masters degree, in the relevant subject

i1) Has heen "A -grade artist of AIR/Doordarshan

ili) Has Ten years of outstanding performing achicvements in the fickd of specialisation

iv) Has made significant contributions in the ficld of specialisations and ability to guide rescarch:

v) Has panicipsied in National/Intcmational Seminars/Conferences’ Workshops/Concerts and/ or
recipicat of thlllﬂenmnl Awards/Fellowships:

vi) Has the ability to explain with logical reasoning the subject concerned, and

vii} Has adequate knowledge to teach theory with itlustrations in the said discipline.

43  Drama Discipline:

A,

Assistant Professor
Eligibility (A or B)

i) Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/forcign University.

i) Besides fulfilling the ahove qualifications, the candidate must have clearcd the National Eligibality
Test (NET) conducted by the UGC or the CSIR or a simitar test sccredited by the UGC., like SLET/SET or
who are or have been awarded a Ph.D. Degree in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M Phil /Ph D. Degree) Regulations, 2009, or 2016, and
their amendments from time to time as the case may be.

Provided fusther, candidates registered for the PhoD. programme. peior to July 112009, shall be
governed by the provisions of the then cxisting Ordinances/Bye-laws/Regulations of the Institutions
mﬁ;umummmmummmmmu
NET/SLET/SET for recruitment and appointment of Mumum-
Universities/Colleges/Institutions, subject to the fulfillment of the following conditions.
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a)  The PhD. degree of the candidate has been awarded in the regular mode;
b)  The Ph.D. thesix has been evaluated by at least two external examiners;
©) Anopen PhD. viva voce of the candidate has been conducted:

dl  The candidate has published two research papers from hisher Ph.D. work out of which at least
onc must be in a referced journal;

¢) The candidatc has peesented at least two rescarch papers based on histher PhD. work in
conferences/seminars supported/funded/ sponsored by the UGC/CSIR/ICSSR or any other

similar agency.

Note:

1. The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University comcerned.

2. NET/SLET/SET shall also oot be roquired for Masters Programumes in disciplines for which the
NET/SLET/SET is not conducted by the UGC. CSIRof!lmll&ﬂ by the UGC. like
SLET/SET.

OR
B. A traditional or a professional artist with highly commendable professional achicvement in the concerned
subject, who has:

i) been a professional artist with three years” Bachelor degree/Post Graduate Diploma. with 5% marks (or an
wm-.mmmumsmuwxmuwwa
Drama. or any other such Institution in India or abroad:

a»r@m:mmmmnqmwmmwby
iii) the ability 1o explain, with logical reasoning, the subject concemed and adequate knowledge to 1each theory
with illustrations in the discipline concerned.
Il Associate Professor:
Eligibility (A or B) :
Al
i) A good academic record. having a Ph.D degree with performing ability of high peofessional standard
as certificd by an Expert Committee constituted by the University concerned for the said purpose.

) B#mmdwnntwdkmuﬂumdhnumm
fevel institations oqual to that of Assistant Professor in a University/College.

) A significant contribution to  knowledge in the subject concemed. as evidenced by the quality
publications.

OR
B. A traditional or a professional artist, having highly commendable professional achicvement in the subject
concerned. has a Master's degree, who has:
i) Been recognised artist of Stage/ Radio/TV:
i) Eight years of outstanding performance in the field of specialisation:
iii) Expericnce of designing ncw courses and /or curricula:
iv) Paticipated in Seminars/Conferences in reputed institutions: and
v) The ability to explain with logical reasoning the subject concerned and adequate knowledge 1o teach
theory with illustrations in the said discipline.
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L Professor

Eligibility (A or B) :
A. An eminent scholar, Wl“dkﬂ:ﬂy%m&dﬂhxmdwn

™~

teaching and /or rescarch o a University/National-level institution, including experience of guiding rescarch at
the doctoral level. with outstanding performing achicvement in the field of specialisation. with 4 minimum of 6
rescarch publications in the peer-reviewed or UGC listed journals, and a total rescarch score of 120, as per
Appeadix 11, Table 2.
OR

A traditional and a professional artist. having highly commendable professional achicvement in the subject
concerned. who has:

i) Master's degree. in the relevant subject::

i) Ten years of outstanding performing achievements in the ficld of specialisation:

i) Made significant contribution in the field of specialisation

iv) Guided rescarch:

v) MMmMMA Seminars/Conferences/Workshops  andfor  recipient  of

National/Interoational Awards/Fellowships:

vi) Ability to explain with logical reasoning the subject concemed:

vii) Adequate knowledge to teach theory, with illustrations in the said discipline.
Yoga Discipline
Assistant Professor :
Eligibility (A or B) :
Good academic record, with at Jeast 55% marks (or an cquivalent grade in a point-scale wherever the grading

system is followed) at the Master's degree in Yoga or any other relevant ssbject, or an equivalent degree from
an Indianfforcign University.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC, CSIR or a similar test accredited by the UGC like SLET/SET or who are or have been
awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M_Phil /Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to
ume.

A Master’s degree in any discipline with 2t Jeast 55% marks {or an oquivakent grade in a point-scale wherever
the grading system is followed) and a Ph.D. Degree in Yoga® in accordance with the University Grants
Commission (Minimum Standards and Procedure for Awand of MPhil /Ph.D. Degree) Regulations, 2009 or
2016 and their amendments from time to time as the case may be,

*Note: Considering the paucity of teachers in the newly-emerging fickd of Yoga. this alternative has been
provided and shall be valid only for five years from the date of notification of these Regulations

. ASSOCIATE PROPFESSOR

i
i)

i)

A good academic record, with a PhuD. degree in the subject concerned or in a relevant discipline.

A Master's degree with at least 55% marks (or an cquivalent grade in a point-scale, wherever the grading
system is followed).

A minimem of cight years’ Wdhﬁq-ﬂumﬁnn%mﬂvﬂa
to that of Assistant Professor in @ University. College or Accredited Rescarch Institutions/Industry with
evidence of published work and & minimwum of 7 publications as books and / or rescarchipolicy papers in peer-
reviewed or UGC listed journals and a total rescarch score of at least Seventy five (751, as per the criteria given
in Appendix ILTable 2.
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1. PROFESSOR

Eligibility (A or B) :

A

i) An eminent scholar with Ph. D. degree in the subject concerned or in an allicd/relevant subject and published
work of high quality. actively engaged in rescarch with evidence of published work. with & minimum of 10
publications as books and/ or rescarcl/policy papers in the peer-reviewed or UGC listed journals and a total
rescarch score of at least 120 as per the criternia given in Appendix I Table 2

i) A minimum of ten years of teaching experience in a University/College and / or experience in rescarch at the
university/National level institution/Industries. with evidence of having successfully guided doctoral candidate.

Or

B An outstanding professional, with cstablished reputation in the relevant ficld, who has made significant
contribution to the knowledge in the concerned/allicd/relevant discipline. 1o be substantiated by credentials.

45 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

L ASSISTANT PROFESSOR:

A Bachelor’s Degree in Occupationdl Therapy (B.O.T/B. ThO/B.O.Th.). Masters in Occupational Therapy
(MOTWMThO/ MSc. OTMOT.). with at least 55% marks (or an cquivalent grade in a point-scale
wherever the grading system is followed), from a recognised University

1. ASSOCIATE PROFESSOR:
i) Esscatisl - A Muster’s Degree  in Occupational Therapy (MOTMO.Th/MSc. OT.). with cight yeass'
emumm
ii) Desirable: Higher Mahb&mhmﬁa’hdwww
by the UGC. and work of high standard in peer-reviewed or UGC- listed journals.
1. PROFESSOR:
i) Esscatial : Master's Degree in Occupational Therapy (MLO. T/ MO Th/M Th.O/M.Sc. O.T.). with Ten years
of total experience in Occupational Therapy.

i1) Desirsble: Higher Qualification. such as PhD. degree in any discipline of occupational therapy recognised by
the UGC. and published work of high standurd in peer- reviewed or UGC- listed journals.

IV. PRINCIPAL / DIRECTOR / DEAN:

Essential: Master's Degree  in Occupational Therapy (M.O.T/M.ThO/M.Oth/M.Sc. O.T.). with fiftcen years'
experience, which shall include five years' experience as Professor (Occupational Therapy).

Note:
w The senitor-most Professor in the institution shall be designated as the Principal / Director / Dean.

(i) Desirable: Higher gqualification. like a Ph. D. degree in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed or UGC listed journals.

46 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

L ASSISTANT PROFESSOR:

Bachelor's Degree  in Physiotherapy (BP/T/B.  Th/P/BP.Th)Master's Degree in Physiotherapy
(M.APTWM.ThP/M.Sc. PT/MP.T.) with at least 55% marks (or an equivalent grade in a point scale wherever the
grading system is followed) from a recognized University.

11 ASSOCIATE PROFESSOR:

i) Esscotiak A Master’s Degree in Physiotherapy (MP.T/MP.Th/MThP/MSc. PT) with cight years”
cxperience as Assistant Professor.
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ii) Desirable: Higher Qualification, such as PhD. degree in any discipline of Physiotherapy recognised by the
U.G.C, and published work of high standard in peer-reviewed or UGC - listed journals.
1L PROFESSOR:
Essential: Master’s Degree in Physiotherapy (M.P.T./ MP.Th/M.Th.P/M Sc. P.T.). with ten years expericnce.
Desirable:
(i) Higher Qualification like Ph. D. in any subject of Physiotherapy recognised by U.G.C, and
(ii) Published work of high standard in peer -reviewed or UGC- listed journals.
IV. PRINCIPAL / DIRECTOR / DEAN:
Essential: Master's Degree in Physiotherapy (MP.T/MThP/MPh/MSc. PT.) with fiftcen years total
cxperience. including five years cxperience as Professor (Physiotherapy).
Note:
(i) Sm-nmm“bedd;uduh&mpdlmmlh

(i) Desirable: Higher qualification like Ph.D. in any subject of Physiotherapy recognized by the UGC and
Mw&dhﬂwmp«m or UGC listed journals.
47 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY
ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND
UNIVERSITY LIBRARIAN

L UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN

i) A Muaster's Degree in Library Science, Information Science or Documentution Science or an equivalent
professional degree. with ot least 55% marks (or an equivalent grade in a point -scale. wherever the
grading system is followed)

ii) A consistently good academic record. with knowledge of computerization of a libeary.

i) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC. CSIR or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a PhD. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M Phil/PhD. Degree) Regulations, 2009 or 2016 and their
amendments from time 1o time as the case may be;

Provided that the, candidates registered for the Ph.D. degree prior 1o July 11, 2009, shall be govemed by
the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institution awanding the
degree, and such PhD. candidates shall be cxempted from the requirement of NET/SLET/SET for
mdmmdMWmcwvhm-Unmw;ul
Institutions subject to the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in the regular mode

b) The Ph.D. thesis has been evaluated by at least two external examiners;

©) Open PRD. viva voce of the candidate has been conducted:

d) The candidate has published two rescarch papers from hisher Ph.D. work out of which at least one is
in a referced journal:

¢) The candidate has presented at Jeast two papers based on hisher Ph.D work in conferences/seminars
sponsored /funded/supported by the UGC/ICSSR/CSIR or any similar agency.

) The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

(i) NET/SLET/SET shall also not be required for candidates in such Master's Programmes for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like
SLET/SET.
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1L UNIVERSITY DEPUTY LIBRARIAN
i) A Master’s Degree in library science/information science/documentation science, with at least 55%
marks or an equivalent grade in a point -scale, wherever grading system is followed.
ii) Eight years expericnce as an Assistant University Librarian/College Librarian
iii} Evadence of innovative library scrvices including integration of ICT in library,

iv) A PhD. Degree in library science/ Information science / Documentation Science/Archives and
manuscript keeping/computerization of library,
HLUNIVERSITY LIBRARIAN
i) A Master's Degree in Library Science/Information Science/Documentation Science  with af least 55%
marks or an equivalent grade in a point -scale wherever the grading system is followed.

ii) At Jeast ten years as o Librarian at any level in University Library or ten years of teaching as
Assistant/Associate Professor in Library Science or ten years’ experience as a College Libranian,

iii) Evidence of innovative library services, including the integration of ICT in a library.
iv) A PhD. Degree in library sciencefinformation science/documentation /archives and manuscript-keeping.

48 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES)

L University Assistant Director of Physical Education and Sports / College Director of Physical
Education and Sports

Eligibility (A or B) :
A.

i) A Master’s Degree in Physical Education and Sports or Physical Education or Sports Science with 55%
marks (or an equivalent grade in a point-scale, wherever the grading system is followed)

i) Record of having represented the university / college at the inter-university /inter-collegiate competitions
of the State and/ or national championships.

iii) Besides fulfilling the above gualifications. the candidate must have cleared the National Eligibility Test
(NET), conducted by the UGC or CSIR. or a similar test accredited by the UGC, like SLET/SET. or who
arc or have been awarded a Ph.D. Degree in Physical Education or Physical Education and Sports or
Sports Science, in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M_Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from
time 1o time, as the case may be:

Provided that, candidates registered for the Ph.D. degree prior to July 11, 2009, Mhmmdbylh:
provisions of the then existing Ordinances/ Bye-laws/Regulations of the Institutions awarding the degree
and such PhD. degree holders shall be excmpted from the requirement of NET/SLET/SET for
recruitment and sppointment of Assistant Professor or equivalent positions in Universities/Colleges /
Institations, subject to the fulfillment of the following conditions:-

a)  The Ph.D. degree of the candidate has beea awarded in regular mode;

b)  The Ph.D. thesis has been evaluated by at least two external examiners:

¢) Open Ph.D. viva voce of the candidate has been conducted:

d)  The candidate has published two research papers from hisher Ph.D. work out of which a least one is
in a refereed journal:

¢) The candidate has presented at least two rescarch papers in conference/seminar, based on hisher
Ph.D work

Note: The fulfilment of these conditions (a) to fe) is 10 be certified by the Registrar or the Dean
{Academic Affuirs) of the University concerned.
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iv. NET/SLET/SET shall also not be required for such Masterss Programmes in disciplines for which

NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC

SLET/SET.
v. Passed the physical fitness test conducted in accordance with these Regulations.
OR

like

B. An Asian game or commonwealth games medal winner who has 4 degree at least at Post-Graduation level.

IL  University Deputy Director of Physical Education and Sports
Eligibility (A or B) :
A

il A PhD. in Physical Education or Physical Education and Sports or Sports Science. Candidates from
outside the university system, in addition, shall also possess at least 55% marks (or an equivalent grade
mu*wmmwmhfdhd)nhum‘smhdbyhﬁ;m

i) Eight years experience as University Assistant DPES/College DPES.

ili)  Evidence of organizing competitions and conducting coaching camps of at least two wecks duration.
i)  Evidence of having produced good performance of tcams/sthictes for competitions like

state/national/inter-university/combined university. ctc.
v)  Passed the physical fitness test in accordance with these Regulations.
OR

B. AnOlympic games/ world cup! world Championship medal winner who has a degree at least at the Post-Graduation
Level.

1L, University Director of Physical Education and Sports
i} APhD. in Physical Education or Physical Education and Sports or Sports Science.

i) Experience of & least ten years in Physical Education and Sports as University Assistant/Deputy DPES
of ten years as College DPES or teaching for ten years m Physicul Education and Sports or Sports
Associate Professor.

Science as Assistanl/,
i) Ewvidence of organising competitions and coaching camps of at least two weeks' duration.

iv)  Ewidence of having prodiced good performance of tcamsfathletes for competitions like

state/national/inter-university/combined university. cic,
1V, Physical Fitness Test Norms

(a) Subject to the provisions of these Regulations, all candidates who are required to undertake the physical fitness
test are required to produce a medical certificate certifying that he/she is medically fit before undertaking such

tests,

(b mhMmdthfmmmdnmmthcWthwh
undertake the

physicul fitness test in accordance with the following noems:

INORMS FOR MEN
12 MINUTES RUN'WALK TEST
Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

1800 metres 1500 metres 1200 metres 800 metres
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NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

1000 metres $00 metres 600 metres 400 metres

50 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION
PROCEDURE:

EA | Selection Committee Composition
L Assistant Professor in the University:

(a

(b)

The Sclection Committee for the post of Assistant Professor in the University shall consist of the

following persoas -

iy The Vice Chancellor or histher nominee. who has at least ten years of experience as Professor. shall be
the Chairperson of the Committee.

ii) An academician not below the rank of Professor to be nominated by the Visitor/Chancelloe, wherever
applicable.

iii) Three experts in the subject concerned nominated by the Vice Chancellor out of the pancl of names
approved by the relevant statatory body of the university concemed.

iv) Dean of the Faculty copcemed. wherever applicable.

v)  Head/Chairperson of the Department/School concerned.

vi) An academician represeoting  SC/ST/OBC/MinorityWomen/Differently-abled categories 1o be
nominated by the Vice Chancellor, if any of the candidstes from any of these categorics is an
applicant and if any of the above members of the sclection committee docs not belong to that
category.

Four members, including two outside subject experts, shall constitute the quorum.

1 Associate Professor in the University

(@

(b)

The Sclection Commitiee for the post of Associate Professor in the University shall have the following
composition:

i) The Vice Chancellor or histher nominee. who has at least ten years of experience as Professor, shall be
the Chairperson of the Committee.

i) An academician not below the rank of Profcssor to be nominated by the
Visitor/Chancellor, wherever applicable.

iit) Three expents in the subject/ficld concerned nominated by the Vice-Chancellor, out of the pancl of
names approved by the relevant statutory body of the sniversity.

iv) Dean of the faculty, wherever applicable.
v) Head/Chairperson of the Department/School.

vi) An academician representing SC/ST/OBCY Minority / Women / Differently-abled categorics. if any of
candidates belonging to any of these categories is the applicant, 1o be nominated by the Vice
Chancellor. if any of the above members of the selection committee does not belong 1o that category.

At least four members, including two outside subject experts, shall constitute the quorum
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HL  Professor in the University
(a) The Selection Committee for the post of Professor in the University shall coasist of the following
persons |
il Vice-Chuncellor who shall be the Chairperson of the Committee,
i) An academician not below the rank of Professor to be nominated by the Visitor‘Chancellor,
wherever applicable.
i) Three experts in the subject/ficld concerned to be nominated by the Vice- Chancellor out of the pancd
of names approved by the relevant statutory body of the university concerned.
iv)  Dean of the faculty. wherever applicable.
v)  Head/Chairpesson of the Department/School.
vil  An academician belonging to the SC/STIOBC/ Minority / Women / Differently-abled categorics, if
any of the candidates representing these categorics is the applicant, to be nominated by the Vice-
Chancellor. if any of the shove members of the sclection commitice docs not belong 1o that category.
(b) At keast four members. including two outside subject experts. shall constitute the quorum.
IV. Senior Professor
(a) The Sclection Committee for the post of Scnior Professor in the University shall consist of the following
persons:
i} Vice Chancellor who shall be the Chairperson of the Committee.
i) An academician not below the rank of Scaior Professor/Professor with minimum ten years
experience who is the nomince of the Visitor'Chancellor, wherever applicable.
i) Theee expents not below the rank of a Senior Professor/Professor with & minimum of ten years'
experience in the subject/ficld concerned nominated by the Vice-Chancellor out of the panel of names
approved by the relevant statutory body of the university.

) Dean (not below the rank of Senior Professor/Professor with minimum ten years experience) of the
faculty. wherever applicable.

v)  Head/Chairperson (not below the rank of Senior Professor/Professor with minimum ten years
expericnce) or Seajor-most Professor (not below the rank of Scnior Professor/Professor. with a
minimum of ten years” experience) of the Department/School.

vi) An academician (not below the rank of a Scaior Professov/Professor with minimum ten years
mlMMMMIWmIM-&HmJHyd
candidates represeating these categorics is the applicant, to be nominated by the Vice Chancellor, if

any of the shove members of the sclection commitice do not beloag to that category.

b Four members. including two outside subject experts, shall constitute the quoram.
V. Assistant Professor in Colleges, including Private and Constituent Colleges:
(a) The Selection Committce for the post of Assistant Professor in Colleges. including Private and constituent
Colleges shall consist of the following persons:
i) Chairperson of the Governing Body of the college or hisher nomince from amongst the
members of the Governing body. who shall be the Chairperson of the Commitiee.
il)  The Principal of the College.
iii)  Head of the Department/ Teacher-incharge of the subject concerned i the College.

iv)  Two nominces of the Vice-Chancellor of the affiliating university, of whom one should be a
subject-expert. In case of colleges notificd/doclared as a minority educational institution, two
nominces of the Chairperson of the college from out of a pancl of five names. preferably from
the minority community, recommended by the Vice-Chancellor of the affilisting university,
from the list of experts suggested by the relevant statutory body of the college. of whom one
should be a subject-cxpert.
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v)  Two subject-experts not connected with the college who shall be nominated by the
Chairperson of the College governing body out of a panel of five names recommended by the
Vice-Chancellor from the list of subject experts approved by the relevant statutory body of the
university concerned. In case of colleges notified/declared as minority  educational
Institutions, two subjoct experts not connccted with the University nominated by the
wahde&mﬂdhpﬁdﬁmey
from the minority communitics, recommended by the Vice-Chancellor from the list of subject
experts approved by the relevant statutory body of the College.

i) uwdmcmmmmumywmw y-abled categorics, if any
of candidates belonging 1o any of these categories is the applicant. to be nominated by the
Vl;cc-(‘bndlot if any of the above members of the sclection committee does not belong 0

category.

(b) Five members, including two outside subject experts, shall constitute the quocum.
VL Associate Professor in Colleges, including Private and Constituent Colleges

(@) The Selection Committee for the post of Associate Professor in Colleges including Prvate and Coastituent
Colleges, shall consist of the following persons:

i)
i)
iv)

v)

vi)

The Chairperson of the Governing Body or hisher nomince. from amongst the members of the
Governing body. who shall be the Chairperson of the Sclection Committee.

The Principal of the College.
The Head of the Department / Teacher-In charge of the concerned subject from the college.

Two University representatives nominated by the Vice-Chancellor. one of whom shall be the Dean of
thpmwcq-cﬂuwumuhvnvuﬂy and the other must be expert in
the concemed subject. In case of Colleges notified/declared as minority cducational institutions, two
nominees of the Chairperson of the College from oul of a pancl of five names, preferably from
minority communitics. recommended by the Vice-Chancellor of the affiliating university from the list
of experts suggested by the relevant statutory body of the college of whom one should be a subject
expert.

Twmmnm'ﬁ&edkpmkmﬂdby&emmdh

i y educational subject experts
vﬂhvnmymbhmdhC&pMQMmdhpndd
five names, preferably from mincrity communities. recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

beloaging
any of the above members of the selection committee does not belong to that category.

(b) The guorum for the meeting shall be five, including two subject experts.
VIL.  Professor in Colleges, including Private and Constituent Colleges

(a) The Sclection Committee for the post of Professor in Colleges including Private and Constituent Colleges
shall consist of the following persons:

i)

i)
Hi)

i)

The Chairperson of the Governing Body or histher nomince, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Principal of the College.

The Head of the Department / Teacher-In charge of the concerned subject from the college not below
the rank of Professor.

Two University represeatatives not helow the rank of Professor nominated by the Vice-Chancellor, onc
of whom shall be the Dean of College Development Council of equivalent position in the University,
and the other must be expert in the concerned subject. In case of Colleges notificd/declared as minority
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v)

vi)

(b}

cducational institutions, two nominces. not below the ramk of Professor. of the Chairperson of the
College from out of a pancl of five names, preferably from minority communities. recommended by
the Vice-Chancellor of the affilisting university from the list of cxperts suggested by the relevant
statutory body of the college of whom one should be a subject expert.

Two subject-cxperts not connected with the college to be pominated by the Chairperson of the
goveming body of the college out of a pancl of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority cducational Institutions. two subject experts not connocted
with the University nominated by the Chairperson of the College Governing Body out of the paned of
five numes, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statetory body.
Mndmnmbhklddhdmbdmh&mm
Minority/Women/Differeatly-abled of candidates belonging to these calegorics is
RWNkMUMVan;LJqd&Mmd&em
committee docs not belong to that category.

The quorum for the meeting shall be five, including two subject expernts.

College Principal and Professor
Selection Commitiee

(a) The Sclection Committee for the post of College Principal and Professor shall have the following
composition:

i)
i)

i)

i)

v)

vi)

Chairperson of the Governing Body to be the Chairperson.
Two members of the Governing Body of the college © be nominated by the Chairperson of whom one
shall be un expert in academic administration.

Two nominces of the Vice-Chancellor who shall be Higher Education cxperts in the subject/ficld
concerned out of which at least one shall be a person not coanected in any manner with the affiliating
University. In case of Colleges notificd/declared as minority cducational institutions, one nominee of
the Chairperson of the College from out of a pancl of five names, preferably from minority
Mbe %&MM&:V‘&M&J&M’ ing university of whom one should
a subject expent.

M!ﬁwwemmakhﬁﬂﬂnw.amdn
dhm&gmdapﬂdﬂmwbﬂkmmhﬂyd&m

ummmmmmmmm any of
candidates representing these categorics is the applicant, 1o be nominated by the Vu-dlmdlu if
any of the above members of the selection commitiee does not belong to that category.

Two subject-cxperts not connected with the college 1o be nominated by the Chairperson of the
goveming body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts by the relevant statutory body of the university concerned. In case
of colleges notifiedidec as minority educational institutioins, two subject experts not connected
vﬁ&evmmudbylhﬂuwmdd:cdkgmhdymnﬂhpndd
five names, preferably from minority communitics. recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

(b) Five members, including two experts, shall constitute the quorum.

(e) All the sclection procedures of the sekection committee shall be completed on the duy/last day of the
selection committee itself, whercin, minutes are recorded along with the sc .d
recommendation made on the basis of merit with the list of selected and waithisted
names in order of merit, duly signed by all members of the sclection commitice.
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(d) The term of appointment of the College Principal shall be five years, with cligibility for reappointment for
onc more term oaly after an asscssment by a Committec appointed by the University as per the
composition given in sub-clause (B) of 5.1 (VIIN.

(e) After the completion of histher term as Principal, the incumbent shall join back his/her parent organisation
with the designation as Professor and in the grade of the Professor..

B. Committee for Assessment of College Principal and Professor for Second Term
The Committee for assessment to the post of College Principal for second term shall have the following composition:
i) Nomince of the Vice-Chancelloe of the affilisting University.

i) Nominee of the Chairman, University Grants Commission.
The nominces shall be mominated from the Principals of the Colleges with Excellence/College with Poteatial of
Excellence/Autonomous College/NAAC Grade “A” accredited colleges.

x. Selection Commiittees for the posts of Direclors, Deputy Directors, Assistant Directors of Physical
Education and Sports, Librarians, Deputy Librarisns and Assistant Librarians shall be the same as that of
Professor. Associate Professor and Assistant Professor, respectively, except that in Libeary and Physical
Education and Sports or Sports Administration, respectively. practicing Librarian/Dircctor Physical Education
and Sports, s the case may be, shall be associated with the Selection Committee as one of the subject experts.

X. The “Screening-cum-Evaluation Commitiee™  for CAS  promotion of Assistant
umwmuwuunumn—-mu&mww
consist of:

A. For University teachers:
i) The Vice-Chancelior or hisfher nomince shall be the Chaisperson of the Committee:
ii) The Dean of the Faculty concerned:
it1) The Head of the Department /Chairperson of the School: and

iv) Onc subject expert in the subject concerned nominated by the Vice-Chancellor from the University
panel of experts.

B. For College teachers:
i) The Principal of the college:
il) Head MMeacher-Incharge of the depanment concemed from the college:
ili) Two subject experts i the subject concemed nominated by the Vice-Chancellor from the university
pancl of experts:
C. For University Assistant Librarian:
i) The Vice-Chancellor shall be the Chairperson of the Committee;
it} The Dean of the Faculty concerned;
i) The Librarian. University Library: and
iv) Onme expert who is 2 working Librarian nominated by the Vice-Chancellor from the University panel of
experts.
D. For College Assistant Librarian:
i) The Principal shall be the Chairperson of the Committee:
il) The Librarian, University Library; and
i) I‘Wewsmnmmmmmdbyngth(mlkUimypud
expents.
E. For University Assistant Director, Physical Education and Sports:
i) The Vice-Chancellor shall be the Chairperson of the Committee;
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i) The Dean of the Faculty concemed:

it} The University Director, Physical Education and Sports: and

iv) One expert in Physical Education and Sports Administration from University system nominated by the
Vice-Chancellor from the University pancl of experts.

F. For College Director, Physical Education and Sports:

i) The Principsl shall be the Chairperson of the Committee:

i) The University Director. Physical Education and Sports: and

iii) Two expents in  Physical Education and Sports Administration from University system nominated by
the Vice-Chancellor from the University panel of experts.

Note: The quorum for these committees in all categories shall be three which will include one subject expert/

52

university nominee.
The Screcning-cum-Evaluation Committee on verification/cvaluation of grades secured by the candidate
through the Asscssment Criteria and Methodology Proforma designed by the respective university based on
these Regulations and as per the minimum regquirement specified:
(a) In Appendix ILTable 1 for cach of the cadre of Assistant Professor;
(b) In Appendix 11, Table 4 for cach of the cadre of Librarian: and
(c) In Appendix I1,Table S for cach of the cadre of Physical Education and Sponts

shall recommend to the Syndicate/ Executive Council /Board of Management of the University/College about
the suitability for the promotion of the candidate(s) under CAS for implementation.

The selection process shall be completed on the day/last day of the scloction committee meeting. wherein the
minutes are recorded and recommendation made on the basis of the performance of the isterview are duly
signed by all members of the sclection committee.

For all Selection Commitices specified in these Regulations. Head of Department / Teacher-Incharge should be
cither in the same o higher rank/ position than the rank/position for which the interview is to be held.

mmmmm_mmmnummﬁ:umu

Tables 1,2.3A, 3B, 4, and 5.

In order to make the system more credible. universitics may assess the ability for teaching and / or rescarch

through a seminar or lecture in a classroom situation or discussion on the capacity to use the Jatest
technology in teaching and rescarch at the interview stage. These procedures can be followed for both the direct
recruitment and the CAS promotions, wherever selection committees are prescribed in these Regulations.

The universitics shall adopt these Regulations for selection committees and sclection procedure through their
respective statutory bodies incorporating Appendix IL Table 1, 2. 3A, 3B. 4, -d!unhemmoadkveliu

Unmtybcmddmrtmwﬂ:ﬂﬂhmdm&m (Govemnment/Government-

universitics may devise their own self-assessment-cum-performance appraisal forms for teachers in strict
m»uwum&n 2,3A. 3B, 4. and 5 specificd in these Regulations.

In all the Selection Committees of direct recruitment of teachers and other academic staff in universities and
colleges provided herein, an  academician  belonging to  the Scheduled  Caste/Scheduled
Tribe/OBC/Minority/Women/Differently-abled categorics, if any of candidates belonging to these categories is
the applicant and if sny of the members of the sclection committee docs not belong 1o that category, shall be
nominasted by the Vice-Chancellor of the University. and in casc of a College, Vice-Chancellor of the
University to which the college is affiliated to. The academician. so nominated for this purposc, shall be one
level above the cadre kevel of the applicant, and such nomince shall cnsure that the norms of the Central
Government or concerned State Government, in relation to the categorics mentioned above, are sirictly
followed during the selection process,
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V.

The process of selection of a Professor shall involve the inviting of the application developed by the respective
university, based on the Assessment Criteria and Methodology guidelines set out in these Regulations in
Appendix I1, Table | and 2 and reprints of all significant publications of the candidates.

Provided that the publications submitted by the candidate shall have been published during the qualifying

Provided further that such publications shall be made available to the subject expents for asscssment before
holding the interview. The evaluation of the publications by the experts shall be taken into consideration while
finalizing the outcome of sclection.

In the casc of sclection of faculty members who are from outside the academic ficld and are considered under
Clause 4.1 (IILB), 42 (1B, IL.B. MB), 43 (LB. ILB, ILB) and 44 (HILB) of these Regulations, the
university’s statutory bodies must lay down clear and transparent critena and procedure so that only
mmmmmwmwuumﬂ,mw-ﬁamw

In the selection process for the posts different nature of responsibilities in certain disciplines/arcas,
such as Music and Fine Arts. Visual Arts and Performing Arts. Physical Education and Sports. and Library,

Regulations which need to be taken up by the institution while developing the Proforma
recruitment and the CAS promotion.

The Internal Quality Assurance Cell (IQAC) shall be established in all Universitics/Colleges as per the
National Asscssment Accreditation Council (NAAC) guidelines with the Vice-Chancellor, as Chairperson (in
the case of Universitics), and Principal, as Chairperson (in case of Collegesy. The IQAC shall act as the
documentation and record-keeping Cell for the institution. including assistance in the development of
Assessment Critesia and Methodology Proforma based on these Regulations. The IQAC may also introduce,
wherever feasible, the student feedback system as per the NAAC guidelines on institutional parameters without
incorporating the component of the students’ asscssment of individual teachers in the Assessment Criteria and
Methodology Proforma.

A, The Asscssment of the performance of College and University teachers for the CAS promotion i based on

the following criteria:
i Teaching-Learning and Evaluation: The commitment to tcaching based on observable indicators such
ummsmmmummmudummmum

the class hours, counselling and mentoring, additional teaching to support the college/university as and
when the need anises. ctc. Examination and cvaluation activitics like performing of cxamination

supervision dutics, question-papers sciting for universityicollege examinations, panticipation in the

coarses, development i R
conference/ workshop / presentation of papers and chairing of sessions/guiding and carrying out rescarch
projects and publishing the rescarch output in national and international journals ctc.

i Administrative Support and Participation in Students’ Co- curricular and Extra-curricular
Activities.

Assessment Process

ﬁWMmiwmmmmhmw&w
at all levels:

Step 1: The college/university teachers shall submit to college/university an annual sclf-appraisal report in the

Proforma 1o be designed hased on Tables | to 5 of Appendix I1. The report should be submitted at
the end of every academic year, within the stipulated time. The teacher will provide documentary evidence for
lkcbuuakhknmlxﬁmndmtvﬁxhubh:v{rdbythmm in<harge
ctc. The submission should be through the Head of the Department (HOD Weacher-in-charge.

MmethMdW(wmnﬂaCASMﬂﬂmd
other requirements indicated below, the teacher shall submit an spplication for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 6.4 of these Regulations.
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Assessment Criteria and Methodology :

(a) Tables 1 to 3 of Appendix IT arc applicuble to the sclection of Assistant Professors/ Associate Professors/
Professors/Seaior Professor in Universitics and Colleges:

(b) Table 4 of Appendix 11 is applicable to Assistant Librarians/ College Librarians and Deputy Librarians for
promotion under Carcer Advancement Scheme: and

(c) Table 5of Appendix I is applicable to Assistant Dircctors/ College Director of Physical Education
sports and Deputy  Directors/Directors of Physical Education and Sponts for promotions under Carcer
Advancement Scheme

The constitution of the Sclection Committees and Sclection Procedure as well as the Assessment Criteria and
Methodology for the above cadres. cither through direct recruitment or through Carcer Advancement Scheme,
shall be in accordance with these Regulations.

The criteria for promotions under Carcer Advancement Scheme laid down under these Regulations shall be
effective from the date of notification of these Regulations. However, to avoid hardship to those faculty
mmmm@u«.:%»mm;d«mmm.mm
be given to them. for being considered for promotions under the Rc‘nhm‘l‘hnmmhe
exercised only within three years from the date of notification of these

Amhmtﬂesb&mdadhmduhw”wbmhh

. within three moaths in advance of the due date. that he/she fulfils all the requirements under
ucuummmmm&mmuwmaww
the university concerned supported by all credentials as per the Assessment Criteria and Methodology
guidelines sct cut in these Regulations. In onder to avoid any delay in holding the Sclection Commitice
mectings for various positions under the CAS, the University/College may initiste the process of
screcning/sclection, and Mhmﬁmﬁmm&mdwm.h
order 10 avoid any hardship. the candidates who fulfil all other critena meationed in these Regulations. as on
and till the date on which these regulations are notified. can be considered for promotion from the date, on or
after the date, on which they fulfil these cligibility conditions.

The Selection Commitice specifications us contained in Clauses 5.1 10 5.4 shall be applicable to all direct
recruitments of faculty positions and cquivalent cadres and Carcer Advancement promotions from Assistant
Professor 10 Associate Professor, from Associate Professor to Professor. Professor to Senior Professor (in
University) and for equivalent cadres.

The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be conducted through a
“Screening-cum-Evaluation Committee”™, following the criteria laid down in Table! of Appendix 1L

The promotion under the CAS being a personal promotion to a teacher bolding a substantive sanctioned post,

on his/her superannuation. the sad post shall revert back 1o its original cadre.

V. For the promotion under the CAS. the applicant teacher must be on the role and in active service of

the University/College on the date of consideration by the Sclection Committee.

mmmw«wwmmmmummumm
mﬁdmlkmkv-w&m Mecthodology Tables. by submitting an spplication and
roquired Assessment Criteria and WMmebnl&uwmkh&

The university shall send a gencral circular twice a year, inviting applications for the CAS promotions from the

cligible candidutes.

i) If a candidate applics for promotion on completion of the minimum chigibility period and is successful, the
date of promotion shall be from that of minimum period of eligibility.

i) If however, the candidate finds that he/she would fulfils the CAS promaotion criteria. as defined in Tables 1,
2.4, and S of Appendix I at a later date and applics on that date and is successful, his/her promotion shall
be effected from that date of the candidate fulfilling the cligibility criteria.

iit) The candidate who docs not succeed in the first assessment, he/she shall have 10 be re-assessed only after

onc year. When such a candidate succeeds in the eventual assessment. histher promotica shall be deemed to
be onc year from the date of rejection.
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VII. Regarding the cases pending for promotions from one Academic Level/Grade Pay to another Academic

Level/Grade Pay under the Carcer Advancement Scheme provided ender the UGC Regulations on Minimum
WthTmMMMMmLﬁWMC&pd
Measures for the Maintenunce of Standards in Higher Education 2010 and its subsequent amendments, the
teachers shall be given the option to be considered for the promotion from one Academic Level/Grade Pay to
another Academic Level/Grade Pay as per the following:

(a) The teachers shall be considered for promotion from oac Academic Level/Grade Pay to another as per the
CAS under these Regulations.

{b) The faculty members shall be considered for the promotion from one Academic Level/Grade Pay to another
as per the CAS provided under the UGC Regulations on Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universitics and Colleges and Measures for the Maintenance of Standards in
Higher Education 2010 and its amendments with relaxation in the requirements of Academic Performance
Indicators (APl) based Performunce Based Appraisal System (PBAS) upto the date of nofification of these

The relaxation in the requirements of Academic Performunce Indicators (AP based Performance Based
AmnlSyncml?BAS)wb the date of notification of these Regulations for the promotion from one
Academic Level/Grade Pay to another under CAS as provided in UGC Regulations on Minimum Qualifications
for Appointment of Teachers and other Academic Staff in Universitics and Colleges and Mcasures for the
w«wummmmouum is defined as under :

i mmmm.;mc::ml as defined in  Appendix 111 of said shove mentioned UGC
on Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities
Colleges and Mcasures for the Maintenance of Standards in Higher Education 2010 and its amendments
inclading University Grants Commission {Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universitics and Colleges and Measures for the Maintenance of Standards in Higher
Education) (4™ Amendment), Regulations, 2016, for faculty and other equivalent cadre positions.
il. Scoring in Category Il and Category HI for faadlyadothuequinblc-hmshﬂhcn
provided for in the UGC Regulations on Minimum Qualifications for Appointment of Teachess and other
Academic Staff in Universitics and Colleges and Mcasures for the Maintcnance of Standards in Higher
Education 2010 with the following combined minimum AP1 score requirement for Category Il and Category 11
taken together, as mentioned below.

Note: There shall be po minimum AP score requirement for Category 11 and Category 11 individually.
TABLE-A
(Minimum API requirement for the promotion of teachers under CAS in university departments)

m y . "- A '-" o=~ r- 'Y 2 't.
(Suge UV AGP[(Stage ¥ AGP|(Stage ¥ AGP|(Sage & AGP
Re60007. o Stage | RsTO00. 10 Stage | Rs.5000/) 1o | Rs.9000/- o
VAGP ReTOO0-) | VAGP RaSOON.) | Associate Profeser  (Stage

Professor  (Stage | VAGP Re 10000/

VAGP Rs. 9000/ )
1 Rescarch  and | 404as 100 o, 1| M¥assessment
contribuation
(Categoey 1D
2 Expen Screening S g O Sck Sclection Commitiee
Conmai Commi
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Table-B

(Minimum API requirement for the promotion of teachers under CAS in colleges (UG & PG)

S.No. Assistant Assistant Assistant Associate  Professor
Professor (Stage I/ | Professor (Stage Y | Professor (Stage V| (Stage v AGP
AGP Rs6000/- to| AGP Rs.7000/- to| AGP Rs.S000-) to| Rs.9900/- to Professor
Stage YAGP | Stage NAGP | Associate (Stage SAGP
Rs.7000/-) Rs.S000/-) Professor  (Stage | Rs. 10000/-)
Y/AGP Rs.9000/-)
i Rescarch  and | 20Vassessment S(Vasscssment 45/asscssment Sassessment period
Academic period period period
comtribution
{Category 1IN
2 Expent Screcning Screcning Sclection Sclection Committee
asscssment Committee Committce Committce
system
Table-C
(Minimum API requirement for the promotion of Library staff under CAS in Universities)
SN Assistant Assi Librari Assi Libran Deputy Librarian (Stage
Librarian (Stage | (Stage ¥ AGP | (Sclection YAGP R 9000-) 1o
I/ AGP Re600V- | Re7000- 1o Stage | G Deputy Librarian (Stage
to Stage VAGP | VAGP RaS000V.) Librurian) (Stage ¥ 5 AGP Rs10.000/-)
Rs. 7000 AGP RaS000-) 1o
Deputy  Librarian
(Stage YAGP
R 9000/ )
1 Rescarch I, 100, peniod Massessment penod 120 per assessment period
and petiod
Acadenuc
contribution
(Casepory
(U0
2 Expen Screening Screening C Sel Ci Selection committee
assesyment Comuntice
system
Table-D
(Minimum API requirement for the promotion of Library staff under CAS in Colleges)
SNe. P - P Py — e
Librarian (Stage V/| Librarian (Stage | Grade/Deputy  Librarian) (Stage V
AGP Rs6000- to| AGP Rs700V- to| AGP ReSOMN-) to Deputy Librarian
Stage YAGP| Stage NAGP| (Stage VAGEP R 9000/
Rs.TOOW-) RSO0
L} Rescarch  and | MVassessment SOV axsessment 45/2usessment penod
Academic period period
contnbution
{Category 111
2 Expert S 2 S £ Sclection Committec
Commitiee
system
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Table-E
(Minimum API requirement for the promotion of University Director/Deputy Director/Assistant Director, Physical
Education and Sports)

S.Ne. Assistant  Director | Assistant  Director | Assistant  Director | Deputy Director
Stage UV AGP | Stage ¥ AGP | (Selection (Stage YAGP Re.
ReAV- 1o Stage | Re.70000) to Assistant | GradeVDepaty 00-.) to Deputy
VAGP Re7000-) | Director  (Selection | Director (Stage V | Director (Stage 3
Grade VDeputy AGP RsB000-) to | AGP Rs10.000/.)

Director (Stage VAGP | Deputy Director

Rs S000/.) (Stage YAGP

R 900 - )

I Rescarch and | 4Vaxcssment 100Vax petiod v penasd 120 per
Acadenuc penod assessment period
contnbution
(Cstegory 111

2 Expert  assessment | Screening S g C St G Sel
sysiem Committce committce

Table-F
(Minimum API requirement for the promotion of College Director, Physical Education and Sports)
S.No, Assistant Assistant Assistant  Director  (Selection

Director (Stage| Director  (Stage | Grade VDeputy Director (Stage
v AGP| Y AGP Rs.7000- | N AGP RsS000/-) to Deputy
Rs.6000/- to|) to Assistant | Director (Stage ¥YAGP Rs 9000/~
Stage  YAGP| Director )
Rs.7000/-) (Selection

Grade )Deputy

Director  (Stage

VAGP Rs.S000/-)

1 Rescarch  and  Academic| 20Vassessment SO¥asscssment 45/assessment period
contribution (Category I1I) | period period

2 Expert assessment system | Screening Screening Selection Committee

Commitice Committee

VIIL The requirement for Orientation course and Refresher course for promotions due under the CAS shall not be
mandatory uplo 31" December, 2018,

STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF INCUMBENT
AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS

The entry-level Assistant Professors (Level 10 shall be cligible for promotion ender the Carcer Advancement
Scheme (CAS) through two successive Jevels (Level 11 and Level 12), provided they are assessed to fulfill the
cligibility and performance critenia as laid down in Clause 6.3, of these Regulations,

B. Career Advancement Schemwe (CAS) for Colleges teachers
L Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)

Eligibility: Assistant Professors who have completed four years of service and having a PhD. degree or five years of
service and having & M Phil. / PG Degree in Professional Courses, such as LLM. M. Tech M.V Sc.. MLD., or six years of
service for those without Ph.D /M Phil / PG Degree in Professional courses,

Atiended one Onentation course of 21 days’ duration on teaching methodology: and
Any one of the following: Completed one Refresher / Research Methodology Course

64
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Alymollhblbv-gzwm SMUMWM Training Teaching-Learning-
EvuhmTcdnologyhms Development Programmes of at least onc week (5 days)

OR
Completed onc MOOCs course (with e-certification) or development of e<contents in four-guadrants / MOOCs
course during the assessment period.
CAS Promotion Criteria:
A teacher shall be promoted if:

L Helshe gets “satisfactory” or ‘good’ grade in the annual performance assessment reports of at Jeast
threc/fourffive of the last four/five/six years of the assessment period as the case may be, as specified in
Appeadix IL Table |, and.

it.  The promotion is recommended by the screening-cum-cvaluation committee.

1. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Sdlection Grade/Academic Level
12)
Eligibility:
1) Assistant Professors who have completed five years of service in Academic Level | 1/Senior Scale.
z)mmumrmhumrumammwms:*cw
courses/programmes among the categorics of Refresher CoursesRescarch  Methodology
Mmm Up Gradation Workshop/ Teaching-Leaming-Evaluation’ Technology
Programmes/ Fsculty Development Programme/ Syllsbus Up-gradation Workshop!  Teaching-Leaming-
Evaluation/ Technology Programmes/ Development Programmes of at least two weeks (ten days)
duration (or completed two courses of & nmwﬂ(ﬁwﬁp)mulhn{m’w

mmmmmmm:ommkmdmm
CAS Promotion Criteria:
A teacher shall be promoted if;
i) The teacher gets “satisfactory” or ‘good” grade in the annual performance assessment reports of at least four
of the last five years of the assessment period. (as prescribed in Appendix 11 Table 1) and
i) The promation is recommended by the Screcning-cum-cvaluation committee.
L Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
Eligibility:
1) Assistant Professor who has completed three years of service in Academic Level 12/Selection-Grade.
2) A Ph.D. degree in subject relevant Zallied/relevant discipline.
K)Mymdthﬂbwughuhldthummqhdmmlmrmw the
of Refresher Courses’ Methodology WorkshopdSyllabus  Up-gradation Workshopy Teaching-

Lunqivuhton‘l‘cddn;yWFm Development Programme of at least two weeks (ten
days) duration (or compleied two courses of at least one week (five days) duration in licu of every single

Wdlbﬂmw&s(m&p)mtuw”MMsm(mﬁe
certification); or contribution towards WummWakﬂmem
of 10 modules of a course/contribution towards development of & least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of assessment.
CAS Promotion Criteria:
A teacher may be promoted if;
i) He/she gets a “satisfactory” or "good” grade in the annual performanice assessment reports of al least two of
the last three years of the assessment period as prescribed in Appendix 11, Table 1. and
i) The promotion to the post of Associate Professor is recommended by the sclection commitiee in
accordance with these Regulations.
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IV. Assoclate Professor (Academic Level 13A) to Professor ( Academic Level 1)
Eligibility:
I.  Associate Professors who have completed three years of service in Academic Level 13A.
2. APLD. degree in subject relevant/allicd/relevant discipline.
3. A minimum of 10 rescarch publications in peer-reviewed or  UGC-listed joumals out of which three rescarch
papers shall be published during the assessment period.
4. A minimum of |10 Rescarch Score as per Appendix 1L.Table 2
CAS Prometion Criteria:
A teacher shall be promoted if;

i) The teacher gets “satisfactory” or ‘good” grade in the snnual performance assessment reports of at least two of
the last three years of the assessment period. as per Appendix 1. Table | and at least 110 rescarch scoee as per
Appendix IL Table 2.

it} The promotion to the post of Professor is recommended by selection committee constituted in accordance with
these Regulations.

C. Career Advancement Scheme (CAS) for University teachers
L Assistant Professor (Academic Level 10) to Assistant Professor (Senjor Scale/Academic Level 11)
Eligibility :

i) An Assistant Professor who has completed four years of service with a PhD. degree or five years of
service with a MPhil. / PG Degree in Professional Courses. such as LLM. M.Tech, M.V .Sc.and M.D., or
six years of service in case of those without a Ph.D/M Phil/ PG Degree in & Professional course and
satisfies the following conditions:

i) Atteaded one Oricntation course of 21 days duration on teaching methodology:

iii) Any onc of the following: Completed Refresher! Rescarch Methodology Course/ Workshopd Syllabus
Up-gradution Workshop/ Training ‘l‘uchhc-l.aliu-&nhgﬁm. Technology Progrummes/ Fg&y
Development Programmics of at least onc week (5 days) durstion, or taken one MOOCs course (with ¢-
Wu:)wﬂmd:whh«&mlm‘smwhww

iv) Published onc rescarch publication in the peer-reviewed journals or UGC-listed journals during
asscssment period.
CAS Promotion Criteria :
A teacher shall be promoted if:

i) Hoshe gots a ‘satisfactory” or ‘good” grade in the annual performance assessment reports of at Jeast
three/fourffive of the last four/fivessix years of the assessment period as the case may be (as peovided in
Appendix 1. Table 1). and:

ii) The promotion is recommended by the screening-cum evaluation committee.

1. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/ Academic
Level 12)
Eligibility:

i) Assistant Professors who has completed five yeass of service in Academic Level 11/Senior Scale.

i) A Ph.D. Degree in the subject relevantallied/relevam discipline.

i) Huqu:nauummmummdmwnmmcw.

/ programme from amongst the categones of Refresher Courses/Rescarch Methodology/

WMMWWMW«WT@;MWTMW!

Faculty Development Programme of at least two weeks (ten days) duration (or completed two courses of at
least one week (five days) duration in licu of every single course/programmic of at least two wecks (ten
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days) duration), or, completed onc MOOCs course in the relevant subject (with e-centification); or
contribution towards the development of ccontent in 4-quadrant (at least onc quadrant) minimem of 10
modules of a course/contribution towards the development of at feast 10 modules of MOOCs course/
contribution towards conduct of 4 MOOCs course during the period of asscssment.

iv) Published three rescarch pupers in the pecr-reviewed joumals or UGC-listed journals during assessment

CAS Promotion Criteria:
A teacher shall be promoted if;
i) mmn.-mamy'u'mmmmmumm«nw
four of the last five years of the assessment period, (as in Appendix IL Table 1) and:

i) The promotion is recommended by the Screening-cum-cvaluation commitice.

111 Assistant Professor (Selection Grade/Academic Level 12) to Assoctate Professor ( Academic Level 13A)

1) Assistant Professor who has completed three years of service in Academic Level 12/ Selection grade.

2) A Ph.D Degree in the subject concemed/allicd/relevant discipline.

3) Any onc of the following during last three years: completed one course / programme from amoagst the
calegorics of Refresher Courses/ Rescarch Methodology Workshops/Syllabus  Up-gradation  Workshop!
Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two
weeks (len days) duration (or completed two courses of at least one week (five days) duration in licu of every
nwmdakummmadnp)m:wcw“msmlme
certification): or contribution towards the development of ccontent in 4-quadrant (at least onc guadrant)
minimem of 10 modules of a course/contribution towards development of at Ieast 10 modules of MOOCS
course/ contribution towards conduct of 8 MOOCS course during the period of asscssment.

4) A minimum of scven publications in the peer-reviewed or UGC-listed journals out of which three rescarch
papers should have been published duning the assessment period.
5) Evidence of having guided ot lcast one Ph.D. candidate.
CAS Promotion Criteria:
A teacher shall be promoted if;
i Hefshe gets a “satisfactory” or “good” grade in the annual performance assessment reports of at least two of the
last three years of the asscssment period as specified in Appendix 1. Table 1. and has a rescarch score of at least
70 as per Appendix 1L Table 2.
i) The promotion is recommended by & sclection committee constituted in accordance with these Regulations,
IV, Assoclate Professor (Academic Level 13A) to Professor (Academic Level 14)
Eligibility:
1) An Associate Professor who has completed three years of service in Academic Level 13 A,
2) A PhD degree in the subject concerned/allied/relevant discipline.
3) A minimum of ten rescarch publications in the peer- reviewed or UGC-listed journals out of which three
rescarch papers should have been published during the assessment period.
4) Evidence of having successfully guided doctoral candidate.
5) A minimum of 110 Research Score as per Appendix 11, Table 2.

CAS Promotion Criteria:
A teacher shall be promoted if;
i) Hefshe gets “satisfactory” or “good” grade in the annual assessment reports of at least two of the
last three years of the assessment peniod. as per ILTable I, and at least 110 rescarch score, as per
Appendix L Table 2.

ii) The promotion is recommended by a selection committee constituted in accordance with these Regulations.
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V. Professor (Academic Level 14) to Sendor Professor ( Academic Level 15)

A Professor can be promoted to the post of Seaior Professor under the CAS. The promotion shall be based on academic
achicvement, favourable review from three eminent subject -cxperts who are not of the rank lower than the rank of &
Senior Professor or a Professor having at Jeast ton years” of experience. The selection shall be based on 10 best
publications during the last 10 years and interaction with a Selection Committee constituted in accordance with these
Regulations.
Eligibility.

i Ten years' expenence as a Professor.

ii) A minimum of ten publications in the peer-reviewed or UGC-listed journals and Ph.D. degree has been
successfully awarded to two candidates under hivher supervision duning the asscssment period.
D. Career Advancement Scheme (CAS) for Librarians
Note:

i mmmm-ﬁuummmumhuwam
Science. Teachers in institutions where Library Science is a teaching department shall be covered by the
mm*mumuu«c;dmwmcmah

niversities, respectively.

i) The Deputy Librarian in Universities shall have two levels i.e. Academic Level 13A and Academic Level 14
while College Librarians shall have five levels Le. Academic Level 10, Academic Level 11, Academic Level
12, Academic Level 13A and Academic Level 14.

L From University Assistant Librarian ( Academic level 10¥College Librarian (Academic level 10) to University
Assistant Librarian (Sendor Scale/ Academic level 11V College Librarian (Senjor Scale/Academic level 11):
Eligibility:
An Assistant Librarian/ College Librarian who is in  Academic Level 10 and has completed foar years of service
having a Ph.D. degree in Library Science/ Information Science/ Documentation Science of an equivalent degree or
five years' of experience, having o least a M. Phil.degree, or six years of service for those without a M.Phil or a
Ph.D. degree.
(i) Hesshe has attended at least one Orieatation course of 21 days™ duration: and
(i) Training, Seminar or Workshop on automation and digitalisation. maintenance and related activitics, of of least
5 days. as per Appendix 11, Table 4.
CAS Promotion Criteria:
An Assistant Librarian/College Librarian may be promoted if:
i) Hesshe gets a ‘satisfactory” or “good’ grade in the annual performance assessment reports of at least
threc/fourffive out of the last four/five/six years of the assessment period as the case may be as specified in
Appendix 1L, Table 4, and

i) The promotion is recommended by a screcning-cum-cvaluation committec.
IL From University Assistant Librarian (Semior Scale/Academic level 11WCollege Librarian (Semior
Scale/Academic level 11) to University Assistant Librarian (Selection Grade/ Academic level 12/ College
Librarian (Selection Grade/Academic level 12)
Eligibility:
1) Hesshe has completed five years of service in that grade.
2) He/she has done any two of the following in the last five years: (i)Training/Seminar/Workshop/Course on
sutomation and digitalisation, (ii)Maintenance and other activitics as per Appendix [1.Table 4 of at keast two
weeks (ten days) duration (or completed two courses of at least one week (five days) duration in licu of every

single course/programme of at least two weeks (ten days) duration). (iii) Taken/developed one MOOCs course
in the relevant subject (with e-centification). or (iv) Library up-gradation course.
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CAS Promotion Criteria:
An individual shall be promoted if:
i) Hefshe gets a “satisfactory” or ‘good” grade in the annual performance assessment reports of at least four out of
the last five years of the assessmeat period, s specified in Appendix 11 Table 4, and:
ii) The promotion is recommended by a screcning-cum-cvaluation committee.
1. From University Assistant Librarian (Selection Grade/Academic level 12V College Librarian (Selection
Grade/Academic level 12) to University Deputy Librarian (Academic Level 13AVCollege Librarian (Academic
Level 13A)
1) Hesshe has completed three years of service in that grade.
2) Hesshe has done any onc of the following in the last three years: (i) Training/Seminar/Workshop/Course on
sutomation and digitalization, (ii)Maintcnance and related activitics as per Appendix 11 Table 4 of at least two
weeks' (ten days) duration, (iii) Completed two courses of at least one week (five days) duration in licu of

every single course/programme of at Jeast two weeks (ten days) duration), (iv) Taken/developed one MOOCs
course in the relevant subject (with c-centification), and (v) Library up-gradation course.

CAS Prometion Criteria:
An individual shall be promoted if:
i) Hefshe gots & “satisfuctory” or “good* grade in the snnual performance assessment reports of at least two out of
the last three years of the sssessment peniod. as specified in Appendix 1. Table 4: and
it) The promotion is recommended by a Sclection Committee constituted as per these Regulations on the basis of
the interview performance.
IV. The criteria for CAS Prometions from University Deputy Librarian/College Librarians (Academic Level
13A) to University Deputy Librarian/College Librarians { Academic Level 14) shall be the following:

1) He/she has completed three years of service in that grade.

2) He/she has done any onc of the following in the last three years: (1) Training/Seminar/Workshop/Course on
automation and digitalization. (ii)Maintenance and related activitics as per Appendix ILTable 4 of at Jeast
two weeks” (ten days) duration. (ii) Completed two courses of at least one week (five days) duration in
licu of every single course/programme of at least two weeks (ten days) duration). (iv) Taken/developed one
MOOCs course in the relevant subject (with c-certification). and (v) Library up-gradation course.

3) Evidence of innovative library services, incleding the integration of ICT in a library.

4) A PhD. Degree in Library Science/Information Science/Documentation /archives and Manuscript-
Keepong

CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a “satisfactory” or “good” grade in the annual performance assessment reports of af least two

out of the last three years of the assessment period. as specified in Appeadix 1. Table 4; and

i) The promation is recommended by a Selection Committce constituted as per these Regulations on the basis

of the interview performance.

E. Carcer Advancement Scheme (CAS) for Directors of Physical Education and Sports
Note:

I The following provisions apply only to those personnel who are not involved in teaching physical
education and sports. Teachers in institutions where Physical Education and Sports is a teaching
department shall be covered by the provisions given under sections 6.4 (B) and 64 (C), of these
Regulations for Colleges/Institutions and for Universities, respectively.

i) The Deputy Director Physical Education and Sports in Universities shall have two levels Le.
Level 13A and Academic Level 14 while College Director Physical Education and Sports shall have five
levels i.e. Academic Level 10, Academic Level 11, Academic Level 12, Academic Level 13A and Academic
Level 14

i



i) He/she has completed four years of service with a Ph.D. degree in Physical Education or Physical Education &
Sports or Sports Scicace o five years of service with an M.Phil. degree or six years of service for those without
an M_Phil or Ph.D. degrec.

i) He/she has attended one Oricatation course of 21 days' daration: and

i) Hesshe has done any onc of the following: (a)Completed Refresher / Research Methodology Coursef workshop.
(0)Training Teaching-Leaming-Evaluation Technology Programme/ Faculty Development Programme of o
least § days duration and (¢) Takea/developed one MOOC's counse (with e-certification).

CAS Promotion Criteria:

An individual may be promoted if:

i) Heishe gets a “satisfactory’ or ‘good’ grade in the snnual performance ssscssment reports of at least
dndﬁwdﬁ\edthclmfndﬁvdmmdlhempmndadrmuyk as specified in
Appeadix 11, Table 5; and

ii) The promotion is recommended by a screcning-cum-cvaluation committee.

11 From Assistant Director of Physical Education and Sports (Senjor Scale/Academic Level 11V College Director

of Physical Education And Sports (Senfor Scale/Academic Level 11) to University Assistant Director of Physical

Education and Sports (Selection Grade/Academic Level 12) / College Director of Physical Education and Sports

(Selection Grade/ Academic Level 12)

1) Hesshe has completed five years of service in that grade.

2) Hesshe has donc any two of the following i the last five years: (i)Completed one course / programme from
among the catcgories of refresher courses, rescarch methodology workshops. (i) Teaching-Leaming-Evaluation
Technology Programmes / Faculty Development Programmes of at least two weeks (ten days) duration,
(ith )Completed two coirses of at least one week(five days) duration in licu of every single course/programme of
at least two weeks (1en days) duration), and (iv) Taken/developed one MOOCSs course in the relevant subject
(with e-centification).

CAS Promotion Criteria:

An individual may be promoted if:

i) Hesshe gets a “satisfactory” or “good” grade in the annual performance asscssment reports of at least four out of
the last five years” of the asscssment period as specified in Appendix 1L Table 5, and:

i) The promotion is recommended by a screcning-cum-cvaluation committee .

ML From University Assistant Director of Physical Education and Sports (Selection Grade/Academic Level 12V

College Director of Physical Education and Sports (Selection Grade/Academic Level 12) to University Deputy

Director of Physical Education and Sports (Academic Level 13 AV College Director of Physical Education and

Sports (Academic Level 13A)

1) Hesshe has completed three years of service.

2) Hd&khudmc-yondhfdlwn;m;uhumm&mdmcmlmm
among the categorics of Refresher Courses. Rescarch Methodology Workshop. (i jTeaching-Leaming
EMTMWIFMWWMIMMV@&MM&»)
duration (or completed two courses of at least onc week (five days) duration in licu of every single
course/programme of at lcast two weeks (ten days) duration), (i) Taken / developed one MOOCSs course in
relevant subject {with e-certification),

CAS Promotion Criteria:
An individual may be promoted if:

1) He/she gets a “satisfactory’ or ‘good” grade performance assessment reports of at keast two out of the last three
years of the asscssment period as specified in Appendix 1. Table 5, and:

i) The promotion is recommended by a selection committce constituted as per these Regulations on the basis of
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IV. The criteria for CAS Promotions from University Deputy Director Physical Education and
Sports/College Director Physical Education and Sports (Academic Level 13A) to University Deputy Director
hwﬂmmmmwm-nmcwwmun

1) He/she has compieted three years of service,

2) Hesshe has done any one of the following during last three years: (i)Completed one course / programme
from among the categorics of Refresher Courses. Rescarch Methodology Workshop., (i Teaching-
Leaming-Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks
(ten days) duration (or completed two courses of af least one week (five days) duration in licu of cvery
single of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCs

course in relevant subject (with c-centification).

3) Evidence of organising competitions and coaching camps of at least two weeks® durstion.
4) Evidence of having produced good performance of teams/athletes for competitions like state/national/inter-
university/combined university, cic.
5) A PhD. in Physical Education or Physical Education and Sports or Sports Science.
CAS Promotion Criteria:
An individual may be promoted if:
1) Helshe gets a “satisfactory” o “good” grade performance assessment reports of at least two out of the last
three years of the asscssment period as specified in Appeadix 1. Table 5. and:

i) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of

6.5, Discretionary award of advance increments for those who enter the profession us Associate Professor or Professor
with higher menit, high number of rescarch publications of high guality and expericnce at the appropriate level,
Mkvﬁnhwdkmnﬁwdﬁcu‘mﬂymamm
based on the recommendations of a sclection commitiee while considering the case of individual candidates in the
context of the merits of cach case, taking into account the pay structure of other teachers in the faculty and other
merit- specific factors. Discretionary award of advance increments is not applicable 10 those entering the peofession
as Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to those who are
entitled for grant of advance increments for having acquired a Pho D.. M. Phil. or M. Tech. and LLM degree.
However, mm&msmwmummmecudw
Mm -doctoral teachingfrescarch experience. afler obtaining a Ph.D. degree and

may be ¢ for discretionary award of advanced increments to be given to the person. as
dxdddm&dbylb&mcm-h minutes of its meeting.

7.0 SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES:
7.1 PRO-VICE-CHANCELLOR:

The Pro-Vice-Chancellor shall be uppointed by the Executive Council on the recommendation of the Vice-
Chancellor.

7.2 It shall be the prerogative of the Vice-Chancellor to recommend a person to be the Pro-Vice-Chancellor to the
Executive Council. The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of the
Vice-Chuncellor,

7.3 VICE CHANCELLOR:

i. A person possessing the highest level of competence, integrity, morals and institutional commitment is to
be appointed as Vice-Chancellor. The person to be appointed as a Vice-Chancellor should be a
mﬂmnm:mdu years' of experience as Professor in 2 University or ten

" of experience in @ reputed rescarch and / or academic administrative organisation with proof of
demonstrsted academic leadership.

it. The sclection for the post of Vice-Chancellor should be through proper identification by a Panel of 3-5
persons by a Scarch-cum-Sclection-Committee. through a public notification or nomination or & talent
scarch peocess or a combination thereof. The members of such Search-cum-Sclection Committee shall be
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persons’ of eminence in the sphere of higher education and shall not be connected in any manner with the
University concerned or its colleges. While prepaning the pancl. the Search cum-Sclection Committee
shall give proper weightage to the academic excellence. exposure 1o the higher education system in the
country and ubroad, and adequate experience in academic and administrative govemance, to be given in
mmmum»umm»uwmmaum«.ﬂ

Sclection Committee shall be nominated by the Chairman, University Grants Commission, for sclection
of Vice Chancellors of State, Private and Deemed 1o be Universities.

iii. The Visitoe/Chancellor shall appoint the Vice Chancellor out of the Panel of names recommended by the
Scarch-cum-Selection Committee.

iv. The term of office of the Vice-Chancellor shall form part of the service period of the incumbent making
him/er eligible for all service related benefits.

8.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE
5.1 DUTY LEAVE:

(L)

)

)

()

i Dnykawwm&ph-xup-mykwhlkﬂwhgm

mAuhg Programme, Refresher Course, Rescarch Methodology Workshop, Faculty
Induction Programme. Confcrence, Congresses. Symposia and Seminar, as a delegale nominated by

the university or with the permission of the university/college :
Delivering lectures in institutions and universitics at the invitation of such instinstions or universities recaived
by the university, and accepted by the Vice- Chancellor/Principal of the College:

Working in another Indian or forcign university, any other agency, institution or organisation. whea so deputed
by the university/College:

Participating in a delegation or working on & committice appointed by the Central Government, State

Government, the UGC, a sister university oc any other similar academic body; and

For performing any other duty assigned to him/her by the university/college.

il mmdeanmykcmeytkMuMyuad
occasion.

iii. The leave may be granted on full pay. Mhnlhuhmmlm«mw
any other financial assistunce beyond the amount needed for pormal expenscs, he/she may be sanctioned
hylawumhcdwynhﬂm

iv. Duty leave may be combined with camed leave. half pay leave or extraondinary leave, or Casual keave.

v. Duty leave should be given also for atieading mectings in the UGC, DST, ctc. where a teacher is invited to
share hiw/her expertise with an academic body, government agency or NGO,

8.2 STUDY LEAVE:

i

mm«mmm-w»awamm.waanu

himer by his /her parent institution. The awardee shall be paid salary for the entire duration of
thwwmmu Wbumuhw-yo&au—umwpk.l&cmu
country

A teacher on Study Leave shall not take up. during the period of that kave. any regular or part-time
appointment under an orgamisation in India or abroad. He/she may. however, be allowed 10 accept
fellowshsp or a rescarch scholarship or an ad-hoc teaching and rescarch assignment with an honorarium or
any other form of assistance. other than the regular employment in an institution cither in India or sbroad,
provided, that the Exceutive Council/Syndicate of histher parent institution may. if it so desires. sanction
mdthnmﬁdpyduﬂumcbkmduymchh&mmdu&g
ctc., which may be determined by histher employer.
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The study Jeave shall be gramted to an entry-level appointee as Assistant Professor/Assistant
Librarian/Assistant Director of Physical Education and Sport/College DPE&S (other thun as Associate
Professor or Professor of a University/College/Institution, who is otherwise cligible for sabbatical Jeave)
after & minimum of three years of continuous service, to purstie a special line of study or rescarch directly
related to histher work in the University/College/Institution or to make a special study of the various aspects
of University organisation and methods of education. giving full plan of the work.

mmmmuwwuwmmuumuuwu
the Department concerned. The Jeave shall not be granted for mare than thrce i one spell, save in
exceptional cascs, in which the Exccutive Council/Syndicate is satisfied that extension is unavoidable
on academic grounds und necessary in the interest of the University/College/Institution,

The study leave shall not be granted 10 a teacher who is due 1o retire withia five years of the date on which
hedshe is expected to return to duty after the expiry of study leave.

The study lcave shall be granted not more than twice during one's entire carcer. However. the maximum
peniod of study leave admissible during the entire scrvice shall not exceed five years.

The study leave may be granted more than once, provided, that not less than five years have clapsed after
the teacher/returned to duty on completion of the carlicr spell of study leave. For subsequent spell of
Ieave. the teacher shall indicate the work donc during the period of carlier leave as also give details of

1o he done during the proposed spell of study leave,

No teacher who has been granted study leave shall be permitted 1o alter substantially the course of study or
the programme of rescarch without the permission of the Exccutive Council/Syndicate. in the cvent the
course of study falls short of study leave sanctioned. the teacher shall resume duty on the conclusion of the
course of study unless the previous approval of the Executive Council/Syndicate 1o treat the period of short-
fall as Extra-Ordinary leave has been obtained.

Subject 10 the maximom peniod of absence from duty, on keave not exceeding three years, the study leave
may be combined with the camed leave, half-pay leave, extra-ordinary leave of vacation provided that the
camed leave ot the credit of the teacher shall be availed of at the discretion of the teacher. When the study
leave is taken in continuation of vacation. the period of study Ieave shall be deemed to begin to run oa the
cxpiry of the vacation. A teacher, who is selected to a higher post during the study leave, shall be placed in
The period of study leave shall count s service for purpose of the retirement benefits ( peasion/contributory
provident fund), provided that the teacher rejoins the University/College/Institution on the expiry of hisher
study leave, and scrve the institution for the period for which the Bond has boen executed.

The study leave granted to a teacher shall be deemed to have been cancelled in case it is not availed of
within 12 months of its sanction. provided. that where the study leave granted has been so cancelled. The
teacher muy apply again for such leave.

A teacher availing himsel@fhersclf of the study Jeave. shall underiake that hesshe shall serve the
University/College/Institution for a continuous period of at least three years to be calculated from the date
of hisher resuming duty on the expiry of the study leave.

A teacher -

(a)  who is unable to complete hiwher studics within the period of study leave granted to hinvher or

(b)  who fails to rejoin the services of the University on the expiry of his/her study Jeave or

(¢} who rejoins the scrvice of the university but leaves the service without completing the prescribed
period of service after rejoining the service or

(d) who. within the said period, is dismissed or removed from the service by the University shall be liable

to refond, to the University/College/Institution. the amount of the leave and allowances and other
WMQMWGMNMGGWW-Wﬂhmd
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1f a teacher asks for extension of the study leave and is not granted the extension but does aot rejoin duty on
the expiry of the Jeave originally sanctioned, he/she shall be deemed to have failed to rejoin the service ca
the expiry of his/her leave for the purpose of recovery of ducs under these Regulations.

Notwithstanding the above provision. the Executive Council/Syndicate may order that nothing in these
Wﬂwyloumm.w%&umdemmMMkM
1o retire from service on medical grounds, provided further that the Exccutive Council/Syndicate may
mdﬁmqhmdm.meatﬁ:.(amhkmﬁd&e“muyam

under these
xiv.  After the leave has been sanctioned. the teacher shall. before availing himsclfherself of the leave, excoute a
bond in favour of the University/College/Institution, himseli/herself for the due folfillment of the

conditions laid down in paragraph (x) to (xiis) above give security of immovable property to the
satisfaction of the Finance Officer/Treasurer or a fidelity bond of an insurance company or a guarantee by a
scheduled bank or fumish security of two permanent teachers for the amount which might become
refondsble to the University/College/Institutions in accondance with paragruph (x) to (xiii) above,

xv. The teacher on study lkave shall submit to the RegistrarPrincipal of hivher parent
University/College/Institution six-monthly reports of progress in hissher studics from hisher supervisor or
the Head of the institution. Such report shall reach the Registrar/Principal within one moath of the expiry of
every six months of the period of the study leave. If the report does not reach the Registrur/Principal within
the specified time. the payment of leave salary may be deferred till the receipt of such report.

xvi. The teacher on Jeave shall submit a comprehensive report on the completion of the study leave period.
A copy of the rescarch document/monograph/academic pasper produced during the period of the study leave
Nhn-hwmwyut&Mthﬁmﬁm

xVii. annbmquh&dmmmmﬂyh‘zam.l

the Jevel of Assistant Professor, the Heads of universitics/Colleges/Institutions and

Departments are enjoined to be gencrous in the award of study lcave in the interest of faculty improvement,
thereby impacting the academic standards of the University/College/lnstitution in the long run.

8.3 Sabbatical Leave:

i) The permancnt, whole-time teachers of the university and colleges who have completed sevea
of service as a Reader/ Associate hnlmunhﬁe-a.ybepﬂdﬁhﬂhwlo-hhh
study or research or any other academic pursuit solely for the object of increasing their proficiency and
uscfulness to the university and higher cducation system. The duration of leave shall not exceed one
year, at a time, and two years in the entire carcer of the teacher.

i8) A teacher, who has availed himselfherself of study leave, would not be entitled to the sabbatical leave,
until after the expiry of five years from the date of the teacher's retum from previous study leave or
-yo&uﬁddrﬁqwdhlhdmmwm

uummm&mawmu hllpay-dnln'-nuudpablk
prescribed conditions being fulfilled) at the rates to himvher immediately prioe to hisher

procecding on sabbatical leave.

iv) A tcacher on sabbatical leave shall not take up, during the period of that leave, any regular
appointment under another organisation in India or abroad. He/she may, however, be allowed to accept
a fellowship or a rescarch scholarship or ad hoc teaching and rescarch assignment with bonararium or

provided that in such cases the Executive Council/Syndicate may, if it so desires, sanction the
sabbatical lcave on reduced pay and allowances.

v) During the period of sabbatical keave, the teacher shall be allowed 1o draw the increment oo the duc

date. The period of leave shall also count as service for purposes of peasion/coatributory provident
fund. provided that the teacher rejoins the university on the cxpiry of hisher leave.
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84 Other Kinds of Leave Rules for Permanent Teachers of the Universities / Colleges

The following kinds of leave would be admissible to permanent teachers:
(i) Leave treated as duty. viz. casual leave. special casual Jeave, and duty leave:
(i) Leave carned by duty, viz. camed leave, half-pay Icave, and commuted leave;
(ifi)  Leave not camed by duty, viz. extraondinary leave: and leave not duc:
(iv)  Leave not debited 1o leave account
v) Leave for academic pursuits, viz, study leave, sabbatical leave and academic leave:
(vi)  Leave on grounds of health, viz.. maternity leave and quarantine leave,

(b) The Exccutive Council/Syndicale may grant, in exceptionad cases, for the reasons to be recorded, any
other kind of leave. subjoct to such terms and conditions as it may deem fit to impose.

L Casual Leave

1 The total casual leave granted to a teacher shall not exceed cight days in an academic year.

(is) Casual leave cannot be combimed with any other kind of leave except special cassal leave. However,
such casual leave may be combined with holidays including Sundays. Holidays or Sundays falling
within the period of casual leave shall not be counted as casual leave.

I Special Casual Leave

(i) Special casual leave, ot exceeding 10 days in an academic year, may be granted to a teacher:

(a) Towmmaaummmcm«mu
any other similar body/institution; and
(M To inspect academic institutions sttached to a statutory board.

(i) In computing the 10 days” leave admissible, the days of actual joumcy, if any. to and from the places
where activitics specified sbove, take place, will be excluded.

(iii) hmwwm»uauwm may also be granted;

(a) To undergo sterilization mmudmmy)nﬂuhﬂywﬂum
Leave in this case shall be restricted to six working days: and

(b) To a female teacher who undergoes non-puctperal sterilization. Leave in this case shall be restricted
to 14 days.

(iv) mmmammnum mmuhmnhudﬂhnyc&awdluwmql
the casual lcave. It may be granted in combination with holidays or vacation by the sanctioning authority
on cach occasion.

1L Earned Leave
(i) Eamed leave admissible to a teacher shall be:
(a) 1/30th of the actual service, including vacation; plus
(b 173ed of the period, if any. during which he/she is required to perform duty during the
vacation.
For purposes of computation of the period of actual service. all periods” of leave except casual, special
casual, and duty leave, shall be excluded.

(i) Eamed leave at the credit of a teacher shall not accumulate beyond 300 days. The maximum period of
days may. however, be sanctioned in the case of higher study, or training. or leave with medical
certificate, or when the entire leave, or a portion thereof, is spent outside India.

For removal of doubt. it may be clarified :

1. m.mmmmamm.mmmmummw-
h&ﬁhmﬁ-mdh«mwwﬁmkmw. particular
ot bewve.
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2. In case where only a portion of the leave is spent outside India, the grant of leave in excess of 120 days
shall be subject to the condition that the portion of the leave spent in India shall not, in the aggregate,
exceed 120 days.

3.  Encashment of carncd lcave shall he allowed to members of the teaching staff as applicable to the
cmployees of the Centrul Government or State Government,

Half-pay Leave

Half-pay leave may be sanctioned for a period of 20 days to a permanent teacher for cach completed year of

scrvice. Such leave may be granted on the basis of . medical centificate from a registered medical practitioner,

for any private affairs or for any academic purpose.

Explanation:

A “completed year of service” means the continuous service of a specificd duration under the university, and

includes the periods of sbsence from duty as well as leave, including the extraordinary leave.

Note : Half-pay leave shall be combined with camed leave for calculating the number of camned leaves in case
the number of camed leaves are less than 300 for purpose of eacashment of leave at the time of superaanuation
as applicable to the employees of Government of India/State Government.

Commuted Leave

Commuted leave, not exceeding half the amount of half-pay leave duc, may be granted 1o a permanent teacher
on the basis of medical certificate from a registered medical practitioner subject to the following conditions:

() Commuted leave during the entire service shall be limited to a maximum of 240 days:

(i) When commuted leave is granted. twice the amount of such leave shall be debited sgainst the half-pay
Jeave account; and
(iii)  The total duration of camed leave and commuted leave taken in conjunction shall not exceed 240 days,
at a time;
Provided that no commuted leave shall be granted under these Regulations, unless the authority
competent to sanction leave has reason to believe that the teacher would retumn to duty on its expiry.
Extraordinary Leave
(i) A permancent teacher may be granted extraordinary leave when:
(3) No other leave is admissible: or
(b)  Other leave is admissible and the teacher applics in writing for the grant of extraordinary leave,
(i) The extraordinary leave shall always be withowt pay and allowances. It shall not count for an
increment except in the following cases:
(a) Leave taken on the basis of medical centificates:

(b) Cases where the Vice-Chancellor/Principal is satisfied that the leave was taken due to causes
beyond the control of the teacher. such as inability to join or rejoin duty due to civil commotion or
.a natural calamity, and the teacher has no other kind of leave to his credit:

(¢} Leave taken for pursuing higher studics: and

d) mw»m-mm.mmaabnupamm
post or on assignment for technical or academic work of importance.

(i) Extmordinary Jeave may be combined with any other leave except the casual leave and special casual
Ieave, provided that the total period of continuous sbseace from duty on leave (including periods of
vacation when such vacation is taken in conjunction with leave) shall not exceed theee years, except in
mmumuwaummmwmummmuun
case, exceed five years in the entire service period of the individual.

(iv)  The authority empowered to grant keave may commute retrospectively the periods of absence without
the leave into extraordinary leave.
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9.1

‘Leave Not Due’

) “Leave not duc’, may, at the discretion of the Vice-Chancelloe/Principal. be granted 1o & permancnt
teacher for a period not exceeding 360 days during the entire period of service, out of which not more
than 90 days at a time and 180 days. in all. may be otherwise than on a medical centificate. Such leave
shall be debited against the half-pay keave carned by hinvher subsequently.

(i) Leave not due’ shall not be granted, unless the Vice-ChancellorPrincipal is satisfied that as far as can
reasonably be foreseen, the teacher will retum to duty on the expiry of the leave and cam the leave

(i) A teacher o whom ‘leave not due’ is granted shall not be permitied to tender hisher resignation from
service so Jong as the debit balance in histher leave account is not wiped off by active service, or
he/she refunds the amount paid 1o himvher as pay and allowances for the period not so camed. In a
case where retirement is unavoidable on account of reason of ifl-health, incapacitating the teacher for
further service, refund of leave salary for the period of leave yet to be camed may be waived by the
Exccative Council/College Goveming Body.
Provided that the Exccutive CouncilCollege Governing Body may waive off, in any other exceptional
case, for reasons 1o be recorded in writing, the refund of leave salary for the period of leave yet to be

Maternity Leave

(i) Maternity leave on full pay may be granted to a woman teacher for a period not exceeding 180 days, to
be availed of twice in the entire carcer. Maternity leave may also be granted in casc of miscarmiage,
including abortion, subject to the condition that the total leave granted in respect of this to a woman
teacher in her carcer is not more than 45 days, and the application for leave is supported by a medical
certificate.

(i) Maternity leave may be combined with any carned leave, half-pay leave or extraordinary lcave, but
any lcave applied for in continuation of the maternity leave may be granted if the request is supported
by a medical certificate.

Child-care Leave

Woman teachers baving any minor child/children may be granted leave up to a period of two years for tuking
care of the minor child/children. The child-care leave for a maximum period of two years (730 days) may be
granted to the woman teachers during entire service period in lines with the Central Government woman
cmployees. In the cases, where the child-care leave is granted for more than 45 days, the
University/College/Institution may appaint a part-time / guest substitute teacher with intimation to the UGC.
Paternity Leave

Paternity leave of 15 days may be granted to male teachers during the confinement of their wife. and such leave
shall be granted only up to two children.

Adoption leave

Adoption leave may be provided as per the rules of the Central Govemnment.

Surrogacy leave

Leave for Surrogacy shall be applicable as per the Rules, Regulations and Norms as laid down by the
Government of India.

Research Promotion Grant

mmwhmw(cmcwunuﬂuym:m-q“l&hﬂdh
3.0 lakhs in Social Sciences. Humanitics and Languages and Rs. 6.0 lakhs in Sciences and Technology to
teachers and other noa-vocational academic staff to take up rescarch immediately after their appointment.
Consultancy Assignments

The coasultancy rules. terms, conditions and the model of revenue sharing between institutions and consultant-
teachers shall be as per the UGC Consultancy Rules to be provided separately.
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100 cmdmmhmmdmmms
Previous regular service, whether national or international. as Assistant Professor, Associate Professor of
Professor or equivalent in a University, College, National Luborstorics or other scientific/professional
organisations such as the CSIR, ICAR, DRDO, UGC, ICSSR. ICHR. ICMR and DBT, should count for the
direct recruitment and promotion under the CAS of a teacher as Assistant Professor, Associate Professor,
Professor or any other pomenclature, provided that
(@) The essential qualifications of the post held were not Jower than the qualificatioas prescribed by the

UGC for Assistant Professor, Associate Professor and Professor, as the case may be.

(b The post is/was in an cquivalent grade or of the pre-revised scale of pay as the post of Assistant
Professor (Lecturer) Associate Professor (Reader) and Professor.

() The concemed Assistant Professor, Associate Professor and Professor should possess the same
minimum qualifications as prescribed by the UGC for appointment to the post of Assistant Professor,
Associate Professor and Professor. as the case may be.

(d) The post was filled in accordance with the prescribed sclection procedure as laid down in the
Regulations of the University/State Government/Ceatrsl Government/ Institutions concemed. for such
appointments.

©) The previous appointment was not a5 guest lecturer for any duration.

4 The previous Ad-hoc or Temporary or coatractual service (by whatever nomeaclature it may be called)
shall be counted for direct recruitment and for promotion, provided that:

(i) the cssential qualifications of the post held were not lower than the qualifications
prescribed by the UGC for Assistant Professor. Associate Professor and Professor, as the
casc may be

(i) the incumbent was appointed on the recommendation of a  duly constituted Selection
Committce/Selection Committee constituted as per the rules of the respective university:

(iii) the incumbent was drawing total gross emoluments pot less than the monthly gross salary
ﬂ.wwmmeu.mmum.uum
may be:

z) No distinctions shall be made with reference to the nature of management of the institution where
previoas service was readered (private/local body/Government ). while counting the past service under
this clause.

110 Period of Probation and Confirmation

111 The minimum period of probation of a tcacher shall be one year. extendable by a maximum period of one more
year in case of unsatisfactory performance.

112 The teacher on probution shall be confirmed at the end of one year, unless extended by another year throogh a
specific order, before expiry of the first year.

13 w»muammuumaumammmm-mu
issuc an order of confirmaticn to the incumbents within 45 days of completion of the probation period after
following the due process of verification of satisfactory performance.

114 The probation and confirmation rules shall be applicable oaly at the initial stage of recruitment, issued from

115

EE

¢E

time to time, by the Central Government.

All other Central Government rulkes on probation and confirmation shall be applicable mutaris smurandis.
Creation and Filling-up of Teaching Posts

Teaching posts in umiversitics, as far as feasible, may be created in a pyramidal order. for instance, for onc post
of Professor, there shall be two posts of Associate Professors and four posts of Assistant Professor, per
department.

All the sanctioned/approved posts in the university system shall be filled up on an urgent basis.
Appointments on Contract Basis

The teachers should be sppointed on contruct basis only when it is absolutely necessary and when the student-
teacher rutio docs not satisfy the laid-down porms. In any case, the number of such appointments should not
excoed 10% of the total number of faculty positions in a College/University. The qualifications and sclection
procedure for appointing them should be the same as those applicable 1o a regularly-appointed teacher. The
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fixed emolumeats paid to such contract teachers should not be less than the monthly gross salary of a regularly-
appointed Assistant Professor. Such appointments should not be made initially for more than one scademic
scssion, and the performance of any such entrant tcacher should be reviewed for academic performance before
reappointing himer on contract basis for another session, Such appointments on contruct basis may also be
resorted to when absolutely necessary to fill vacancies arising duc to maternity leave, child-care keave, etc.

14.0 Teaching Days
141 The Universitics/Collcges must have at least 180 teaching. ic.. there should be a minimum of 30 weeks of actual

teaching in a 6-day week. Of the remaining period, 12 weeks may be devoted 1o admission and cxamination
activitics, and non-instructional days for co-curricular, sports, college day. etc., 8 weeks for vacations and 2
weeks may be attributed 1o various public holidays. If the University adopts a 5 day weck pattern, then the
number of weeks should be increased correspondingly to ensure the equivalent of 30 weeks of actual teaching,
with a 6-day week.

The shove provision is summarised as follows:

Number of weeks : 6-days a week pattern | Number of weeks : S-days a week pattern
Categorisation University College University College
Teaching and 30 30 36 36
Learning Process (180 days) weeks (180 days)weeks (180 days) weeks (180 days) weeks
Admissions, 12 10 8 8
Examinations, and
preparation for
Examination
Vacations 8 10 6 6
Public Holidays 2 2 2 2
(to  increase and
l“hw'ﬂnﬁ!!
Total 52 s2 52 52
142 In-licu of the curtailment of vacation by 2 weeks, the university teachers may be credited with1/3™ of the period

of their camed leave. However, colleges may have an option of a2 total vacation of 10 weeks in a year and no
camed leave except when nequired to work during the vacations for which, as in the case of University teachers,
173" of the period shall be credited as Eamed Leave.

150 Workload

151

160
16.1

The workload of the teachers in full cmployment should not be less than Forty hours a week for Thinty working
weeks (One Hundred and Eighty teaching days) in an academic year. It should be necessary for the teacher to
be available for a least Five hours daily in the University/College. Teachers shall devote at least Two hours per
day for mentoring of students {mimmum Fiftcen students per coordinator) for Community Development/Extra-
Curricular Activitie/library consultation/rescarch in case of Under-Graduate Courses and/or at least Two hours
per day for rescarch in case of Post-Graduate courses. for which the necessary space and infrastructure shall be
provided by the University/College. mmmwngmwmuu-mm

Assistant Profcssor - 16 hours per week

Associate Professor/Professor - 14 hours per week
Professors/ Associate Professors/ Assistant Professors involved in administration/ extension work can devote
mhuspamkfmth:m-dmngm

Service Agreement and Fixing of Senjority

At the ume of recruitment in Universitics and Colleges. a service agreement should be executed between the
University/College and the tcacher concerned and & copy thereof shall be deposited with the
Registrar/Principal. Such service agreement shall be duly stamped as per the govemment rates applicable.
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The sclf-appraisal methodology. as per Clause 6.0 and its subclauses and Clauses 6.1 10 6.4 and all the sub-
clauses contained therein and as per Tubles | 10 5 of Appendix 11, as per cligibility. shall form part of the
service agreemenvrecord.

Inter-se senfority between the direct recruited and teachers promoted under CAS

The inter-se scaiority of a direct recruit shull be determined with seference to the date of joining and for the
teachers promoted under the CAS with reference to the date of cligibility as indicated in the recommendations of
the selection committee of the respective candidates. The rules and regulations of the respective Central/State
Government shall apply, for all other matters of seniority.

Code of Professional Ethics

L Teachers and their Responsibilities :

Whocver adopts teaching as a profession assumes the obligation to conduct himsclf /7 herself in accoedance with
the ideal of the profession. A teacher is constantly under the scrutiny of his students and the society ot large.
Thesefore. every teacher should see that there is no incompatibility between his precepts and practice. The
national ideals of education which have already been st forth and which he/she should seek o inculcate among
students must be hissher own ideals. The profession further requires that the tcacher should be calm. patient and
communicative by temperument and amiable in disposition.

Teacher should:

) Adhere 1o a responsible pattem of conduct and demeanor expected of them by the community;
(i) Manage their private affairs in a manner consistent with the dignity of the profession;

(i) Seck to make professional growth continuous through study and rescarch:

(iv)  Express free and frank opinion by participation ot professional meetings. seminars, conferences clc.,
towards the contribution of knowledge:

v Maintain active membership of professional organisstions and strive to improve cducation and
profession through them;

(vi)  Perform their dutics in the form of teaching. tutorials. practicals. seminars and rescarch work,
conscientiously and with dedication;

(vii)  Discourage and not indulge in plagiarism and other non cthical behaviour in teaching and research;

(viii)  Abide by the Act, Statule and Ordinance of the University and to respect its ideals, vision, mission,
cultural practices and tradition:

(ix) CmﬂMnmumWMbhmmhﬁﬁaoﬂk
college and the university. such as: assisting in appraising applications for admission. advising and
counsclling students as well as assisting the conduct of university and college cxaminations. including
supervision. invigilation and evaluation; and

(x) Purticipate in extension. co-curricular and extra-curricular activities, including the community service.

|18 Teachers and Students

Teachers should:

) Respect the rights and dignity of the student in expressing hisher opinion;

(i) Deal justly snd impartially with students regardless of their religion, caste,
gender, political, economic, social and physical characteristics;

(iil) W&M-MdMMmmﬁsﬁwbmmﬂm

(iv) WMbm&ummmmmMum_cm
contribute 1o community welfare;

v} Inculcate among students scientific temper, spint of inguiry and ideals of democracy. patriotism, social
justice, environmental protection and peace:

fvi)  Treat the students with dignity and not behave in a vindictive manner towards any of them for any
Feason.
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(vii)
(vinl)

(ix)
(x)
L.

Pay attention 1o only the attainment of the student in the assessment of merit;

Make themselves available to the students even beyond their class hours and help and guide students
without any remuncration oc reward;

Aid students to develop an understanding of our national heritage and national goals: and

Refrain from inciting students against other students, colleagues or administration.
Teachers and Colleagues

Teachers should:

(i)

(i)
(iir)
(iv)

w.

Treat other members of the profession in the same manner as they themsclves wish to be treated;
Speak respectfully of other teachers and render assistance for professional betterment:
Refrain from making unsubstantiated allegations against collcagues 1o higher authoritics: and
Refrain from allowing considerations of caste. creed. religion, race or sex in their professional
Teachers and Authorities :

Teachers should:

)

(i)

(iv)
v
(vi)
(vii)
(vi)

V.

Discharge their professional responsibilitics according to the existing rules and adhere 1o procedures
and methods consistent with their profession in instiating steps through their own institutional bodics

d:amwmmaqamnwwumm

Refrain from ondentaking any other employment and commitment, including private tuitions and
mmcmwunmmmmmmm

Co-operate in the formulation of policics of the institution by accepling vanous offices and discharge
respoasibilitics which such offices may demand:

Co-operate through their organisations in the formulation of policics of the other institutions and
accept offices.

Co-operate with the authoritics for the betterment of the institutions kecping in view the interest and in
Adhere to the terms of contract;

Give and expeat due notice before a change of position takes place: and

Refrain from availing themsclves of leave except on unavoidable grounds and as far as practicable
with prior intimation, keeping in view their particular responsibility for completion of academic

Teachers and Non-Teaching Staff :

Teachers should :

i)

(i)
VL

Treat the non-teaching staff as colleagues and equal partners in 4 cooperative undertaking, within
Help in the functioning of joint-staff councils covering both the tcachers and the non-teaching staff.
Teachers and Guardians

Teachers should:

)

ViL

Try to see through teachers’ bodies and organisations. that institutions maintain contact with the

suardians. their students. send reports of their performance to the guardians whenever nocessary and

mumumwmumhmmamumm

benefit of the institution.

Teachers and Society

Teachers should:

(i) Rccogwe&luhmukanﬂtmnimwbkzpthpﬁ:wx&
educational programmes which are being provided:
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(i) Waork to improve education in the community and strengthen the community’s moral and
intellectual life ;

(i)  Be aware of social problems and take pant in such activities as would be conducive 0 the
progress of socicty and hence the country as a whole:

(iv) Perform the dutics of citizenship. participate in community activities and shoulder
respoasibilitics of public offices:

v) Refrain from taking part in or subscribing to or assisting in any way activitics. which tead 1o

promote fecling of hatred or ﬂmﬁmm religions or linguistic
groups but actively work for

The Vice-Chancellor/Pro-Vice-Chancellor/Rector
The Vice-Chancellor/Pro-Vice-Chancellor/Rector should :

(@) Provide inspirational and motivational value-based academic and executive kanmuyw
policy formation, operational management, optimization of human resources and concemn for cavironment and
sustainability:

(b Conduct himsclizhersclf with transparency, fairness. honcsty, highest degree of cthics and decision making that
is in the best interest of the university,

©) Act as steward of the university's assets in managing the resources respoasibility. optimally, effectively and
cfficiently for providing a conducive working and kearning environment;

) Promote the collaborative, shared and consultative work culture in the university, paving way for innovative

(©) Endcavour to promote a work culture and cthics that brings about quality, professionalism, satisfaction and
scrvice to the nation and socicty.

n Refrain from allowing considerations of caste, creed. religion, race, gender or sex in their professional

College Principal should:
(@) MW&MVMWW&W%&»»&MWM
mw-nmmdh-mdmmw

(b) MW&W.W.M.WMdM-ﬂMMMMB
in the best interest of the college;

(€) Act as steward of the College’s assets in managing the resources responsibility, optimally, cffectively and
cfficiently for providing a conducive working and lcaming environment:

h m&MmMﬂwdehh»mmwamm

(¢) Endcavour to promote & work culture and cthics that brings about quality. professionalism, satisfaction and service
1o the nation and socicty,

() Adhere to a responsible pattern of conduct and demeanor expected of them by the commaunity:

(g) Manage their private affairs in & manner consistent with the digaity of the profession:

(h) Discourage and not indulge in plagiarism and other non cthical behaviour in teaching and rescarch:

(i) Participate in extension, co-curnicular and extra-curricular activities. incleding the community service.

(j) Refrain from allowing considerations of caste. creed. religion. race. gender or sex in their professional endesvour.

Director Physical Education and Sports (University/College VLibrarian (University/College) should:

(@ Adhere to a responsible pattern of conduct and demeanor expected of them by the community;

(D Manage their private affairs in a manaer consistent with the dignity of the profession:

(Q Discourage and not indulge in plagiarism and other non ethical behaviour in icaching and rescarch;

(0 Participate in extension, co-curricular and extra-curricular activities, including the community service.
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(@ Refrain from allowing considerations of caste, creed. religion. race, gender or sex in their professional endeavour.
18.0 Maintenance of Standards in Higher-Education Institutions:

In order 1o maintain the academic standards in higher cducation, the following recommendations shall be adopied by
the respective Universitics/Colleges/nstitutions:
i The process of evaluation for Ph.D shall be uniform in all the universitics in sccordance with the respective UGC

Regulations and their amendments from time 1o time, in this regard. The Universitics shall adopt these Regulations
within six moaths of their notification.

ii. There shall be special provision of supernumerary PhuD scats not exceeding 10% of the total scats available in the
department, if there is no vacant scat avaslable with the ¢ligible Supervisors in that department, to the in-service
teachers for encouraging the faculty members of colleges and universities for getting a PhD. degree.

iii. In onder to encourage rescarch and increase country’s research output, Universities shall accord permission and
provide nced-based facility for college teachers to supervise Ph.DM Phil. scholars. Universitics shall amend their
Statutes and Ordinances accordingly.

iv. All newly-recruited faculty members shall be provided one-time sced moncy/start up grantrescarch grant for
eﬂhhgab-umﬂmﬂtn&yumhmubnh&um

v. The PhD. degree shall be made a mandatory requirement for recruitment and promotions in accordance with the
provisions laid down in these Regulations,

vi. Rescarch clusters shall be created amongst the universiticsicalleges/rescarch institutions within  the state for
sharing rescarch fucilities, human resources, skills and infrastructure to ensure optimal utilisation of resources and
1o create synergics among higher education institutions.

vii. An induction programme of one month shall be introduced for all newly-recruited Assistant Professors in the
universities /colleges/institutions idcally before the stanting of their teaching work. but definitely within one year of
the recruitment of the new faculty member. In addition to the Human Resource Development Centres of the UGC,
Universities/Institutions  with the Pandit Madan Mohan Malviya Nationdd Mission on Teachers and
Teachingt PMMMNMTT) scheme shall also organize such induction programmes as per their mandate,

viii. These induction programmes shall be treated 2t par with the Oricntation Programmes already beh;l-bylhc
Human Resource Development Ceatres of the UGC for the purpose of the CAS requirements.
Universities/Colleges/Institutions shall sead the faculty members to such progrummcs in 2 phased manner so that
the teaching work docs not suffer.

ix. Al short-term and long-duration capacity-building programmes for mhymmmewe:tmu
moath as well as seminars, workshops in different pedagogic and discipline-specific arcas being conducted by
centres such as Schools of Edecation (SoEs), Teaching Leaming Ceatres (TLCs). Faculty Centres
W:umthmdM(&B&ﬁu%hMMpd
Edocation Management (CALEMs) under the PMMMNMTT scheme shall be taken into consideration for
fulfilment of the requirements as laid down in Carcer Advancement Scheme of these Regulations.

19.0 Other Terms and Conditions

19.1  Incentives for Ph.D/M.Phil. and other Higher Qualification

i Five non-compounded advance increments shall be admissible at the entry level of recruitment as Assistant
Professor to persons possessing the degrees of Ph.D. awarded in o relevant discipline by the University following the
process of admission, registration, course work and external evaluation as prescribed by the UGC.

i M_Phil degree holders at the time of recruitment to the post of Assistant Professor shall be entitled to two non-
compounded advance increments.

i Those possessing Post-graduste degree in the professional course as LLM/M.Tech/M Arch)

ME/MV Sc/MD., etc. anmmwmwmumudmmw
advance increments at the entry level

iv.

a) Teachers who complete their PhD, degree while in service shall be eatitled to three non-compounded
increments fixed at increment applicable at entry level only if such Ph.D. is in a relevant discipline of the
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MJWMMMNMMAUMMMMmme’h
UGC for enrolment. course work. evaluation, eic

b) mw-mmmmmmmwumdmum«m
Regulations or having been carolled for PhD. have already undergone course-work as well as evaluation, if
any, and only Notification in regard to the award of Ph.D. is awarded, shall also be entitled to the award of
three non-compounded increments fixed at increment applicable at entry level oaly, cven if the university

awarding such Ph.D. has not yet been notified by the UGC as having complied with the process prescribed by

the Commission.

v. In respect of every other vase, a teacher who is already enrolled for Ph.D. shall avail the benefit of three non-
compounded increments fixed at increment applicable at entry kevel oaly if the university awarding the Ph.D. has been
notified by the UGC to have complicd with the process prescribed by the Commission for the award of Ph.D. in respect
of cither course-work or evaluation or both. as the case may be.

vi. Teachers in service who have not yet enrolled for PhD. shall therefore, derive the benefit of three non-
compounded increments fixed at increment applicable at eatry level only on award of Ph.D. , while in service caly if
rmmum.mmm-mummmmam-mww

UGC.

vii.  Teachers who acquire M Phil. Degree or a post-graduate degree in a professional course recognised by the
relevant Statutory Body / Council. while in service, shall be entitled 1o one advance increment fixed &t increment
applicable at eatry level only.

viii  Five non-compounded advance increments shall be admissible to Assistant Libranan / College Librarian who

-mlmMMMMu&mdMWMAMymm&

process prescribed by the UGC in respect of earoiment, course-work and evaluation process for the award of PhD. in

Library Scicnce.

ix (@) Assistant Librarian/College Librarian acquiring the degree of Ph.D. at any time while in service. in the
discipline of librury science from a university complying with the process prescribed by the UGC in respect of
cnrolment. course-work and evaluation shall be entitled to three non-compounded advance increments fixed o
increment applicable a entry level only.

(b) However. m-m«muwmmuhmmmmm

been awarded PhD. in libeary science at the time of coming into force of these already

undergone course-work as well as cvaluation. if say. dodyﬂmm-mdbhnddhnu
awaited, shall also be entitled to the award of three non-compounded increments fixed o increment applicable
at catry level only,

In respect of every other case of persons in the post of Assistant Libearian / College Librarian or higher
ww%mMmﬂdfaMMwﬂkMt«Wwfmﬂ-m
applicable a1 entry level only if the university awarding the Ph.D. has been notified by the UGC to have complied with
the process prescribed by the Commission for the award of Ph.Duin respect of cither course-work or evaluation or both
us the case may be.

. Assistant Librarian/College librarian und others in higher library positions in service who have not yet enrolied
hFh,D shall therefore. derive the henefit of three non-comspounded increments fixed & increment applicable o entry
level only on sward of Ph.D. while in service only if such enrolment is with 2 university which complics with the entire
process, including that of carclment as prescribed by the UGC.

xii Two non-compounded advance increments shall be admissible for Assistant Libranian/College Librarian with
mmwm&muumym Assistant Librarian/College Librunian and those in higher positions
mmm-nmm-u{“ m‘umﬁﬁrmﬂnﬂkmuhmm
increment fixed at increment applicable at entry

xiii.  Five non-compounded advance increments shall be admissible to Assistant Director of Physical Education and
Sports / CMMJMMMM-M-!WMIMMMM depumllc
discipline of Physical Education/Physical Education and Sports / Spots Science m--imlymﬂyn; the
process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of PhD. in
Physical Education/Physical Education and Sports / Sponts Science.
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xiv.  Not withstunding anything in the forgoing clauses. those who have already availed the benefit of advance
increments for possessing Ph.D/M Phil at the entry level or in service once cither under this regulation or under the
cartier schemes/regulations shall not be entitled to the beacfit of advance increments under these Regulations,

V. Teachers, library and Physical Education and Sports cadres who have already availod the bencfits of incroments
as per the then existing policy for acquiring Ph.D/M Phil. while in service shall not be entitled to advance increments
under these Regulations.

avi.  For posts al the entry level where no such advance increments were admissible for possessing Ph.DJ/M Phil.
under the carlier schemes/regulations, the benelit of advance of increments for possessing Ph.D/MPhil shall be
available to only those appointments which have been made on or after the coming into force of these Regulations.

19.2 Promotion
When an individual gets a promotion. his new pay on promotion would be fized in the Pay Matrix as follows:

On promotion. the teacher or equivalent position would be givea a notional increment in hisher existing Academic
Level of Pay, by moving himher to the next higher Cell at that Level: and the pay shown in this Cell would now be
located in the new Academic Level comresponding to the post 10 which he/she has been promoted. If a Cell identical
with that pay is available in the new Level, that Cell shall be the new pay, otherwise the next higher Cell in that Level
shall be the new pay of the teacher or equivalent position. If the pay arrived at in this manncr is less than the first Cell in
the new Level, thea the pay shall be fixed & the first Cell of the new Level.

19.3 Allowances and Benefits

I Other allowances and benefits. such as Hometown Travel Concession, Leave Travel Concession, Special
Compensatory Allowances. Children's Education Allowance, Transport Allowance, House Rent Allowance. House
Building Allowance, Deputation Allowance, Travelling Allowance, Deamess Allowance, Arca-based Special
Compensatory Allowance ete. for teachers and Library and Physical Education and Sports Cadres, shall be as
applicable to the Central Govemment employees and be governed by the relevant rules as notified by the
Govemnment of India from time to time.

1. Pension, Gratuity, cx-gratia compensation ctc. as spplicable to Central/State Government employees  shall also be
applicable to teachers and Library and Physical Education and Sports Cadres of Central/State Universities and
Colleges incloding affiliated and constituent Colleges as the case may be.

111 Medical Benefits: All medical benefits for tcachers and Libeary and Physical Edocation Cadres, shall be as spplicable
to the Central Government employces. Further, the Teachers and Library and Physical Education Cadres may be
placed under Central Government Health Scheme or any other such scheme of the Central Government/ Health
Scheme of respective State Government. as the case may be. for Central/State Universities/Colleges respectively.

[Appendix 1 Fitment Tables for fixation of pay of (he existing incumbents, who were In
position as on 01.01.2016, in various categories of posts indicated in the tables

(MHRD Notification MHRD letters No. Corrigendum F.No.1-7/2015-U.IK(1)
auu.n.an

Pppendix I Assessment Criteria and Methodology

Table 1103 - For University and College Teachers

Tabled - For Assistant Librarian, Deputy Librarian, Librarian etc.

Table § - For Assistant Director/Deputy Director/Director Physical Education
and Sports efc.

SANJEEV KUMAR NARAYAN, Under Secy.
[ADVT-IIA/EXty /147/18)



102 THE GAZETTE OF INDIA : EXTRAORDINARY [PART IH1—SEC. 4]

Appendix |

Fitment Tables for fixation of pay of the existing incumbents, who were in position as on 01.01.2016, in various
categories of posts indicated in the tables

F.No.1-7.2008.U (1)

Ehmens Now Dallt
Duted a7
Ceormrigendwn
Sabj s of of pay of teachurs and equivak drws in universitios and
ugges following  the of pay dos of C 1 G
on the o of the 1™ ¢ | Pay C (CPC).

ummdmmamnmmamm
of Higher Education) no. 1-7/3018-UJI(1) dated 2.11 3017 m the
mmow--—mhwh

() Cal Readosic lnvel 18, Tow 5 may be read &8 "84, 700" tceld of 54, 100"
e 3 () CHl Aomdeomid koval 13A, row 19 ay be tead as o™

it
{2) Cell Aosdamic lovel 16, row § mey De roed ws “1 80, 700" lsstead of *1 *
S The rewt of the concmt of e AbOVE crday recalns U saos. . ]
¥ KR
O KX el
Diroctos

The Secretary, ma—mw:—mhm
-nnu.

ppnwrne-?

Sacreinyy, Winistcy of Health and Paally Wollre (Modicsl Bduconion), Nerman
Thavan, New Deiot §
Mombez Secretary, All india Council for Techoicel Education, New Delhl

Hurmss d for publcstion on the
wabuite of the Mirdistry, b d by the Mational Cenire.
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Table 1
Assessment Criteria and Methodology for University/College Teachers

[SNo. | Activity Grading Criteria

1L fm(Nnhadcthd&a 80% & above - Good
et - Below 80% but 70% & above-Satisfactory
(Classes taught includes scssions on tutorials, lab and 8 ;
Ber teaching selated activitics) Less than 70% - Not satisfactory

b % Tnvolvement in the University/Collcge students related | Good - Involved i at Ieast 3 activitics
activitics/rescarch activitics: Satistactory - 1-2 activiies

fa) Administrative responsibilitics such as Head, ; - Not &

Chairperson/  Deanv  Director/  Co-ondinator. z“m Mot invelvad / endortalion sny
Warden etc.

(b} Exm-dﬂdmmmby Wt
the college / university or attending the | Number of activitics can be within or across the
cxamination paper cvaluation. broad categories of activitics

() Student related co-<uwrmicular, extension and
ficld based activities such as student clubs,
carcer  counsclling. study visits, student
seminars and other events, cultural, sports,
NOC, NSS and community services.

(d) Organising scminars/ conferences/ workshops.
other collezeAmiversity activitics.

te) Evidence of actively involved in guiding Ph.D
students.

i © ; IR ;
°°‘h‘m‘| bym' |;"‘°', - fi projec _'

(g) At lcast one single or joint publication in peer-
reviewed or UGC list of Journals.

Overall Grading:

Good: Good in teaching and satisfactory or good in activity at SLNo.2.

Or

Satisfactory: Satisfactory in tcaching and good or satisfactory in activity at SINo2.

Not Satisfactory: If ncither good nor satisfactory in overall grading

Neote: For the purpose of assessing the grading of Activity at Serial No. | and Serial No. 2, all such periods of duration
which have been spent by the teacher on different kinds of paid Jeaves such as Maternity Leave, Child Care Leave,
Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment. The
teacher shall be assessed for the remaining period of duration and the same shall be extrapolated for the entire period of
asscssment 1o arrive ot the grading of the teacher. The teacher on such leaves of deputation as mentioned above shall not
be put to any disadvantage for promotion under CAS doc to hivher abseace from hissher teaching responsibilitics
subject to the condition that such leave/deputation was undertaken with the peior approval of the competent autherity
following all procedures laid down in these regulations and as per the acts, statutes and ondinances of the parent

S
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Table 2
Methodology for University and College Teachers for calculating AcademicResearch Score

(Asscssment must be based on evidence produced by the teacher such as: copy of publications, project sanction letter.
utilization and completion certificates issued by the University and acknowledgements for patent filing and approval
letters, students” Ph.D. award letter, etc..)

BN Academic/Rescarch Activity Faculty of Sciences | Faculty of Languages /
fEngincering / Agricelture | Humanities / Arts / Social
/' Medical /Veterinary | Sciences / Library /Education
Sciences /7 Physical  Education  /
« ce / Manag &
other related dinciplines
i Rescarch Papers in Peer-Reviewed or UGC listed |8 per paper 10 per paper
Journals
s Publications (other than Rescarch papers)
(a) Books suthored which are published by ;
International publshers 12 2
National Publishers 10 o
Chapter in Edited Book ps
Edstor of Book by International Pablecher o o
Edutor of Book by National Publisher s |
) Tramdation works in Indian and Foreign|
Languages by qualified faculties
Chapler or Research paper = 1]
Book | L J=
g O y of ICT FYSNEE 7 u‘
pedagogy and content and devclopment of new and|
innovative courses and curricula
1) Development of Innovative pedagogy |
(b) Desipn of new curricula and courses P2 per curricula/course P2 per cumculaicoune
(©) MOOCs |
Development of complete MOOCs i 4 quadrants (320 po
crodit counciin case of MOOCs of lesser credits 05
marks/creda)
MOOCs (developed in 4 quadrant) per moduleflectare 1S ps
Content writes/subsect matter expent for each module off2 |
MOOCs (at loast one quadrant)
Course Coordinator for MOOCs (4 credit course) Inf% s
case of MOOCs of lesser credits 02 murks/credit)
(d) EContent
Development of eContent in 4 quadrants for w1l2 |2
complete course/e-book
¢-Content (developed in 4 quadrants) per module |
Contnibution to development of ecomtent module 2 1
complete course/paperfe-book (at least ome quadranty
Edstor of e-content for complete course/ paper /e-book |10 L0
o 181 Research guidance
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mD 10 per degree awanded 0 per degree swarded
S per thesis submtied IS per thesis submatted
M PhilP.0 dissenation 2 per degree awanded P2 per degroe awanded
b R b Projects Completed
More than 10 lakhs 10 o
Less tham 10 lakhs | ll‘
(¢) Research Projects Ongoing : |
More than 10 lakhs B =
Less thas 10 lukhs 2 |
(d) Consultancy | B
[ 1a) Patents
International Ay Lo
National o 7
(b} *Policy Document (Submitted to an | tional bedy/ery jon  Bike|
UNOVUNESCO/World nk/1 tional M y Fund ctc. or Centrall
Government or State Government)
International t0 L0
National o 7
State = a
1€) AwardsFellowship
International b7 i
National s |
a *lavited lkectures / Resource Person/ paper
presentation in Seminary’' Confe Aull
in Confi Proceedings ¢ pe d in
Seminare/'Conferences and ubso published as full
paper in Conference Proceedings will be counted
only once)
International | Abroad) o u
Internationad ( withis coontry ) B )5
Nasional | I B
State/University | B |

The Research score for research papers would be augmented as follows :
Peer-Reviewed or UGC-listed Joumals (Impact factor to be determined as per Thomson Revters list)

1
i)
i)
w)
vl
vi)
(@)
(b)

Paper in referced jourmals without impact factor
Paper with impact factor less than |

Paper with impact factor between | and 2
Paper with impact factor between 2 and S
Paper with impact factor between S and 10

Paper with impact factor >10

Two suthors: 70% of total value of publication for cach suthor.

More than two authors: 705 of total value of publication for the First/Principal/Cosresponding author and 30% of
total valoe of publication for cach of the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% cach.

5 Points
10 Points
15 Pownts
20 Points
25 Points
30 Pounts
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Paper presented if past of edited book or proceeding thea it can be claimed only once.
For joint supervision of rescarch students, the formaula shall be 70% of the total score for Supervisor and Co-
supervisor. Supervisor and Co-supervisor. both shall get 7 marks cach.
*For the purposc of calculating rescarch score of the teacher, the combined rescarch score from the categorics

of 5(b). Policy Document and 6. Invited lecturcs/Resource Person/Paper presentation shall have an upper
capping of thirty percent of the total rescarch score of the teacher concerned.

The rescarch score shall be from the minimum of three categorics out of six categorics.

Table: 3 A
Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in Universities
SN, | Academic Record Score
I.  |Graduation 80% & Above = I3 60% to less than | S5% to kess [45% o
0% =13 than 60% =|lcss than
10 55% =05
2. Post-Graduation S0% & Above =25 60% to less than |S5F (SO in case of
80% =23 SC/STIOBC (non-
creamy  layerVPWD)
10 less than 60% = 20
3, M.Phil. 60F & above = 07 55% 1o less than 60% = 05
4. |PhD. 30
S NET with JRF o
NET [
SLETSET o3
6. Research Publications ( 2 marks for| 10
each research publications published
in Peer-Reviewed or UGC-listed
Journals)
7. |Teaching / Post Doctoral 10
(2 marks for one year each)®
8. Awards
Intemational / National Level o
(Awards given by International
1 Government of India /
Government  of India  recognised
National Level Bodies)
State-Level w
{ Awards given by State Government)

Note:
A)

) M Phil +PhLD Maximum - 30 Marks
{il) IRE/NET/SET Maximum - 07 Marks
(i) In awards category  Maximom - 03 Marks
Number of candidates 10 be called for interview shall be decided by the concerned universities.

#However, if the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced
proportionately.
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(&)
Academic Score - 80
Rescarch Publications - 10
Teaching Experience o
Total - 1w

(D) Score shall be valid for appointment in respective State SLET/SET Univensities/ Colleges/ Institutions only
Table: 3B
Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in Colleges

SN, | Academic Record Score
I Graduation S0% & Above =21 60% to less than |S5% to less|45% o
0% =19 than 60% =|lcss than
16 5% =10
2 Post-Graduation 80% & Above =23 60% tw less than |55% (30% in case of
80% =23 SC/STAOBC (non-
creamy  layerVPWD)
to less than 60% = 20
F X M.Phil 60% & ubove =07 55% 1o less than HO% = 05
4. Ph.D. 25
- - NET with JRF 10
NET 08
SLETSET 0s
6. Research Publications ( 2 marks for | 06
each research publications published
in  Peer-Reviewed or UGC-listed
Journals)
7 Teaching / Post Doctoral Experience | 10
(2 marks for one yeur each)#
8. Awards
International / National Level o
(Awards given by International
Organisations/ Government of India /
Government  of India rocognised
National Level Bodies)
State-Level o
(Awards given by State Government)

# However, if the period of waching/post-doctoral experience is less than one year then the marks shall be reduced
proportionately.
Note :

(A)

) M Phil + PhD. Maximum - 25 Marks

(if) JRFINET/SET Maximum - 10 Marks

i) Inawands category Maximum - 03 Marks
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(B)
()

D)

Number of candidates to be called for interview shall be decided by the college.

Academic Score - 84
Rescarch Publications - 06
Teaching Exoai ” 10
JOTAL - 100

SLET/SET score shall he valid for appointment in respective State Universitics/Colleges/institutions only.

Table 4

Assessment Criteria and Methodology for Librarians

SNo.

Activity

o Dy

Regulanty of atiending libeary (calculated m
terms of percentage of days attended to the
total number of days hesshe is expected to
atiend)
thlhﬁa{mﬂ:hhty the individual
expected o undertake, inter  ala
follnmagmd‘wut
¢ Library Resource and Organszation
and maintenance of books, journals
und reports.

90% and above - Good
Below 90% but 80% and above - Satisfactory
Less than 80% - Not satisfactory

to rescarchers  and
report.
*  Assistance  towards  updating
institutional website
2 Conduct of related to | Good - |1

library activity or on specific books or genre
of books.

National level semina/ workshop + |
Staic/institution level workshop'Seminar

Satisfactory - 1 National level seminar/ workshop or | state
level seminas/ workshop + | institution level seminue/
workshop or 4 institution scminar / workshop

Unsatisfactory - Not falling in sbove two categorics

If library has a computerized database then
OR

If library does not have a computerized
database

Good ~ 100% of physical books and journals in computerized
Satisfactory - Al least 99% of physical books and journals in
computerized database.

Unsatisfactory ~ Not falling under good or satisfactory.

OR

Good - 100% Catalogue datsbase made up to date
Satisfactory- 90% catalogue database made up to date
Unsatisfactory - Catalogue database not upto mark.

(To be verified in random by the CAS Promotioa Committee)
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Checking inventory and cxtent of missing
books

Good - Checked inventory and missing book less than 0.5% |

1%

Unsatisfactory - Did not check inventory
Or
Checked inventory and missing books 1% or more.

(1) Digitisation of books dutabsse
institution having no computerized database.
(i) Promotion of library network.
(iii)Systems in place for disscmination of
information relating to books and other
NESOUrces.
(iv)Assistance in college administration and
governance related work including work
extracurnicular activitics.
{viDesign and offer short-term courses for
users.

(vijPublications of at least onc rescarch
paper in UGC approved journals.

Good : Involved in any two activitics
Satisfactory : At lcast onc activity

Not Satisfactory : Not involved! undertaken any of the
activitics.

Good : Good i Ttem | and satisfactory’good in asy two other items incloding Item 4.
Satisfactory ; Satisfactory in lem | and satisfactory /good in any other two itlems including Ttem 4.
Not satisfactory : If acither good nor satisfactory in overall grading.

Overall
Grading
Note

(1) It is recommended 1o use ICT technology to monitor the attendance of library staff and compute the criteria of
asscssment.

(2) The Librarian must submit evidence of published paper. participation centificate for refresher or methodology
course. successful rescarch guidance from Head of Depantment of the concemed department. project completion.

3) mwdmtbgmqmcvmmwawdghmaw&mkmymkm.\M 0

the CAS promoation committee.
Table 3
Assessment Criteria and Methodology for Directors of Physical Education and Sports
S. Neo. Activity Grading Criteria
1 Alicndance  calculated  in terms  of | 90 and above - Good
percentage of days attended to the total .
wnher of days bo ds-expected 1o siend. Above 80 but below 90- Satisfuctory.
Less than 80 - Not satisfactory.
2 Organizing intra college competition Good - Intra college competition in moee than
5 disciplines,
Satisfactory - Intra college competition in 3-5
discioli
Unsatisfactory - Neither good  nor

satisfactory.
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Institution  partiipating i external
sy

Good - National Tevel competition o at Teast
s disciplisc phes ‘SaloDiswict lovel
competition in at least 3 disciplines.

Sutisfactory- State level competition in &t
least mdmﬂiuthmkvd

technological inputs.
Development  and  maintenance  of
playﬁddsndmndphysicd
Education facilitics,

Unsatisfactory -  Neither good  nor
salisfactory.
3. Up-gradation of sports and  physical | GoodiSatistactory/Nol-Satisfactory  t0 be
training infrastructure with scientific and | assessed by the Promotion committee.

(1AL Jeast one student of the institution
participating in national/ state/ university
(for college levels only) teams. Organizing
state/national/inter university/inter college
kevel competition.

(iBcing  invited for coaching «
state/national level.

(it JOrganizing at least three workshops in
a year.
(iv)Publications of & least onc rescarch

Good: Involved in any two activitics.
Satisfactory: | activity

Not Satisfactory : Not involved/ undertaken
any of the activitics.

Overall | Good: Good in hiem 1 and satisfactory/ in any two other items.

Grading Satisfactory: Satisfactory in em 1 and satisfactory/good in any other two items.
Not Satisfactory: If ncither good nor satisfactory in overall grading.

[Note:

)t is recommended to use ICT technology to monitor the attendance of sports and physical education
and compute the criteria of asscssment.

ii)The institution must obtain student foedback. The feed-backs must be shared with the concemed
Director of Physical and Education and Sports and also the CAS Promotion committee.

of tracking user gricvances and the extent of grievance redressal details may also be
‘ommittce.

system
made svailable to the CAS Promotion C
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GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM,

KAHILIPARA, GUWAHATI-19,
ARERAREENSNNERNES
No. DHE/CE/Misc/49/2021/113 Dated Kahilipara, the 29-01-2022
From:- Sri Dharma Kanta Mili, ACS.

Director of Higher Education, Assam |
Kahilipara, Guwahati-19. ¢ !

To,
/he Principal (All), ‘
College

Sub: Forwarding of Govt. Office Memorandum regarding selection of Assistant
Professor/Librarian.

Ref: Govt. O.M. No.AHE.239/2021/68, dated 24-01-2022.

Sir,

In inviting a reference to the subject cited above, | would like to forward
herewith Govt. O.M. No. AHE.239/2021/68, dated 24-01-2022 which is self explanatory and
to request you to follow the Govt. Office Memorandum while selecting new incumbent for
the post of Assistant Professor and Librarian of your college. !

The matter may be treated as Most Urgent, 1

Yours faithfully
g2 b
;’714: of Higher Education, Assam
Kahilipara, Guwahati-19.
Memo No. DHE/CE/Misc/49/2021/113-A Dated Kahilipara, the 29-01-2022
Copy to:-
1) The Secretary to the Gowt. of Assam, Higher Education Department, Dispur,
Guwahati-6.

2) The P.S, to the Hor'ble Minister Education, Assam, Dispur, Guwahati-6, for kind
appraisal of Horfble Minister Education, Assam.

Director of Higher Education, Assam

Kahilipara, Guwgahati-19.




Qo)f';/ GOVERNMENT OF ASSAM @y

u}\.t HIGHER EDUCATION DEPARTMENT
No. AHE.23972021/68 Dated Dispur, the 24* January 2022,
QFFICE MEMORANDUM

Subject : Guidelines for selection of Assistant Professor/Librarians in provincialised,
Gowt. and Govt. Model Colieges of Assam.

In partial modification of Govi. O.M vide No. AHE 407/2017/54, dated
25/11/2020 issved by Higher Education Department, the Government of Assam in
Higher Education Department is pleased 1o nolify the following guidelines for selection of
Assistant Professors/Librarians in provincialised colleges and Govi. Model Colleges of
Assam,

ELIGIBILITY QUALIFICATION :

Qualification for Direct Recruitment of Assistant Professor (Reference
Clause 3.0.0/4.0.0/4.40/4 4.1 of the UGC Regulations 30" June 2010).

(i) Good Academic record as defined by the concerned University with at
least 55% marks or an equivalent grade in a point scale at the Master
Degree level in a relevant subject from an Indian University or an
equivalent degree from an accredited foreign University.

(i) Besides, the candidale must have cleared the National Eligibilty Test
(NET) conducied by the UGC, CSIR or similar lest accredited by the UGC
like SLET/SET,

(ili) Notwithstanding, anything contained in sub clause (i) and (i) 1o the clause

4.40.1, of the UGC Regulations 30™ June, 2010 candidates who have a

Ph.D Degree in accordance with the University Grant Commission

(Minimum standards and procedure for award of Ph.D Degree Regulation,

2009) shall be exempled from the requirement of the minimum eligibility

condition of NET/SLET/SET.

NET/SLET/SET shall also not be required for such Master programmes in

disciplines for which NET/SLET/SET is not conducted

() A relaxation of 5% may be pravided at the graduate and Masters level for
the Scheduled caste/Scheduled Tribe/ Differently-abled (Physically and
visually differently-abled) categones for the purpose of eligibility. The 5%
relaxation will not include any grace (clause-3.4 1)

() The period of time taken by Candidates 1o acquire M.Phil and for Ph.D
Degree shall not be considered as Teaching/research experience for
appointment to the positions (clause-3.9.0).

u)mmmummdmmm-anw
including Private Colleges shall have the following composition :

1. The Chairperson of the Governing Body of the College or his/her nominee
from among the members of the Governing Body to be the Chairperson of
the selection commitiee.

2. The Principal of the College.

3. Head of the Department of the concerned subject of the college.

g

1




4. Two nominees of the Vice Chancellor of the affiliating University of whom one

(®)

should be a subject expert In case of College notified/deciared as Minority
mm.“md“m”“m"
persons from a panel of five names, preferably from minority communities,
recommended by the Vice Chancellor of the affiiating University from the list
of subject experts suggested by the relevant statutory body of the College of
whom one should be a subject expert.

Two subject experts not connected with the college to be nominated by the
muummuumwmmdunm
mmwnmmwmuudmwmw
nnmmwdmmmnmdw
notified/deciared as minority educational institution, two subject experts not
Mmmmwumwucmau
mmdhwo\ndmdlummm
MM.WWNWMNHGI
mmwnnmmmdumm

lmdmmwhmmcmuwm
mmmmummmmmh

Tomnmhummmmmbum
dmummmmwdummcmmuu

nuwamumummummmﬂmm
MhmmManonlsabdm.memmuu
mwhwmmmumm»w

percentages
Grade [ Grade point " Percentage Equivalent
"0’ Outstanding 5.50-8.00 75-100
"A- Very good 450549 6574
"B-Good 3.50.4 49 5564
C- Average 250349 45-54
‘D'-Below Average 1.50-249 3544
“E-Poor 050-1 48 254
FoFel 0.049 024
1 Academic Record (72 marks)
i) HSLC or equivalent examination Maximum 9 marks
i) HSSLC or equivalent examinaton Maximum 9 marks

i) Degree | Maximum 24 marks

| \\'




W) Master Degree in the concerned subject Maximum 30 marks

Marking for Academic records will be calculated as mentioned below:

ﬁl‘ Candidates Score in qualifying examinaion
Column-1 | Column- | Column- | Column-4 Column-5
2 3
T |wo" 85% and | 75% fo|65% 1o |50% to less than
above=9 | less than | less than | 65%=5 Less than 50%=2
= 85% =8 | 75%=7
2. |1 85% and | 75% fo|65% 10| 50% to less than
above=0 | less than | less than | 65%=5 Less than 50%=2
B5%=8 | 75%=7

3 Gradustion [90% and | 80% 10]65% 10| 50% i less than
above=24 | less than | less than | 65%=12
90%=22 | 80%=17 Less than 50%=7

4. |Post 50% “and |80% 1o |65% 1o 55% (50% in case of SC/ ST/ OBC |
Graduation | above=30 | less than | less than (mmmbmm
90%=27 | B0%=22 |65%=17

hdede.cGPAMﬂhMb

MUNWMMWUM.
M.MWNTWEMMWMM)

~in the concemed subject from UGC recognized
m(muummmnm
numo.mhmnommmd
NET/SLET/SET), Offt-campus Ph.D. is not recognized as 13 marks
per Govt. of Assam OM No. AHE .293/2008/147 dated

09/07/2012

8 |M “Tech Degree in the concerned subject from
uecwum.onmumuna 2 marks
recognized.

7. (] pptluﬁdehmeoneemtd
WWHWMMM
Wmm.mlssmsawmsm 2 marks
MMMhISSWISBNWqu (per paper 0.5)
mmm«wmwmﬂmaz

marks.

mwwmmwm

published in impact factor journal existing in the 2 marks
database of scopus, Web of science/Web of knowledge |  (Per paper-1)
(1 mark for each publication subject to maximum of 2

marks)

(i) 0.5 marks for each chapler/articie In the concerned
subject published in researchitextbook with ISBN 1 mark
subject to maximum of 1 mark (in case of textbook, the (per article 0.5)




¢)

relevant textbook must be approved by a competent
academic authority such as University '

8. | Teaching /Library management experience in the
concemed subject‘domain (1 mark for each completed
year of services after acquiring UGC norms in
provincialised /Govi /Affiliated Degree College/Libraries
of Gowt. institute/Migher Secondary Classes of 2 marks
provincialised Schools. Subject to maximum of 2 marks).
Hawever, If the period of teaching experience is less
than one year then the marks shall be reduced
proportionately. In this case, a minimum of 3 (three)

months teaching experience will be counted.
CURRIC! :3

9. NCC having ‘C' certificates 1 mark

70, | Gold medal in any event of University/Youth festivals
conducted by Universities having affiliated colleges

(certificate must be submitted along with the 1 mark
application).

11, [ Representing Assam in any Olympic sports event at the Tmark
mnlmummmu.mﬁmm
the application).

Mm-umcmamnw

Mmummmhww
MWhﬂwalwmwtn-mmmﬁmoﬁ.

Sd/-
(B. Nath, ACS )

1o the Govt. of Assam

Higher Education Department.

Memo No, AHE.239/2021/68-A, Dated Dispur, the 24" January 2022,

1. All Vice-Chancellors of Universities of Assam.

> mbinmolHWMm.AM.K-hillpnMHO

3. P.S. Hon'ble Minister, Education, Assam

4. PS. 1o the Principal Secretary to the Govt. of Assam, Education Department, Dispur.
5. m»w»mw.amu‘m:ww

6. All Registrars of Universities of Assam.

By Order ete..
W

Additional Secretary to the Govt. of Assam
Higher Education Department,

g~
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GOVERNMENT OF ASSAM
ORDERS BY THE GOVERNOR
LEGISUATIVE DEPARTMENT :: LEGISLATIVE BRANCH
NOTIFICATION

The 22nd December, 2005

No,LGL. 112/2005/158 :- The following Act of the Assam Legislative Assembly which
received the assent of the Governor is hereby published for gencral information.

ASSAM ACT NO. XLVI OF 2005
(Received the assent of the Governor on 19th December, 2005)
THE ASSAM COLLEGE EMPLOYEES (PROVINCIALISATION) ACT, 2005
AN
ACT
to provide for provincialisation of the services of empioyees of the Non-Government
Colleges in receipt of deficit grants-in-aid in the State of Assam.

Preamble. Whereas it is expedient 1o provincialise the services of employees
of the Non-Government Colleges in receipt of deficit grants-in-aid from
the Government of Assam.

It is hereby enacted in the Fiftysixth Year of the Republic of India

as follows -
Short tithe, 1.(1) This Act may be called the Assam College Employees
extent 208 (Provincialisation) Act, 2005,

S (2) It extends to the whole of Assam except the Autonomous Council
areas under the Sixth Schedule to the Constitution of India :
Provided that the State Government may, in consultation with
the said Autonomous Councils, extend this Act to the Autonomous
Council areas by notification published in the Official Gazette.
G)hshﬂbcmdwhveooacinhmon-dﬁmdn
1st day of December, 2005,

i
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A

2. In this Act, unless the context otherwise requires, -

(l)mm'mmwwwmmhmq'nd
deficit grants-in-aid from the Government and imparting general
education in Arts, Commerce or Science stream in Graduate level ;

(b) "employee” means an employee of a College both teaching or non-teaching
Wwvmmswm;

(¢) "existing cmployee” means an employee of a College both teaching and
non-teaching appointed substantively against a sanctioned post and who
is or has been in service on or afler the st day of January, 2005 ;

(d) "Governing Body" means the body constituted by the Government in
accordance with the provisions of the Assam Non-Government College
Management Rules, 2001 ;

() “Government™ means the Government of Assam;

() “provincialisation™ king the liabilitics for Gad
including dearness allowance, medical allowance and such other
allowances as admissible to the government employees of similar
category and gratuity, pension, leave encashment, etc. as admissible, under
the cxisting rules, to the employees of the State Government serving
under the Government of Assam;

(g) “prescribed” means prescribed by rules made under this Act;

(h) “retired employee™ means an employee who has retired on attaining the
age of superannuation or otherwise,

Employees 3. Subject 1o the provisions of Article 30 and 309 of the Constitution of

India, all employees of the Colleges, save and except the employees
who exercise option to continue in the existing terms and conditions of
service under clause (d) below, shall be deemed to have become the
employees of the Goverament on and from the date on which the Colleges
have been brought under the deficit system of grants-in-aid, on the
following terms and conditions, namely '~

(a) all rules including the rules of conduct and discipline, which are applicable
10 the Government scrvants of corresponding grade similarly situated
shall be applicable.

(b) the existing employees will continue to receive their respective existiog
scales of pay and other allowances etc, as admissible to them under
relevant rules and orders of the Government;

(c)&emhmhmﬁudﬂhdcdkammnw
cadre for cach category of employees. No intercadre transfer from one
college to another including mutual transfer shall be allowed;

(d) the existing employces who want to continue in the existing terms and

conditions of service shall give an option in writing to the Director, Higher
MMM:W&MMMM“MM
into force of this Act:
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Provided that the option once exercised by an existing
employee is final and cannot be changed afterwards |

(¢) any existing employce who does not exercise option under clause(d)

shall be deemed to have opted for provincialisation under the
provisions of this Act;

(f) the employees of the Colleges provincialised after coming into force

of this Act shall have no right of option under clause (d); and

() all existing employees who do not exercise option under clause (d)

Colleges to be 4.
knows 24 Avsam

Government to 5,
take aver the
services of
emplayees.

Selection and 6.

shall have to refund the State Government's share of the
Contribwtory Provident Fund with interest within six months from
the date of coming into force of this Act :

Provided that if any existing employee who fails to refund
the State Government’s share of Contributory Provident Fund with
interest within the said stipulated period such employee shall be
deemed to have been opted to remain under the existing terms and
conditions of service applicable to them before provincialisation.

After coming into force of this Act the Colleges provincialised
under this Act shall be known as the Assam Provincialised Colleges
as distinet from the Government Colleges in Assam.

The services of all the employces, who do not exercise the option
within the stipulsted period under clause (d) of section 3, shall
vest with the Government with effect from the respective date of
provincialisation of the Colleges.

Appointments of both teaching and non-teaching posts in the

sppaintment of Colleges shall be made by the Director of Higher Education, Assam

empleyces. on the basis of selection and recommendation of the Goveming
Body of the respective College in accordance with the Rules and
Procedure of the Government in force.

Rules 1o be 7.(1)mawqwmummwmmm

followed for Rules of the Govemnment for the time being in force:

""""'"‘___‘ « Provided that the employees who join on or after the 15t day

of February, 2005 shall not be covered by the existing pension
Rules of the Government. They shall be governed by such pension
Rules or Scheme, as the case may be, as may be framed by the
Government from time to time.

Q)Thomdllighalidtmiou./«mshaﬂwmﬂlm

cases and send them to the Accountant General, Assam as per laid
down procedure.

.
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Power of

Isterpretation
and remoral of

Power of the
Goverament to
make Rubes.

10.

Employees who retire:d/died, as the case may be, prior to 1st
January, 2005 shall be given only superannuation pension or
the family pension, as may be applicable under the existing pension
Rules of the Government. They shall not be entitled to any other
pensionery benefits: . .

Provided that the paymen of such superannuation or family
pension, as the case may be, are subject to refund of the
Government's share of their Contributory Provident Fund within
six months from the date of coming into force of this Act:

Provided further that if the Government’s share of
Contributory Provident Fund is not refunded in respect of s retired/
deceased employee within the aforesaid stipulated period no
superannuation pension or family peasion shall be admissible in
respect of such employee.

The provincialised employees shall go on superannuation on
attaining such age at which a Government servant similarly situated
supcrannuates. -

No suit, prosecution and other legal proceedings shall lie for
anything done in good faith under this Act, except with the previous
sanction of the Government,

11.1) If any difficulty arises as to the interpretation of any provision of

this Act, the interpretation of the Government shall be final;

(2) If any difficulty arises in giving effect to the provisions of this Act,

the Governor may, by order do anything, not inconsistent with the
provisions of this Act, which appear to him to be necessary for the
purpose of removing the difficulty.

12.(1) Except for the purpose of payment of pension which will be

governed by the Assam Scrvices Pension Rules 1969, the State
Government may, by notification in the Official Gazette, make
rules for carrying out the purposes of this Aet,

a)Allmmwumoommwmmw.-

soon as may be after they are made, be laid before the State

i while it is in session, for a total period of not less than
fourteen days which may be comprised in one session or in two or
more successive sessions, and shall, unless some later date is
appointed, take effect from the date of their publication in the
Official Gazette subject to such modifications or annulments as
the Legislature may, during the said period agree to make, so
however, that any such modification or annulment shall be without
mwumammmm

M. K. DEKA,

Commissioner and Secretary 10 the Govt. of Assam,

Legislative Department, Dispur.

GUWAHATI- Printed and published by the Dy. Director (P- & S.) Durectorate of Ptg, and Sty., Assam, Guwahats-21

(Ex. Gazette) No, 815-300+600-21-12-2005.

~ P —

- s

" —————



GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM
KAHILIPARA 22 :GUWAHATI - 19.

L R T

No. DHE/PA/Misc/1/2016/PY117 Dated Kahilipara, the 28™ July/2022

From:
Shri Dharma kanta Mili, acs
Director, Higher Education, Assam,
Kahilipara, Guwahati-19.
To,
The Principal
All Provincialised Colleges’PDUAM/Govt. Model Colleges.
Sub:- Guideline for appointment of Grade 111 and Grade IV employee of
Provincialised/Govt, Model College/PDUAM of the state against valid sanctioned
post.
Ref: Govt. letter No. AHE.06/2022/20 dated 28" July/20232.
Sit,

With reference to the subject cited above, I have the honour to forward herewith a

Govt. letter mentioned vide under reference in connection with guideline for appointment of
Grade 11l and Grade IV employee of Provincialised/ Govt. Model College/ PDUAM of the
against valid sanctioned post.

This is for your kind information and necessary action,

state

Yours faithfully,

Director of Higher Education, Assam
Kahilipara,Guwahati-19.
Memo No. DHE/PA/Mise/172016/PY117 Dated i th
Copy t0:- Kahilipara, the 28" July/2022
1. The P.S to the Hon'ble Minister Education, Assam, Kahilipara, Guwahati-6,
2 TheP.StotheCormniuioner&Secmry:omgon Assam. Hi .
Depariment, Assam, Dispur, Guwahati-§, Of Higher Education

Director of Higher Educa Assam
m"m.(iuwaham.
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GOVERNMENT OF ASSAM
HIGHTER EDECATION DEFARTMENT < 1154
DISPUR. GEUWAHATES

Ne AME 0672022720 S et Dl e 38 ey, 22

From St habita Deba, ACN
Addl Secretary do the vt o0 N
Fhigher | dusatin [ depuirtmert

.
/

n 7 e Darsxtor of Hhgeher | dUeamian Vi
e hahilpara Cunathan- 1Y

Sub Crundeline o apporntment ot Gl 11 and Corade 1V employees ol
provimcialised Cand Model LTk *DEAM of the Stale against valwd

sanctionod post

Ref No DHE O Mase 492621140 Jond 14" May 2922
ay

Sr.

V'ith reference to the subject and beter cited above, | am directed 1o inform you
Govt OF Assam in Higher Education Deptt s slesvad 1o allow 10 continue the Candelines
issued vide No PC HE Plan 1320167157 daled 1K Llay 2017 (Annexurc-l) tor sclevtion of
Cirade- 111 and Crade-1\ posts in Pandit Deembayal . jvadhaya Adansha Mahavidyalaya

hmmorpmhﬁd‘ucddlep. for schtion of Grade-TV post, Notification No.
GAGUB) 1992008 S dated 30” January 2009 (Annc we-1f) issucd by GAD Deptt. is hereby

allowed 1o follow

‘Vours faithfully,

W

Addl Sccretary 0 the Gowt. of Assam
R liiglnt Education Department.
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#) the minimum casential qualification for direct reerut  |U1

) ::nnt ,to_th' POSt or posts and the age limit of candidates;
¢ minimum essent the

et ial experience, if any, for post

{9 whether there will be written test and if so, the name of
the papers and the maximum marks, for each paper:

{d) whether there will be typing test and if 80, the maximum L
marks of the typing test; and

(¢) Whether there will be interview and if so, the maximum
marks for the interview,

NOTIFICATION
GOVERNMENT OF ABSAM '
GENERAL ADMINISTRATION (B) DEPARTMENT
DISPUR : GUWAHATI-S
No.GAG{B) 199/2008/5, dsted the 30th January, 2009

Sub.: Kegarding minimum sducational tions Jouw
of Grade-IV in the amalgamated establishment of Deputy
Commissioners.

Sir, ] am directed to say that as per Rule 53] of the Assam ch&r_vicn
[Direct Recruitment to Class-Ili and Class IV posts) Rules, 1997 published
vide Notification No. .... 28/97/10 dated 01/08/97, the Govt, of Assam in
General Administration Department prescribe the minimum educational
qualifications for different posts of Grade-IV under the amalgamated
establishment of Deputy Commissioners is as follows:-

1. All Grade-IV posts cxcept Sweeper and Mali - Class-Vill passed.

2. For the posts of Sweeper and Mali - Class-IV passed.

Kindly take follow up action accordingly.

6. Belection procedure- (1) The Selection shall be made by
the above mentioned Selection Committee.

mmb‘dectionohlllbemldeonthebniso(mcﬁtbyukin;
into account the performance in the written test, typifig test and
interview with reference to the mode of Selection as laid down by
the Government instruction issued by the Administrative
wtudncnhepmmiondtub-nnc (3) of the Rule 5 with
due regard to the reservation for the Scheduled Caste, Scheduled
Tyibes (Plains), Scheduled Tribes (Hills), OBC/MOBC etc., as per
the provisions of the Assam Scheduled Caste and Scheduled Tribes
(Rescrvation of Vacancies in Services and Posts) Act, 1978 and
the Rules framed there-under and the Government instruction,

]
Scanned with CamScanner



GOVERNMENT OF ASSAM,
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM,
KAHILIPARA, GUWAHATI-19,

No.DHE/CE/49/2021/ 135 Dated Kahilipara,the 25™ April’2022.

From :- Shri Dharma Kanta Mili, ACS
Director of Higher Education, Assam,

Kahillipara,Guwahati-19,

To,
The Principal (Provincialised/PDUAM/GMC)
PO .

Sub :- Regarding recruitment in the colleges..

Ref:- Govt. Letter No. AHEN06/2022/9, dated 07/04/2022.

Sir,
In inviting a reference to the subject cited above, ] would like to forward herewith

copy of Govt, letter alongwith enclosures mentioned under reference in connection with
recruitment of Grade-111 and Grade-IV in the colleges as per existing guideline and to request the
college nuthorities for taking necessary follow up action subject to approval of their Roster

Register.
Yours’ faithfully,

: &R
D r of Higher Education, Assam

Kahilipara, Guwahati-19,
gm No.DHE/CE/49/2021/135 Dated Kahilipara, the 25" April’2022.
opy to
l. The Secretary to the Govt. of Assam, Higher Education Department, Dispur,

; mGuwmad =6 for information.
5 P.S. to the Hon'ble Minister Education,Assam, Dispur, Guwahati-6 for kind
3 msal of Hon'ble Minister Education,Assam. =
; 3. to the Commissioner to the Govt. of Assam, Higher Education
Department, Dispur, Guwahati-06, for kind appraisal of Commissioner Higher

Education Department.
i

Director of Higher Education, Assam
Kahilipara, Guwahati-19



P }\* /\‘ "‘
""""\\ll’\lui NN AN !
j W ey
-

LA \nn\nn\nl\n\l
NP o WA A&

P St
X

N
\) Poaes Mrmes L LT SN A\
A Sewretar "

" A
Foigher Eadin ans N "
T Phe Dheecnw Migher | o s ek
kl’ul.’wu Urvahar. 1o
b Reg Revnas e s e Uiblegyes
Ret N DO Mot SOIL 13K datedd 1707300
R,
PE JT % h ¥
S el e “lmn"m»s b e subect Cited abone. 1 am Jdirected b indorn YOU that e
: nmng m:rma bath for Mode! Depree ( Mleges an Povimsalioed Gilivpes s o »
ollowed fq'lbe st time Ihe funwe Yosani posts shatl be titied up Wepueh Rewrutmen
Comuuaian, Capy of eaning Eudclines iy atsa enclosed ot Annevurel £ MR Beconaary
. sy : .. 3

3 Yours fairhiily,

T byt

AddL Secretary b thye

Gt of Assam
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MHI Seererary fo the Govt of Assam
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GOVERNMENT OF ASSAN *
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM
KAKHILIPARA, GUWAHATI

No. DHE/CE/Misc/341/2016/49 Dated, 09/02/2017
Sub Guidelines for Selection of Grade |1l Posts,

The Gow. in the Higher Education Department issued Guidelines for holding selection
of Grade Ill and Grade IV Posls in 2003. After that the Colleges were provincialised and the
Assam College Employees (Provincialisation ) Rules, 2010 were framed. Rule 5 of the saig
Rules under sub-rule (5) states that the Post of lower division Assistant. Laboralory Asg
Library Asst. Shall be filled up by direct recruitment and from Laboratory besref!limw'
bearer/grade IV having qualifications as prescribed in the ratio of 75:25. The rules do ngy |
prescribe guidelines and educational qualifications except the selection committee. ‘

Since then many OMs have been issued by various departments. As per OM NO |

CNV-1262/2000/PY209 dated 6™ Nov. 2012besides notifying vacancies to local employment
exchanges, open advertisement has to be made. Further there is cap on interview marks to
total marks. As such the matter has been examined and the following fresh guidelines ae
issued for holding selection to the Post of Lower Division Assistants/Junior Assistants/Lab
Asst./Library Assistant in suppression of circulars issued so far from this Directorate which

are

1.  DHE/CE/Misc/341/2016/42 dated 2/2/2017
2. DHE/CE/Misc/341/2016/39 daled 22/12/2016

The Colleges which, by this time has already held selections should re-advertise the posts
again those already applied and participated need not apply again . This stipulation should

be inserted in the advertisement.
1. Age and Qualifications: The age for Grade Il post Lower Division Assistan!
Laboratory Asst/ Library Assistant shall be maximum 43 Years as on the 1% day of he

Year in which the advertisement is issued. The Cut off date of acquiring academic
professional qualification is the last date set out for receipt of advertisement.

———— . A —
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2. Reservation: Reservation of Post is to be indicated as per Roster of Grade Iil Posts
in

the College.

- Educational Qualifications: Shall be Graduate in Arts/Science ICommerce with 5

:fm g"eCMiﬁcale Course of Computer operation of minimum three monthy
. should have the working knowled f Assa i
words and simple Excel, e i R

. Advertisement: The vacancies shall be invariably advertised in local News Paper

having _wide circulation besides posting in website of Colleges preferably. Besides, the
vacancies may be notified to the local employment exchange and names so received
will also be entertained together with the applications so received. Candidates to ba
asked to apply in Standard Form,

. Written Examination: There shall be a written examination consisting of the following pattern.

5. Total Marks in Written Test only ane Paper of one and half hrs. Duration- 80 Marks
. Marks in Computer Test - English and Assamese Typing Simple Excel 20 Marks

Marks for Experience of work in similar capacity in Prov. College,
Govt, Departments/Provincialised Secondary Schools
One mark for one completed Year in Regular capacity - 5 Marks

Interview - 5 Marks
Total 90 Marks
Selection Committee:
As per Rule 10 (B) the College shall constitute a Selection Committee as under;-
(i) President of the Governing Body Chairman
(ii) Principal of the Coliege Member Secretary
Member

(iii) One Senior most Head fo the Deptt of the College

piscualiiation: ke 11

No person shall be eligible for appointment

5
Il
Ml

Unless he is a Citizen of India
If he is practicing biagamy- unless exempted

No person shall be appointed who attempts to enlist support for his/her
any recommendation either written or oral or by other means

candidature bf

|
|
\
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wiitten Test how 10 be conducted:

The Writlen test shall

Type Test @ number o‘b::r:";‘h‘”.’mnc tes!. The Selection Committes may decide to call for
s nol lass than In the ratio of 1:20 or 20 candidates for ona

Post.

The syliabi for the W

clasd g‘ et ) m m‘ will be of Degree level (axcapt for Arithmetic which shall be of

Sarole AOUES arid conslst of General English, General Knowledge, letter drafing

me . . and Knowledge of work and duties assigned to Lower Div. Assistant. g
question paper (marks In each question) shall be decided by the selaction

committees.
The colleges will submit the following papers for approval and appointment.

1. Approval copy

2. Advertisement copy

3. A statement of number of candidates applied/ appeared in written
testqualified/appeared in computer test/calied In interview/ appeared in interview as
per check list | provided below

4, Comparative statements of marks of candidates who appeared and called in the
interview showing their marks secured in written test/ practical test/ interview in order

of merit
5. GB Resolution
6. Selection Committee Report, Caster Certificate, Age Proof, testimoniais of selected

candidate .

Please ensure that the posts have been released for direct recruitment and no proposal for
regularisation shall be entertained.
ven il | a

1. Approval No.

2. Name of Post

3. Creation /retention No.

4. Date of advertisement attach a photocopy of advertisement with date of publication in
red ink

5. Date of holding written test

6. Date of publication of result

7. Date of holding type test

8. nos of candidates who applied

9. nos of candidates who appeared in written test

10.nos of candidates who were called 10 practical test

11.nos. of candidates who appeared in interview

QY

Director of Higher Education
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GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM
KAHILIPARA, GUWAHATI-19.

bhdd AR L L L R R T

po. GHE/CE/Mist/341/2016/12 Dated Kahilipara, th: 29-04-2017

Sri B.L. Sarma, A.C.S.
Director of Higher Education, Assam
Kahilipara, Guwahati-19.

Fromi-

To,
The Principal (All)

e e+ GOHEGE/ Mahavidyalaya

s Guideline for selection of Grade Nl Posts.

Ref . Gout. letter No. AHE. 348/2017/1, dated 28" April 2017,

Sk,

Pursuant to the Govt. letter No.AHE.348/2017/1, dated 28™ April 2017, the 5 (five)
warks meant for Interview for selection of Grade-Ill posts issued vide this office Guideline No.
LHESCE/Misc/341/2016/49, dated 09-02-2016 is hereby omitted.

5 (five) marks for experience of work in simitar capacity in provincialised Colleges/
Govt. Department/Provincialised Secondary Schools is also withdrawn The total marks for
selection of Grade-111 posts shall be 100. Details as given below:-

~. Total marks in written test, only one paper, of one and half hrs. durztion 60 marks
2. Marks in Computer test, English and Assamese typing (10 marks each) =20 marks
3. Academic
3. H.S.LC. (1" Division- 5/2™ devision-4/3" devision-3) Maximum =5 marks

b. H.S.5.L.C (1" Division- 5/2™ devision-4/3™ devision-3) Maximum =5 marks
nd

¢ Degree (1" class-10/2" class-7/Simple Pass-5) Maximum £ 10 marks
Total =100 marks

Please ensure that the above mentioned guideline for selecticn of Grade-Ill
C"'w-ﬂv fecruitment)post is to be followed. The other terms and conditions will remain same a5
“&r guideline Issued vide No. DHE/CE/ Misc/341/2016/49, dated 09-02-2017.

Yours faithfully

Director of Higher Education, As;am
) ahati-1
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Wy o
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PPty Chain § ligitiny 1042
WIth experience in supply
Syvtem Salry 100 Food
on duty Interested candidates
can call 2467000

SVIE sm62

Required Branch Manager
200004, Graduate  Salew
Showroom Executive 8000
12000, HS (M), Rack Office
() RO0O, HS. Contact - 98641).
21012, 70020 ASRAS, 20869
615w

SV

Applications are Invited
SRgio candidates
UGG nomae with NE 1/SLET/

SET  (as mandatory
roquitament) Ph D (In
Accordépce  with UGG

Regulations 2009), M Phil
(oblained on or betore
10.07 2000) oxcluding
candidates obtained M Phil,
PhD. dogres oy o
cantra for the

sonle of Re |mn|w’-.!
AGP Rs. 6000/- with othet
A8 por nsd

1 Assistant Professor,
Assamens ~ { (one) post
Unreserved (As por
Roster point No. 23)
Apphcation along with bio-data
ANG olf attostod teatmaoniale
from HS | C. onwards along
with a demand drah of As
1500/ only (non refundable)
drawn In favour of Principal,
Moirabarl College, Moirab

Urgently required for & reputed

Company in Guwahan,
Housewives, Retired person
Bugnessman. 8486167122

SV AMSIV

SENIOR SALES MANAGER
WITHMINIMUM 122 YEARS
EXPERIENCE IN CEMENT/
STPELOTHER RELATED
INDUSTRY INN.E REGION
REQUIRED. FOR AAC
BLOCK COMPANY. MAIL ¢
director.powerilieanc o

gmall.com
SV AOAVL

Regquired St Civil Engg /1. Civil
Fngg/Service Manager
(Automobile Two Wheeler)/
Accountant/Tack Office Exe. in
Ghy. Salary negotiable Cont
9706511859

SVaasw

Bohagl Mustard O Company
thquired Sales Officet (S O ) for
Astarn with one yeéar distributicon
appointment experience in
MG or Mustard O Salary Ry
15,000/- with PF and ESI,
allowance extra; Qly © Graduate
(Male) Phone : 70860-27132,
QORSR-64428 E-mail mon
associateghy 3 uter @ gmal com
SVPMAsO2

Required 1) Accountant - | post
6 years exp €

Salary : 20,000/ per month, 2
Setvice Manager-1  post,

ot United Bank of India,
Moifabarl Branch should
réach within 20 days from the
date of publication of this
advertisement
candidales must have a PRC
know local
Languages. The age of
candidalé should not exceed
43 years ason01.01.2017 andd
relaxable up to 5 years for SC/
ST candidates. In service
candidates must apply through
proper channel. Incomplete
appication shall be rejected. No
TA and DA Is admissble at
the lime of interview. .

Inini 3 years exy e
Salary : 20,000/- per month
Contact detail : Ruby Meena, Ph
No. 98560.84271. Email
rje_kobelco @ yahoo com
Svpisoy)

Urgently requited faculty B Tech
(Electrical Engg.) with min, 3
years experience and Beautician
(having min, 1 year diploma
cettificate) with min. 3 years
experi for an Educational

gmail com ™ N
9678836504 Website
www kotustraders in
SVrao

Typing Shop with Internet st
Zoo R4 urgently requires etpert
Comp.  Typist.  Contact
RARAITTER b
SVraann

URGENTLY REQUIRED 06
DIVISIONAL PROJECT
MANAGER, 12 SENIOR
PROJECT MANAGER & M
PROJECT MANAGER FOR
PROMOTING e
LARGEST  CUSTOMER
LOYALTY PROJECT OF
INDIA INSIDE NORTY-FAST,
SALARY 20000/ TO
50,000/- « INCENTIVES.
MINIMUM QUALIFICATION
GRADUATION. MAIL YOUR
BIODATA AT
needseryioe @ gmall.oom ON
OR BEFORE 6TH MARCH,
201 FOR DETAILS PLEASE
CALL: 9864029201,
757704148).

SV

Require High School Teacher In
Mathe and Science immedistely
Salary negotiable. Contact: DD
Barush Academy, Siamile,
Chachal R4 Ghy-22. Phone
9954757340

SVpaaen

Direct Joining: Callcentre,
Showroom, Security,
Packaging, Mechanical Helper
Salary above- RO00/. R7944.
90297

SVPIADO6A

Leading company provides
income opportunities at
Guwahati for age above 30(+)
Minimum earning 30000(+)
9864012461

SVPIA612

Institute. Interested Candidates
may apply with Biodata on o
before 06-03-2017 at Kamrup
Educational Trust, House No 20,

Sd/-Dt. 8 Ahmed

Principal‘Secretary
Molrabari College
Moirabar! : Morigaon : Assam
PIN-TE21268

CO/SV/PA46S/1

HR Path, Bye Lane-6, Zoo Road
Tinlall, Guwahat(:03, Ph. No.
9707012176 / 9854362095 /
0361- 2462735,

SV

For pick up of
Classified
Advertisements

om your doorstep ...

-
\

Ph: 97060-43680

or 70860-44611

N
Y

Direct § g Receptionist,
Callcentre, Showroom,
Dataentry, Hotel'Company Staff
9508514096, 8486272176
SVPIADOSY |

Eam excellent earnings Part time
work Dynamic fited
allowances, Housewiy es, Retred
persons. 9864077284
SV/P/IADOSS/S

Special Homebased Datsentry
Project  Handwriting &
Datatyping eamn- 15000/ (pm )
(T&C)- 09706541101/

-~

vournmes

COEATS
e ——

JOIN PERFECT
FOR BEST IELTS
ENGLISH, PERS
DEVELOPMENT
TRAINING. #8458
SE/PMsSIHI0

Speal English ir
Fluency guarant
Personality  De
Classes!! North E
Spoken English Insty
yeans! GCC. ot
Restaurant, Zoo R
Ph.: S0RsS069%4
SE/PIADDARR

Spoken English, |
development, Mi
Classes for Indies, Ki
Beltola 703%8.712
SEPMIIND

—
Leam Spoken Fogly
Grammar with ¢
faculty, 100% resul
Chandman_ 97049
SEPRSSU10

—_——
Affordable customi
for sccent training
skills personatity &
Ahead B8110236):
SEP49VI0

SALE/PURCHAS
OLD LAPTOP, €t
CLINIC,

GUWAHATYL,
9864074618, 9425
Comp/PrAOIV 12

1

on 10° March 2017
o Guente

s arozeem ) 30
o gpger et o
atfcae & PO

9706572292

SV/ipAaIsve

| Y
CTVSemunar 44121

—
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OFFICE OF THE PRINCIPAL

MOIRABARI COLLEGE

MOIRABARI :: MORIGAON :: ASSAM

PIN-782126 phone: 03678-255225 (0)
NAAC Grade B++ 94356-50674 (M)
Memo No.MC/ Date: 28-04-2017
From:- Dr. Samsuddin Ahmed, M.Com,LL.8,Ph.0

Principal & Secretary
Moirabari College,Moirabari

E.Mail: principalmoirabaricolleqge @gmail.com
www: moirabaricollege.org

To whom it may concern

The post of Assistant Professor in the dept. of Assamese, Moirabari College to be
filled up against the vacant sanctioned post arised due to retirement of Sri Dinesh Chandra

Nath on 30-09-2014 as per guidelines of Director of Higher Education, Assam.

Lot
Principal

Moirabari College
Princip
MOIRABARI COWEGE
Morabar, Morigaon

-t
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GOVERNMENT OF ASSAM
OFHICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAR

L MAHILIPARA, GUWAHATI- 19
‘.‘. R
NODHE CEACNEY SUEY 0 2021101 Dated Kahilipara, the 060,
‘g & @ € R

In exercive of the authonty conferred under provision of Rules. 7(3) of the Assam (

Lmployees (Provincabzation) Rules 2010 and on the basis of the recommendation of the Se
Committee and the Governing Body's resolution No. 01, dated 05-12-2020 of the Governing B
Moirabari College Moirabari, District- Morigaon, the following person is hereby appoin
Asustant Protessorn with the following terms and conditions mentioned below

Name of the person | Des graton | Depertment E The Post against “"'f" Scale of p
. | | the appointment is made .

Abdud Gonl, Assistant Arablc | Vice Mrs. Hallma Rs. 57,700-1.8:

U R asperRoster | Professor Khatun, retired.

Point No. 20,

(NETSLET) ‘ - L

This has the epprovel of Govt. vide No. ANE.28/2020/4, dated 04-02-2020.
Terms ond conditions.-

I The apponted Assistant Professor will be entitled to enjoy regulor U.G.C. scole of
Rs $7.700-1,82,400/- with other allowances as per rules as odmissible.

2 Ihe oppontee concerned wel have to furnish an undertaking before joining in the col
prescribed by the Finance (Budget) Department vide its letter No.BW.3/2003/Pt /11/1,
25012005 regarding introduction of “New Pension” Rules along with the joining report

3 Ths oppointment letter s issued in anticipotion of receipt of satisfoctory PVR o
undersigned reserves the right to concel the oppointment order in cose of rec

unsatisfactory PVR
Sd/- G. Phukan, ACS
Director of Higher Education, Assam
Kahilipara, Guwahati-19

Memo No DHE/CE/AC/NET/SLET/01/2021/101-A Dated Kahilipara, the 06-02-
Copy to -

1 The Commissioner & Secretary to the Gowvt. of Assam, Education (Higher) Department,

5 Guwahati-6.

2. The Principal, Molrabari College, Moirabari, District- Morigaon, with reference to his let
Y MC/DHE/1(2)201-11583/2020, dated 31:12-2020. He s directed to certify confirming the
is no court case against the said post / incumbent. While accepting the joining rep:
authority should allot routlv.-e works/ academic activities as per job chart and
comphance

3. The Treasury Officer, Morigaon.

4. The person concerned (Abdul Goni). He is directed to submit the undertaking on t
pension policy alongwith the joining report to the Principal

S TheGuard File. yt(esle

v’ /
o\ y
W“\ V D‘nctm o! ‘High{ l%ul n, Assam

Pll“ na

| COLLEGE

Scanned with CamScanner
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' EU Commission

issues report critical

of Poland,

BRUSSELS, Sept 10
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Re-Accredited ' B++* Grade by NAAC

MemoNo MCY oo Date.31-12-2020

To whom it may concern

The post of Assistant Professor in the department of Arabic (Unreserved), Moirabari
College to be filled up against the vacant sanctioned post arised due to retirement of Mrs

Halima Khatun, Associate Professor of the College on 31-10-2020 as per guidelines of
Director of Higher Education, Assam
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Moirabari College
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On 5" D ember 2000 4 S of the

screening and evaluation {)ye Applcations A total Noo of 19 candidates
Selection Committee fo Interview

Sl tion Committee vas hold in the ¢ allege promines foy

appeared before the
and ovaluation for the post of Avistant Frofessor in Arabie
(Unreserved)  Aftey verilying the academic rocords, Research contobation, Teabing L eperience
S other extracurticular o Hvities of the appearing candidates as per pidelines, ABDUL GONI b

been selected by the Sefe Hon Committes and lorwarded 1o the Governing Body for necossary
approval of the DHE, Assam

Sgnature of Members, Selection Committes
SINo Name
| Prof. (Dr ) Dilip Bora
Prof in MIL & 15, Gauhatl University (‘N(
: wom . :

ot oy e
1overning Body President

2 DrSamsuddin Ahmed

Principal, Molrabarl ¢ ollege

“gnature

3 Prol. Rekibuddin Ahmed

Head of the Deptt. of Persian, Gauhati
University ‘

VC's Nominee ' oY

q Mr. Habibur Rahman V 0o
Retired vice Principal, ADP College, Nagaon \ \‘V\
(Assam)

VC's Nominee =)

5 Dr. Ibrahim Ali

Associate Professor, Deptt. of Arabic & '(10

Rangia College, Kamrup (Assam) /&

Subject Expert

6 Mr. Mozaddique Arif 5 4§50
Associate Professor in Arabic ‘) |w‘-"‘“ pertl

Rupahi College, Nagaon (Assam) ¢

Subject Expert Rt

7 Dr. Abdul Latif Ansary — .

Head of the Deptt. of Arabic |

Moirabari College
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_
;R GOVERNMENT OF ASSAM

_/ OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM
KAHILIPARA, GUWAHATI-19,

No.DHE/CE/AC/NET/SLET/ 163/2022/58 Dated Kahilipara, the 23092022

-

In exercise of the authority conferred under provision of Rules, 7(a) of the Assam College
Employees (Provinclalization) Rules, 2010 and on the basis of the recommendation of the Selection
Committee and the Governing Body’s resolution No.02, dated 31-03-2022 of the Governing Body of
Moirabari College, Molrabarl, Distrlct-Morigaon, the following person Is hereby appointed as
Assistant Professor with the following terms and conditions mentioned below:

Name of the Designation | Department | The Post agalnst which Scale of pay
____person(s) the oppol tis mode
Monliram Engleng, Asslstant History | Vice Md. Soflul Istam, 115.57,700-1,02,400/-
ST(N), as per R.P, Professor retired.
No.10, (NET)
This has the epproval of Govt, vide ECF No.225547, dated 16-09-2022.
Terms and conditions:-

1. The oppolnted Assistant Professor will be entitled to enjoy regulor U.G.C. scale of pay of
Rs.57,700-1,82,400/- with other ollowunces os per rules os odmissible.

2. moppom«m«mcdwllhmtolumkhmWmunqbdwnlo!nwhthu'oMcm
prescribed by the Finance (Budget) Department vide its letter No.BW.3/2003/Pt /11/1, dated
25-01-2005 regording Introduction of "New Pension” Rules olong with the Joining report.

3. This appolntment lefter Is Issued in onticipation of recelpt of sotisfactory PVR ond the
undersigned reserves the right to cancel the appointment order in case of recelpt of
unsatisfuctory PVR.

4. If the selected candidate or anyone of his fomily member has been enjoying the benefit under
*Orunodoi” Scheme they have to surrender the benefit of the Scheme by giving undertoking

ot the time of joining.
Sgf- Dharma Kanta Mill, ACS
Director of Higher Education, Assam
Kahifipara, Guwahati-19,
Memo No.DHE/CE/AC/NET/SLET/163/2022/58-A Dated Kahilipara, the 23-09-2022

Copy for information and necessary action to:-

1. The Commissioner & Secretary to the Gowt. of Assam, Education (Higher) Department, Dispur,
Guwahatl-6.

2. The Principal, Molrabarl College, Molrabarl, District-Morlgaon, with reference to his letter
No.MC/DHE.1(A)/947-11787/2022, dated 04-04-2022. He Is directed to certify confirming that
there Is no court case agalnst the said post / Incumbent. While accepting the joining report,
the authority should allot routine works/ academic activities as per Job chart and report
compliance.

3. The Treasury Officer, Morigaon Treasury.

4. The person concemed (Moniram Engleng). He/She Is directed to submit the undertaking on
the new pension policy alongwith the joining report to the Principal.

5. The Guard File. -
Attested

47
o,\\a\\"'

Peincipal -
s ARARI COLL Fot

Director of Higher Education, Assam
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OFFICE OF THE PRINCIPAL

/ MOIRABARI COLLEGE

1t MORIGAON :: ASSAM

MOIRABARI
PIN-782126 phone 9435650674 (M)
NAAC Grade Bt+* 9101409989
Date: 02-04-2022

Memo No.MC/
From  De Samiuddin Ahmmed, M oamii 8180
Principal & Secretary
Maolrabarl ollege, Molrabarl
1 Mail: pring iwlnwnulunl(ullt‘qc @amad com
www molrabaricollege ac in
GST No. 1BAAAGP144RI12S

The post of Assistant Professor In the department of History (Reserved ST-H),
acant sanctioned post arised due to

Molrabari College to be filled up against the v
¢ College on 31-03-2022 as per

rotirement of Md Saiful lslam, Assistant professor of th

guldelines of Director of Higher Education, Assam

v
Py "‘“v
(Dr.Samsuddin Ahmed)
Principal
Moirabari College

Scanned with CamScanner

Scanned wah CamSoanner



On 29" March 2022 a sitting of the Selection Committee was held in the College premises for
screening and evaluation the applications. A 1otal No. of 2 candidates appeared before the
Selection Committee for interview and evaluation for the post of Assistant Professor in History,
Reserved ST(H)  After verifying the academic records, Research contribution, Teaching
Experience & other extracurricular activities of the appearing candidates as per gudelines,
J:Id.l;iﬂm_Lﬁ’fuk}___ has been selected by the Selection Committee and
forwarded to the Governiffg Body for necessary approval of the Director of Higher Education,
Assam

Signature of Members, Selection Committee J———
SI.No Name Signature

Or. Sharif Uddin Ahmed, Retd. Principal, ADP Ohaner |2
College, Nagaon, Nominee of GB President W 4

— - —

2 Dr. Samsuddin Ahmed
Principal, Moirabari College l {

3 Prof. Rajib Handique . » |
Professor & HoD, History, Gauhati University \ "
VC's Nominee "

l

|

4 Dr. Uttam Bathari '
Deptt. of History, Gauhati University L’ S ; |

VC's Nominee /‘ ,,-;I"' ,
|

|

i

|

|

S Malabika Dihingia Baruah siiiiniial 5 ;)1/"/
Associate Professor, Deptt. of History M
Jagiroad College, Morigaon (Assam) \(&g\‘%& WP\

Subject Expert

6 Rekibuddin Ahmed Hazarika
Associate Professor in History L e ol '
Rupahi College, Nagaon (Assam) p\ (5‘5""," /% 722 ‘
Subject Expert b

7 Dr. Shirazul Islam v *
Retd. Associate Professor in History ¢ x \ 6o w

Nagaon College, Nagaon (Assam) ¢ :

Subject Expert |

8 Rehana Jesmin
Head of the Deptt. of History R j, hingc
Moirabari College :
29122
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) GOVERNMENT OF ASSAM
QEHICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM
KAHIUPARA, GUWAHATE 1Y

SRR ARRRRRNRI

No DHE/CUAGNLT/SUOD A s200210 Dated Kahllipara, the 2109 2022

T W [ WS

In exerdise of the authority conferred under provision of Rules, 7(a) of the Assam College
Eployees (Provinclalization) Rules, 2010 and on the basls of the recommendation of the Selection
Committee and the Governing Body's resolution No.01, dated 31:03-2022 of the Gaverning Body of
Molrabarl College, Molrabarl, Distrlct-Morlgaon, the following person Is hereby appointed as
Asslstant Professor with the following terms and conditions mentloned below:

Nomeofthe | Designotion | Department | The Past against which “Scaleof pay
person(s) - the .gv;xvlgtmgu Ismade | -
Charmin Ara Assistant Assamese | Vice Mrs. Jahanara 1t5.57,700-1,82,400/-
Rahman, Professor Begum, retired.
U.R.(PWD), as per
R.P. No.1, (SLET) B e I .
This has the approval of Govt, vide ECF No.225547, doted 16 09-2022.

Terms ond conditions™

1. The oppointed Assistent Professor will be entitled to enjoy regular U.G.C scale of pay of
£5.57,700-1,82,400/- with other allowonces os per rules as admissible.

2. The oppointee concerned will have to Jurnish an undertoking before Jolning In the college a5
prescribed by the Finance (Budget) Department vide its letter No.BW.3/2003/Pt/11/1, dated
25.01-2005 regording introduction of “New Pension® Rules along with the jolning report.

3. This appointment letter Is Issved In anticipation of receipt of sotisfoctory PVR and the
undersigned reserves the right to concel the oppointment order In cose of receipt of
unsatisfoctory PVR.

4. If the selected candidote or anyone of his fomily member has been enjoying the benefit under
*Orunodoi” Scheme they have to surrender the benefit of the Scheme by giving undertaking

ot the time of joining. *

$d/- Dharma Kanta Mill, ACS
Director of Higher Education, Assam

Kahilipara, Guwahatl:19,
Memo No.DNUCE/ACINUISlETI 162/2022/100-A Dated Kahilipara, the 23 09-2022
Copy for Information and necessary action to:-

1. The Commissioner & Secretary 1o the Gowt. of Assam, Education (Higher) Department, Dispur,
Guwahatl-6.

2. The Principal, Molrabarl College, Molrabarl, District-Morigaon, with reference to his letter
No.MC/DHE.1(A)/948-1 1788/2022, dated 04-04-2022. He Is directed to centify confirming that
there Is no court case agalnst the sald post / Incumbent. While accepting the Jolning report,
the authority should allot routine works/ academic activitles as per job chart and report
compliance.

3. The Treasury Officer, Morigaon Treasury. y

4. The person concerned (Charmin Ara Rahman). He/she Is directed to submit the undertaking
on the new pension policy alongwith the Joining report to the Prindipal.

5. The Guard File.

Attested, &8

&'3 el Ao
0«\6\\ Director of Higher Educ lk‘\.QAmm

principal
Ja1R A JAR! COLLEGS
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OFFICE OF THE PRINCIPAL,

(-J) MOIRABARI COLLEGE
MOIRABARI :: MORIGAON :: ASSAM

PIN-782126 Phane 9435650674 (M
NAAC Grade B++ 9101409389

Date: 02.04-2022

Memo No.MC/

from Dv. Somsuddn Ahmed, wtemi prp
Principal & Secretory
Mowrabari College, Moirabar
E.Mail: principalmoiraboric ol
www. moirabaricollege.oc.in
GST No. 18AAAGP1448)125

mai com

To whom it may concern

The post of Assistant Professor in the department of Assamese (Unreserved-PWD),

Moirabari College to be filled up against the vacant sanctioned post arised due to
retirement of Jahanara Begum, Assistant Professor of the College on 30-04-2021 as per

guidelines of Director of Higher Education, Assam
N 2
%—‘L o\’

0
(Dr.Samsuddin Ahmed)
Principal
Moirabari College

[t |
‘
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th N
29" March 2022 a sitting of the Selection Committee was held in the College premises for

+I'screening and evaluation the applications. A total No. of _09 _ candidates appeared before the
Selection Committee for interview and evaluation for the post of Assistant Professor in
Assamese, Unreserved (PWD). After verifying the academic records, Research contribution,
Teaching Experience & other extracurricular activities of the appearing candidates as per
guidelines, _SHARMIN ARA RAHMAMN  has been selected by the
Selection Committee and forwarded to the Governing Body for necessary approval of the
Director of Higher Education, Assam

Signature of Members, Selection Committee

SI.No

——

Dr. Sharif Uddin Ahmed;_liémr—lr_\abil,_ =

ADP College, Nagaon
Chairperson of the Selection Committee
(Nominee of Governing Body President)

Dr. Samsuddin Ahmed
Principal, Moirabari College

| — _O.|

w

Prof. Bibha Bharali
Deptt. of Assamese, Gauhati University

VC's Nominee

»l

Prof. Kamal Uddin Ahmed
Deptt. of Assamese, Gauhati University
VC's Nominee

../‘

Biman Doley
Associate Professor & HoD, Assamese

Dhing College, Nagaon, (Assam)
Subject Expert

Dr. Habibur Rahman

Associate Professor & HoD, Assamese
Jagiroad College, Morigaon (Assam)
Subject Expert

Dr. Angshuman Das
Head of the Deptt, of Assamese
Moirabari College

#_Slgnature
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GOVERNMENT OF AS5AM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, AS5AM
KAHILIPARA, GUWAHATI-19, ‘

No DME/CE/AC/NET/SLET/37/2023/72 Dated Kahilipara, the 2% 05 2023

0 R D E ]

In
i uu:::ﬂ'“ of the authority conferred under provision of Rules, 7(a) of the Assam College Employees
ovinc ) Rules, 2010 and on the basis of the recommendation of the Selection Committes and he
Governing Body’s resolution No.01, dated 30-01-2023 of the G ing Body of Moirabari College, Molrabari,

District- Morigaon, the followi her ms and
ing person Is hereby a ed as A P !
. * . : ppointed as Assistant rofessor with the following terms &

Name of the Designation | Deportment | The Post agoinst which the Soeofpry
person(s) opp: Is mode .
Dr. Sameer Baruah |  Assistant Geography | Vice Md. Abdul Manan, W5 $7,700-1,82,400/-
U.R., as per R.P. Professor Retired
No. 24, SLET/Ph.D

This has the opproval of Govt. vide Ecf No.295396, dated 06-05-2023

1. If the resolution of the Governing Body of the college is found 1o be incorrect / defective of if any
procedural lopse is detected regording selection of the candidate, the oppo t of the incumbent
memmumkdmmmmmm,

2. The appointed Assistant Professor/Librorion will be entitled to enjoy regulor U.G C. scale of poy of
Rs.57,700-1,82,400/- with other allowances as per rules os odmissible.

3. The appointee concerned will hove to furnishron undertaking before joining in the college as prescribed by
the Finance (Budget) Deportment vide its letter No.BW.3/2003/Pt /11/1, dated 25 01-2005 regording
hmmd’mmm-nummmh the joining report.

4. This appointment letter Is jssued in onticipation of receipt of satisfoctory PVR and the undersigned
reserves the right to concel the oppointment order in case of receipt of unsatisfoctory PVA.

8 UoMewonyoan[mem is avoiling benefits under the Orunodol Scheme ot the
time of the oppointment, he/she or the concerned family member shall voluntorily opt out of the Scheme,
as per Orunodol Guidelines Jor getting oppointment 1o the post.

6. The oppointee shall olso have to furnish o signed undertoking/offidavit ot the time of joining a3
ROm— T )8 appointed 85..rermne. [ DESIgNGLION) i DEpOTImENt of Government of Assum do
hereby solemnly offirm ond declore thot, | voluntorily ond without duress ogree to the terms ond
conditions mentioned in the oppointment order. | olso solemnly offirm and declare that | satisfy all the
quollthumwolmpallimwmdlulmmmflhdldomemo than one
M[em(oppmw/wmmm/m morried @ person who hos wife living (applicable for
/tmkamddaﬂs). | also further declore that 1 do not have more than two living children on or ofter 01
01-2021 from a single or multiple partners. In case of any detection to the controry in due course, | sholl be
summarily discharged from the Service.”

7. Further, the appointee shall olso have to submit @ Notorized Affidavit as per provisions of the Personnel(B)
Department O.M. No. ABP.78/2021/01, doted 18/11/2021. Formot of the offidavit 13 enclosed in

Annexure-l.
$d/- Dharma Kanta Mili, ACS
Director of Higher Education, Assam
hati-
Memo No. DHE/CE/AC/NET/SLET/37/2023/72A B Dated Kahitipara, the 25-05-2023

Copy for information and necessary action to:-
1. The Additionol Chief Secretory to the Govt. of Assom, Education (Higher) Department, Dispur. Guwahati-6

2. The Prindipol, Molrabarl College, Molrabarl, District- Morigaon, with reference 1o his letter No
Mc/ouslx{ayswmn/ms doted. 30-01-2023. He is directed to certify confirming that there is no
court case ogainst the said post / incumbent. while accepting the joining report, the outhority should ofot
routine works/ ocademic actlvities os per job chart and report complionce and also obtoin offidavit from
mmdamcmnmu terms and conditions loid down at SI6&7

3. The Treasury Officer, Morigaon, Treasury.

4. The person concerned (Dr. Sameer Baruah).He/She is directed to submit the undertoking on the new

h L to the Principol.

e Lo

P ' %ﬁy\\w\)ﬁ? Director of Higher t&g:m Assam

J-Kahilipara, Guwahati19. , 1

Principal
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OFFICE OF THE PRINCIPAL

/' MOIRABARI COLLEGE

MOIRABARI :: MORIGAON :: ASSAM

PIN-782126 Phone. 9435650674 (M)
NAAC Grade B++ 9101405989
Memo No A’(‘/ Date: 30 01-2023
From % Somsuddin AMmed. w com HAmp

Principal & Secretory
Movobarn College Moirobari

EMail: pincipalmowobaricolilege Samail com
www moiraboricoliege.ac.in

GST No. 18AAAGP14481125

To whom it may concern

The post of Assistant Professor in the department of Geography (Unreserved),
Moirabari College to be filled up against the vacant sanctioned post arised due to

retirement of Md Abdul Mannan, Assistant Professor of the College on 30-09-2022 as per
guidelines of Director of Higher Education, Assam

(Dr.Samsuddin Ahmed)
Principal
Moirabari College
Principal
MOIRABARI COLLEGE
'Al"“l‘-‘ n nA
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On 30-12-2022 a sitting of the Selection Committee was held in the College premises for
screening and evaluatlorﬂjhe applications. A total No. of 12, - candidates appeared before the
Selection Committee for interview and evaluation for the post of Assistant Professor in
Geography (Unreserved). After verifying the academic records, Research contribution, Teaching
Experience & other extracurricular activities of the appearing candidates as per guidelines,

SAMEER _BARUAK has been selected by the Selection
Committee and forwarded to the Governing Body for,:i'n'e'f:asary approval of the Director of
Higher Education, Assam :

ﬂgnature of Members, Selection Committee

SI.No Name Signature |
1 Jamal Uddin Ahmed
Chairperson of the Selection Committee o il
(President Governing Body) - 3¢

2 Dr. Samsuddin Ahmed
Principal, Moirabari College M,/
rb \

3 Prof. Ashok Kumar Bora
Deptt. of Geography, Gauhati University A8~ 3&‘{“’ 2

VC's Nominee

4 Prof. Dhrubajyoti Sahariah .
Deptt. of Geography, Gauhati University W y\,\,\}/
VC's Nominee 2,0 \\

5 Dr. Biman Patowary

Asso. Professor, Deptt. of Geography W %
Sonapur College

Subject Expert

6 Dr. Hahiram Lahakar

Asso. Professor, Deptt. of Geography
Morigaon College ‘WVL aw
%0

Subject Expert 7
7 prof. Mala Moni Kalita i

Head of the Deptt. of Geography N O

Moirabari College b 5 NG

-
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GOVERNMIENT OF ASSAM
OFFICE OF THE DIRECTOR OF HiGHER EDUCATION, AssAm
FAHILIPARA, GUWANHATL 19

R_D ¢ g

Dated Kahilipara, the 1001 2023

0

Ho DHE/CE/AC/M/B3/2023/728

In exercise of the authorit
Assam  College  Employees (e
recommendation of the Selection
23022023, the undermentioned
P O.-Moirabari, District: Morigaon,

v conferred under provision of Rules, 5(1) and 7(a), (C) of the
ovincialization) Rules, 2010 and on the basis of the
Committee and the Governing Body's resolution No.01, dated
Person is hereby appointed as Principal of Moirabari College,
with the following terms and conditions mentioned below:

Designation | The Post against which Scale of pay
| the oppointment Is mode oo
Principal | Vice Dr. Samsuddin Rs.1,44,200 -
Ahmed, retired. 2,18,200/- with
special allowances
1 — e Rs.2,000/- p.m.

This has the opproval of Gowt. vide No. AHE.56/2013/Pt /1, dated 14-08-2013 .
Terms and conditions:-

1. 1f the resolution of the Governing Body of the college is found to be incorrect / defective or
if eny procedurel lopse is detected regording selection of the condidate, the app o
of the Principal concerned will be cuncell@ without any prior notice; '

. The appointed Principal will be entitled to enjoy regular U.G.C. scale of pay of Rs.1,44,200 -
2,18,200/- with spedal allowances is.2,000/- p.m. & other allowances as per rules as
odmissible.

. The term of oppointment is 5(five) yeors from the date of joining. After S(five) yeors the
person shall have to appeor before selection committee as notificd by Govt./OHE. During
the 5(five) years period, the base post of the incurhbent will be kept vacont, so that in the
event of non selection he can revert bock to his base post .The College will not advertise
the base post.

. The selected candidate will join within 15 days of receipt of this order.

Sd/- DK, Mili, ACS
Director of Higher Education, Assam
Kahilipara, Guwahati 19,
Memo No.DHE/CE/AC/PL/83/2023/728-A . Dated Kahilipara, the 10-03-2021
Copy to:-

1. The Secretary to the Govt. of Assam, Education (Higher) Department, Dispur, Guwahiati 6.

2. The Accountant General (A&E) Assam, Maidamgaon, Beltola, Guahati 29 for information
and necessary action.

3. The P.S. to the Vice-Chancellor, Gauhati Uhiversity, Jalukbari, Guwahati-14.

4. The President, Governing Body, Moirabari College, P.O.-Moirabarl, District: Morigaon,
with reference to his letter No.MC/DHE.1(a)/999-12003/2023, dated 23 02-2023. He Is
directed to certify confirming that there is no court case against the said post /
incumbent.

5. The Treasury Officer, Morigaon Treasury,
he person concerned (O, Riazul Hoque).

. The Guard Fle,

Director of Higher Education, Assam
Kahilinara Guwahati- 19
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Al Me, 0}
GOVERNMENT OF ASSAM
“ OFFICE OF THE DIRECTOR OF MIGHT I EDUCATION ASSAM
3 KAMILIPARA, GUWAHATI 19

R LR

No. DME/CE/Misc/35/2020/37 Dated Kahiipara, the, 1/ Oee/2022

From: Shri Dharma Kanta Mili, ACS,
Director of Higher Education, Assam
Kahilipara, Guwahati- 19

To,
e The President, Governing Body,
Moirabari College,
P.0O- Moirabari
District- Morigaon
Sub: Permission for advertisement for the post of Principal
Ref: Letter No. MC/ DHE.1(a)/960-11878/2022 dtd 22-09-2022
Sir,

In inviting a reference to the subject cited above, | would like to state that you are
allowed to advertise the vacant pon in atleast 2(two) leading news papers having wide publicity
for the post of principal of Kdnbor College as per existing UGC Rules and Gowvt. guidelines in force
immediately. The term of principal shall be S(five) years. Please insert this in the advertisement
and request to complete the entire selection process of principal within 45 days.

The matter may be treated as most urgent.

Yours faithfully,

&8

Director of Higher Education, Assam

thlliun. Guwahati-19.

 Memo No. DHE/CE/Misc/35/2020/37 -A Dated Kahilipara, the, 17 Dec/2022
~ Copyto:-
1L The to the Gowt. of Assam, Higher Educat
@ Secretary 8 lon Department, Dispur, Guwahati-6, for
2. Guard File.

f

Director of Higher Education, Assam
Kahllipara, Gmhatl«ls
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Q.No. 02
N Vo,

4 6'“« of the Vice Chancellor, Mrinal Jyoti Deka (MBA. M Ph)
Gauhatj University Secretary to the Viee Chancellor &
Gopinath Bardoloi Nagar . Jakukbari, | Public Relations Officer
Guwahati-781014, Assam. India eMail: mjdeba@gavhati 2 in

secytoved gavhats ac n
———
Letter No: GUNCO/1702023/03 Date: 11 .02.2023
To \/ffe President,
Goveming Body
Moirabari College

Dist. Morigon-782126

Sub  : Reg. Interview for the post of Principal, Moirabari College.
Ref: MC/UN.1/386-1 1967/2023 dated 23.01.2023.

Sir,
Inviting a reference to the above. | am directed by the Hon'ble Vice Chanceller. Gauhati

University to inform you that the interview for the said purpose has been scheduled on
22.02.2023at 11.00 AM in the Conference Room of the Vice-Chancellor, Gauhati University.

It is also for your kind information that the University will offer you the venue and
some required support for the purpose; however, you are requested to bear all other related
expenditures for the said purpose.

This letter has been issued with the approval of the Hon'ble Vice C hancellor, Gauhati
University
This is for your information and necessary action.

With Regards

‘;\9. o
\\’b

Secretary to the Vice Chancellor
Gauhati L'ni\'ersil,\'\s,\

Copy forwarded for information to:
1. Registrar, Gauhati University for kind information .
2. Office file y
Secretary to the Vice Chancellor
Gauhati University
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. SELECTION Commrrrgg REPORT E' Mo, 0F
REGARDING SELECTI0N OF PRINCIPAL, MOIRABA RS COLLEGE, MOIRABAR)
. HELD ON 22.02.2023 1 GAUHATI UNIVERSITY, GUWAIATY - 14
.........l

‘..l.Ol..............l.l‘.‘...0....l.O..ll.......“.........l.‘..l.“....

Minutes of the meeting of the Selection Committee held on Wednesday the 22nd day of l'chnm) 2y
200 PM in the v s Conference Room for the purpose of selecting a candidate for appointmeny

O Professor Pratap Jyoi Handique

Vice Chancellor, (1) ¢ Chairman
02 Jamal Uddin Ahmed
President, G, Moirabari College, Moirabari ¢ Member Secretary

23 Professor Bibhash C’Mmy
Dept. of English, G.1).

04 Dr. Sharif Uddin Ahmed
Principal (Rerd.), App College, Nagaon
05 Dr. Monoj K;. Mahanta '

Member as v(g Nominee

Member, as Gy Nominee

Principal, Pragjyotish College, Guwahat Member, as an expent being the Principal
06 Professor Ashok Kumar Bory
Dept. of (‘teognphy, G, : Member, as an expert being the Principal

07 Professor Kamal Uddin Ahmed
Dept. of Assamese, G,

08 Professor Bhaben Tami
Dept. of Botany, G.u. * Member, as an Academician

Member, as an expert being the Principal

Resolution No, |

The Selection Committee interviewed the O4. candidates, who had turned

a ol .O4...... applicants for the post of Principal.HMl..Collcge‘ The Committee
interviewed the candidates, examined the documents and testimonials 1o verify the consolidation of
marks of cach of the candidates. It was then decided 10 resolve as below.

I S— be selected for the

o > | e el
b A A
Prof. Pratap Jyoti mal Uddin Ahmed Prof. Bibhash Dr. Sharif Uddin Ahmed
Handique, President, GB Cbolulhury Member, G Nominee
Vice Chancellor, Moirabari College, Member, V(s Selection Commitee,
Gauhati University Moirabari Nominee, Sclection Moirabari College,
Chairman, Selection Committee, Moirabari
Committee Moirabari College,
Moirabari
— 1 ————an ] o
» 2 @t
Dr. Monoj Kr. Prof. Ashok Kumar Prof. Kamal Uddin Prof. Bhaben 'l'n!l!.
Mahanta, Bora, Ahmed Member as /\cndqnman
Member, as an expert Member, as an expert Member, as an expert Sclcc.lion ("ofnmmcc
being the Principal being the Principal being the Principal Moirabari ¢ u!lcxc
| Selection Committee Selection € i Selection Committee Moirabari
| Moirabar; College Moirabari College Moirabari College
b Moirabari ,__M«ﬁn!-g‘._} —— Moirsbeei | 00 J
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GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM

KAHILIPARA ::: 1t GUWAHATI-19.
.“. AL
No.DN!I(!IACNI 1772023/51 Dated Kahilipara, the 25-05-2023
AR ¢t X
In exercise of power conferred under provision of Rule 7(a) of the “Assam College
[mployees (Provincialization) Aules, 2010 and on the basis of the dation of the Selecti

Cunnauewmus:‘m;m':awnmamnmmu 28-01-2023 of the Governing Body of
Moirabarl College, Moira Dist:- Morigaon, the following person is hereby appointed as Grode-IV/
Chowhkidar with the following terms and conditions mentioned below:

Name of the Person Designation The Post against which the Scale of pay
appointment is made s

Md. Shirajul islam, Grade-IV/ | Vice Md. Abdul Jabbar, 75.12000 - 37500/ + G.P,

U.R,, as per Roster Chowkidar | Expired Rs.3900/-

Point No.09 (MTs)

This hos the opproval of Gowt. vide Ecf No. 282703 doted- 04-05-2023
Terms ond conditions:-

L lw"mdmmmqmmummumlmmwiw
procedural lapse is detected regarding selection of the candidate, the oppoi
concerned will be concelled without ony prior notice.

2. The cppointed Junior Assistent/ Library Assistant/ Loboratory Assistant/ Assistant Ubrarian/
Grade-IV/ Laboratory Bearer/ Library Bearer/ Chowkidar will be entitled to enjoy regular scale of
pay in the Revised Poy Bond + Grade poy os per the Assam services (Revision of Pay) Rule ,2017 with
other allowances as per rule os admissible.

3. The oppointee concerned will have to furnish an undertoking before joining in the college os
prescribed by the Finance (Budget) Department vide its letter No.BW.3/2003/Pt./11/1, dated 25-01-
2005 regording introduction of “New Pension® Rules along with the joining report.

4. This oppointment letter is issued in onticipation of receipt of satisfactory PVR and the undersigned
reserves the right to concel the oppointment order in case of receipt of unsatisfactory PVR.

5. Uowaeamdmmmmsmmmwmmmmmm
time of the appointment, he/she or the ‘/amly shall vol ily opt out of the
Scheme, os per Orunodoi Guidelines for getting opp to the post.

6. The appointee shall olso have to furnish a signed undertaking/affidavit at the time of joining os-
“svess(NOME), OppoOInted cs.............(Designation) in................Department of Government of Assam
do hereby solemnly offirm and declore that, | voluntarily and without duress ogree to the terms ond
conditions mentioned in the oppointment order, | olso solemnly affirm ond declore that I sotisfy olf
the quolifying criteria of the post to which | am appointed to. | also declore thot | do not have more
thon one wife living (opplicable for male condidates) / have morried a person who hos wife living
(applicable for femoale condidotes). | olso further declare that | do not have more than two living
children on or ofter 01-01-2021 from o single or multiple partners. In case of eny detection to the
contrary in due course, | sholl be summarily discharged from the Service.”

7. Further, the oppointee sholl olso have to submit o Notarized Affidavit os per provisions of the
Personnel(8) Department O.M. No. ABP.78/2021/01, dated 18/11/2021. Format of the offidovit is

enclosed in Annexure-1.
Sd/- Dharma Kanta Mili, ACS
Director of Higher Education, Assam
Kahilipara, Guwahati-19.
Memo No. DHE/CE/ACN/177/2023/51-A Dated Kahilipara, the 25-05-2023
Copvha-

1. The Additional Chief Secretory to the Govt. of Assam, Education Department, Dispur, Guwohati-6.

2. The Principol, Moirabari College, Moirabari, Dist:- Morigaon, with reference to his letter No
MC/DHE.1(0)/991-11981/2023 doted 30-01-2023. He is directed to certify confirming that there is no
court cose ogainst the said post / incumbent. While accepting the joining report, the authority shoud
oliot routine works/ ocademic octivities os per job chart and report compliance and elso obtain
affidavit from the selected candidate concerned with terms ond conditions laid down at 516 & 7.
The Treasury Officer, Morigaon, Treasury.

The person concerned (Md. Shirajul Islom). He/She is directed to submit the undertoking on the new
" mmmmmmmww

W

Director of Higher Education, Assam
Kahilipara, Guwahati-19.
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ADVERTISEMENT

In pursuance of DHE,
Assam lettar No DHE/PA/
Misc/12016/PE/N17, did. 28-
07-2022, applications are
invited In Standard Form
(Assam Gazelte Part-1X)
alongwith al documents and
testimonials for  direct
recrultment of the following
Sanctioned Vacant Grade IV |
Posts In Moirabarl College,
Morigaon. The candidates

Mobile No. and E-mail 1D in
the Application Form.
1 Post (Roster Point No.7)-
Unreserved, 1 Post (RP No.
8) -Reserved for SC, 1 Post
[RP No.9)- Heserved for
EWS.
Educational Ounlﬂuuon
Class Vil passed.
Age & other Criterla: The
upper age limit of the
candidate should not be more
than 40 years as on
01.01.2022. Relaxation of 5
years for ST/SC and 3 years
for OBCMOBC, 2 years lor
Ex-Servicemen and 10 years
for PWD Is applicable as per
Gowl. Guidelires No. ABP.6/
2016/51 did. 02,09.2020.The
candidale musl have a
Permanent  Resldence
Cerllficate (PRC) and
proficiency in local languago.
In sorvice candidates must
apply through proper channel,
A Demand Draft of Rs. 300/-
(non-refundable) only drawn
In ftavour ol Principal,
Mairabari Colege, Morigaon
payable al Punjab National
Bank, Moirabarl Branch (IFC
Code No. PUNB0003320)
must reach the undersigned
within 15 days from the date
ol publication of this
advertisement. No excuse of
postal dolay will be accepted.
Incomplete application will be
rejected. . No  TA/DA
admissible.
Scl/-(Dr.Samsuddin Ahmed)
Principal/Secretary
Meirabarl College,
Morignon (Assam)
PIN- 762126
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OFFICE OF THE PRINCIPAL

MOIRABARI COLLEGE

MOIRABARI :: MORIGAON :: ASSAM

PIN-782126 Phone: 9435650674 (M)
NAAC Grade B++ 9101409989
Memo No.MC/ Date: 30-01-2023
From: Dr. Samsuddin Ahmed, mcom.i 824 0
Principal & Secretory
Moiraberi College, Moirabari
E.Moil: principalmoiraboricollege @gmoil.com

www: moiraboricollege.ac.in
GST No. 18AAAGP1448/125

To whom it may concern

The post of Grade-IV (EWS), Moirabari College to be filled up against the vacant
sanctioned post arised due to expired of Late Abdul Jabbar, Grade-IV employee

(Unreserved) of the College on 21-05-2022 as per guidelines of Director of Higher
Education, Assam

e
7
(Dr.Samsuddin Ahmed)
Principal
Moirabari College
Principal
MOIRABARI COLLEGE

Moirabari,Morigaon, A '
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On 18-01-2023 a sitting of the Selection Committee was held in the College premises for

screening and evaluation of the applications. A total No. of 05 candidates appeared before the

Selection Committee for interview and evaluation for the post of Grade-IV employee (EWS).

After Written Test verifying the academic records & Viva-voce of the appearing candidates as

per guidelines, SA ;ua I [ (s l

has been selected by the

Selection Committee and forwarded to the Governing Body for having necessary approval of the

Director of Higher Education, Assam

Signature of Members, Selection Committee

SL.No Name Signature &
1 |Jamal Uddin Ahmed ﬁ"fﬂ’
Chairperson of the Selection Committee g Qt“.:é“:c‘o-i” /
(President, Governing Body) ﬂ 12> 0°‘° P ep&“
‘é: b-
2 Dr. Samsuddin Ahmed &
Principal, Moirabari College .\\"’7\ o
Svin \‘p(:‘()LLEGE
3 Dr. Angshuman Das e

Associate Professor & HoD, Assamese
Moirabari College
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GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM

KAHILIPARA ;: it GUWAMATI-19,
" ahane
No DHE/CE/ACN/YTR/202)3/49 Dated Kahilipara, the 2505-2023
O __R D £ R
n '-mlu ol power conferred under provision of Rule 7(a) of the “Assam College
Employees (P lon) Rules, 2010 and on the basis of the recommendation of the Selection
« and the G g Body’s resol No. 2(kaa) dated- 28-01-2023 of the Gaverning Body of
w:mwMMW= Morigaon, the following person Is hereby appointed as Grode-IV/
ChowAidar with the following terms and conditions mentioned below:
Name of the Person | Designation | The Post agalnst which the Scale of pay
appointment Is made
Md. Mokibur Grade-IV/ | Vice Abdul Mezid, Expired | Rs.12000 - 37500/- + G.P.
Rahman, Chowkidar Rs.3900/-
U.R., a5 per Roster (MT5)
Polnt No.07

This has the opproval of Govt. vide E¢f No. 282703 deted- 04-05-2023

1. If the resolution of the Governing Body of the college is found to be incorrect /defective or if any
procedural lapse is detected regording selection of the candidote, the oppointment of incumbent
concerned will be concelled without ony prior notice.

2 mwwmwmmwumwm:m
Grode-IV/ Lob r/ Library B, kidar will be entitled to enjoy regular scole of
mmwnmwmm.wmummmmmmmdrm Rule ,2017 with
other ollowances as per rule os odmissible,

3. The oppointee concerned will hove to furnish on undertaking before joining in the college os
prescribed by the Finonce (Budget) Deportment vide its letter No.BW.3/2003/Pt./11/1, doted 25-01-
2005 regarding Introduction of “New Pension” Rules clong with the joining report.

4. This oppointment letter Is issued in anticipation of receipt of satisfoctory PVR and the undersigned
reserves the right to concel the oppointment order in cose of receipt of unsatisfoctory PVR.

5. If o Candidate or any of his/her fomily members is ovoiling benefits under the Orunodol Scheme ot the
time of the oppointment, he/she or the d fomily ber shall voluntarily opt out of the
Scheme, as per Orunodol Guidelines for getting appointment to the post.

"l [NOME), Oppointed as. (D ) in Department of Government of Assam
amummmmm:mmwmmmmmemm
conditions d in the oppo order. | also solemnly offirm ond declore thot | sotisfy olf

the quolifying criteria of the post to which | om oppointed to. | olso declare thot | do not have more
thon one wife living (opplicable for mole condidotes) / have married o person who has wife living
(opplicable for female condidotes). | olso further declare that I do not hove more thon two living
children on or ofter 01-01-2021 from @ single or multiple partners. In case of any detection to the
contrary in due course, | sholl be summarily dischorged from the Service.”

7. Further, the oppointee sholl also have to submit o Notorized Affidavit os per provisions of the
Personnel(B) Deportment O.M. No. ABP.78/2021/01, doted 18/11/2021. Format of the offidavit is

enclosed in Annexure-|.
Sd/- Dharma Kanta Mili, ACS
Director of Higher Education, Assam
Kahilipara, Guwahati-19,
Memo No. DHE/CE/ACN/178/2023/48-A Dated Kahilipara, the 25-05-2023
Copy to:-
1. The Additional Chief Secretary to the Govt. of Assam, Education Depor t, Dispur, Guwohati-6

2. TMMMMWMMMWMWNMW«N&
MC/DHE.1(0)/991-11980/2023 doted 30-01-2023. He is directed to certify confirming thot there is no
court case ogoainst the said st / incumbent. While accepting the joining report, the outhority should
ollot routine works/ acodemic octivities os per job chort and report complionce end also obtain
Mmmmadmnmmmmmmmwmuuuz

3. The Treasury Officer, Morigaon, Treasury.

4. mmmMMMMMMMBMmummmmaﬂm
muwmmmwmmumw

5. The Guord File.

Director of Higher Education, Assam
Kahilipara, Guwshati-19.
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OFFICE OF THE PRINCIPAL

# MOIRABARI COLLEGE
& MOIRABARI :: MORIGAON :: ASSAM

PIN-782126 Phone: 9435650674 (M)
NAAC Grade B++ 9101409989

~emo No.MC/

prom: ¥ Somsuddin Abmed, s comit armp
Poncpal & Secretory
Movrabari College, Moirabaori
£.Mail: principalmoiraboricoliege @gmail.com
www: moirabaricollege.ac.in
GST No. 1SAAAGP1448/125

Date: 30-01-2023

To whom it may concern

The post of Grade-IV (Unreserved), Moirabari College to be filled up against the
vacant sanctioned post arised due to expired of Late Abdul Mozid, Grade-IV employee
(Unreserved) of the College on 03-03-2013 as per guidelines of Director of Higher

Education, Assam

%! Y
/Sﬁo
(Dr.Samstddin Ahmed)

Principal
Moirabari College
Princ I al
IIRABARI COLLEGE
1! MortzaonAssam
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On 18-01-2023 a sitting of the Selection Committee was held in the College premises for
screening and evaluation of the applications. A total No. of 09 candidates appeared before the
selection Committee for interview and evaluation for the post of Grade-IV employee (Un
Reserved). After Written Test verifying the academic records & Viva-voce of the appearing
candidates as per guidelines, MML_MM—————— has been
selected by the Selection Committee and forwarded to the Governing Body for having necessary

approval of the Director of Higher Education, Assam

Signature of Members, Selection Committee

SL.No Name Signature &
1 Jamal Uddin Ahmed # .".:‘
Chairperson of the Selection Committee @ & e d
(President, Governing Body) ‘ (2 % odl‘*’ ¥
2 Dr. Samsuddin Ahmed \,7 \°
Principal, Moirabari College o‘\°
3 Dr. Angshuman Das A/P
Associate Professor & HoD, Assamese B
Moirabari College / 6{ /13
sl
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GOVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF MIGHER EDUCATION, ASSAM
KAHNIPARA 1t GUWAMATI19,
LA ALl AR L)
No DHE/CE/ACN/179/2023/ 37 Dated Kahilipara, the 11.05-2023

Q R [+] £ R
In exercise of power conferred under provision of Rule 7(a) of the "Assam College

Employ Provinclal ) Rules, 2010 and on the basis of the d of the Sel
C " and IM" "ol:drs lution No. 2(ga) dated- 18-01-2023 of the Governing Dody of
College, rl, Dist:- Morigaon, the following person Is hereby appointed as Grode-IV/
Chowkidar with the following terms and conditions mentioned below:
Name of the Person | Designation The Post against which the Scale of pay
ppol Is made
Krishna Basfore, Grade-iv/ Vice Suraj All, Retired Rs.12000 - 37500/ + G.P,
$.C., as per Roster Chowhkidar Rs.3900/-
Point No.08 (Mmrs) ’

This hos the opproval of Govt. vide Ecf No. 282703 doted- 04-05-2023
Terms and conditions -

1. If the resolution of the Gi ing Body of the college Is found to be Incorrect /defective or If any

procedurol lopse Is detected regording selection of the candidote, the opp of
d will be lled without eny prior notice.

2. The appointed Junlor Assistant/ Library Assistont/ Leboratory Assistont/ Assistant Librorion/
Grade-1V/ Leboratory B / Ubrory Bearer/ Chowkldar will be entitied to enjoy regulor scole of
pay In the Revised Poy Band + Grode pay os per the Assom services [Revision of Pay) Rule 2017 with
other aliowonces os per rule os admissible.

3. The oppointee concerned will have to furnish on undertaking before joining In the college os
prescribed by the Finance (Budget) Deportment vide its letter No.BW.3/2003/Pt /11/1, dated 25-01-
2005 regording Introduction of “New Pensfon” Rules along with the joining report.

4. This appointment letter is Issued in anticipation of receipt of sotisfactory PVR and the undersigned
reserves the right to concel the oppointment order in case of recelpt of unsatisfoctory PVR.

5. If a Candidate or any of his/her fomily members is avoiling benefits under the Orunodol Scheme ot the
time of the oppointment, he/she or the concerned fomily member sholl voluntorily opt out of the
Scheme, os per Orunodol Guidelines for getting oppointment to the post.

6. The appointee shall also have to furnish o signed undertoking/offidovit ot the time of joining as-
*lowcee[NOME), OppOINted os...........[Designation) in...............Department of Government of Assam
do hereby solemnly offirm ond declore that, | voluntarily ond without duress ogree to the terms ond
tonditions mentioned In the appointment order. | also solemnly offirm ond declare thot | satisfy olf
the quolifying criterio of the post to which | om oppointed to. | olso declare thot | do not have more
than one wife living (applicable for mole condidates) / have morried a person who has wife living
(opplicoble for femole candidates). | olso further declore that | do not have more thon two living
children on or after 01-01-2021 from a single or multiple partners. In cose of ony detection to the
mmnmw:mvu:mrﬂymmmmm.'

% mmmappunuesm-aohonmm:wwummmqm
Personnel(B) Deportment O.M. No. ABP.78/2021/01, dated 18/11/2021. Format of the offidovit is

enclosed In Annexure-l. <

5d/- Dharma Kanta Mill, ACS
Director of Higher Education, Assam

Kahilipara, Guwahatt-19,
Memo No. DHE/CE/ACN/179/2023/37-A Dated Kahilipara, the 25-05-2023

to:-
m‘. The Additionol Chief Secretory to the Govt. of Assam, Education Department, Dispur, Guwahoti-6.

2. The Principol, Molrabarl College, Molroberi, Dist:- Morigaon, with reference to his letter No.
MC/DHE.1(0)/991-11982/2023 dated 30-01-2023. He Is directed to certify confirming that there is no
court case against the sald post / Incumbent. While occepting the joining report, the authority should
allot routine works/ ccodemic activities as per fob chart ond report complionce end elso obtein
-mmm-dmdmammmmwmuudmunu 7.

Morigoon, Treas:

: xmmd(m0m:rmmamummwmmmmm

nmlmpdkymwkhmlohlmnmtomﬁ'ntw.

5. The Guord File.

Director of Higher Education, Assam
Kahilipara, Guwahatl-19
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ADVERTISEMENT
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In pursuance of DHE
Assam lottar No DME/PA/
MiscVZONGPEN 17, 1) 21y
07-2022, applications me
Invited In Standard Form
(Assam Gazotte Part-ix)
alongwith ad docunents and
lestimonlals  lor  direct
focruftment of the loliowing
Sanclioned Vacant Grade vV
Posta In Motrabarn Colloge,
Morigaon, The candidates

‘| must also mantion thale

Mobite No. and E-mall 1D n
the Application Form,

1 Post (Hoster Point No 7)-
Unroserved, 1 Post (RP No.
8) -Reserved for SC, 1 Post
(AP No.9)- Heserved for
Ews,

Educational Qualification
Class VIl passed
Age & other Criterla. The
upper age limit of the
candidate should ot be more
than 40 yoars as on
01.01.2022. Relaxation of §
years bor ST/SC and 3 yoars
for OBCMOBC, 2 yoars for
Ex-Servicemen and 10 yomrs
tor PWD Is appiicable as per
Govt. Guidelines No. ABP &/
2016/51 did. 02.09 2020 Thw
candidate must have o
Pormanent  Resldence
Cantificate (PRC) and
proficioncy in local languago
In sorvico candidates must
qq»fy"uu"nunpw charnwl
A Demand Draft of His. 300/-
(non rolundablo) only drawn
In tavour of Principal,
Molrabar Colloge, Morigaon
payablo al Punjab. National
Bank, Molrmbad Dranch (FC
Coue No, PUNBO003320)
must reach the undersigned
Wilhin 15 cays from the date
ol publication of this
advor lisemont No excuse of
Postal dolay will be accepted
Incomplote Mpphcation wil be
felected, No TAJDA
dUmis il
Sd. (Dr.Samsuddin Ahmed)
l‘ﬂnclp-lls«-nluy
Molrabar College,
Morlgnon (Asnam)
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OFFICE OF THE PRINCIPAL

f

') MOIRABARI COLLEGE

MOIRABARI :: MORIGAON :: ASSAM
PIN-782126 Phone: 9435650674 (M)

NAAC Grade B++ 9101409989
Date: 30-01-2023

Memo No.MC/

From v, Samsuddin Ahmed, Mot arp
Principol & Secretary
Movrabort College, Molrabort
1 Al pring ipatmoiabaricolieqe @gmail.com
www: molrabaricollege.ac.in
GST No, 1BAAAGP 14481125

To whom it may concern

The post of Grade-IV (SC), Moirabari College to be filled up against the vacant

sanctioned post arised due to retirement of Md. Suruj Ali, Grade-IV employee (Unreserved)

of the College on 31-01-2021 as per guidelines of Director of Higher Education, Assam

Sogt
(Dr.Samsuddin A med)

Principal
Moirabari College

Princ.pal
MOIRABARI COLLEGE
Moirabari,Morigaon.Assam
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On 18-01-2023 a sitting of the Selection Committee was held in the College premises for
screening and evaluation of the applications. A total No. of ¢¢ candidates appeared before the
Selection Committee for interview and evaluation for the post of Grade-IV employee (SC). After
Written Test verifying the academic records & Viva-voce of the appearing candidates as per

guidelines, _kn&sﬂ_ng_ﬂu !:.mz has been selected by the

Selection Committee and forwarded to the Governing Body for having necessary approval of the

Director of Higher Education, Assam

Signature of Members, Selection Committee
Sl.No Name Slgnature
\\o

1 Jamal Uddin Ahmed S
Chairperson of the Selection Committee /2 ’ & oq;;
(President, Governing Body) " '°’

2 Dr. Samsuddin Ahmed
Principal, Moirabari College \”\\oyf
@
N\

3 Dr. Angshuman Das
Ao

Associate Professor & HoD, Assamese
Moirabari College
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